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Ymoy tymiamra Onuit TabiuM coxacuaa (aoiusaT OpUTAETTaH dKCIepTiIap MUJUITHI
rypyxu tamabOycu Owman “Erasmus+ Xanmkapo KpeauT MOOWIIIMK: TabIMM Ba TaIKUKOTIAp
cudaTUHM  OIIMPHINIArH  axaMmuaTh® ~ MaB3ycugarm Il pecmyOnuka — uiamuii-amanui
KOH(epEeHIMSICH MaTepHaUIapy KUPUTUIITAH.

Maskyp amXyMaH Y30EKHCTOH ENUIADMHMHT XOPIKHMH MamiakaTiapia MOOMILINK
JaCTypH OPKaIM MaJlaka ONIMPUIN >kKapaéHuaa OpTTUPTaH OWIMM Ba TaXKpHOATapyuHU YpraHWII
Xam/la HaTWXKaJIapHUHT MaMJjakaTUMu3la oiu0 OopuiaéTraH TabiuM KapaéHU Ba HIMUN
TaJIKUKOT UIIApUa 5KOPUH STHIHMIIKA KaOW MacalajlapHu MyXoKama KWK MaKCaiu/1a TallKui
STUIITaH.

Anorcyman mamepuannapu Eepona Hmmugoxunune Erasmus+ oacmypu moMOHUOGH
MONUANQWMUPULOU 84  MyanluprapHune @uxkprapunu akc smmupaou. Maskyp Hawp
mamepuannapu Tavium, ayouosuzyan 6ocumandap 6a maoauusam azenmaucu xamoa Eepona
Komuccusacu ¢puxpunu axc smmupmaiiou

Taxpup xavuvamu: A.A6dypaxmanosa, M.Paxmamynnaes, I'.Puxcuesa, Y. Buxpos,

O.Acmanaxynos, H. Kacumosa, K. baxooupos, I'.Kaprubaesa

B nannbIif cOopHUK BKIIOYeHbI MaTepuaisl [ pecryOnnkaHCcKoi HaydHO-ITPAKTHYECKON
koH(pepeHimun Ha Temy «Erasmust MexayHnapogHas KpeauTHass MOOWJIBHOCTB: pOJIb B
MOBBIIIEHUN KayecTBa OOpa30BaHUS M HCCIEAOBaHMIT», OPraHW30BAaHHOM [0 WMHUIUMATHBE
HanmonanpHoi KOMaH101 SKCIIEPTOB B 00JIACTH BBICIIETO 0Opa30BaHUS.

Henbto 3T0i KOH(pEpeHLUHU sBIseTCs MOBBIIIEHHE 3((HEKTUBHOCTH 00pa30BaTENLHOTO
mporecca U Hay4HBIX MCCIEIOBAHUN MOJIOACKH Y30C€KHMCTaHa 3a CYeT OOMEHa 3HAHUSAMH H
OIBITOM, TNPUOOPETEHHBIMU B TEPUOJ MOOWJIBHOCTH W BHEJPEHHUS pE3YJIbTAaTOB HAyYHBIX
pa3paboTok B Y30eKHUCTaHE.

Mamepuanvi konghepenyuu unancupyemcs 6 pamkax npoepammuvl Erasmus+
Esponeiickozo Corosa u ompasicaiom moabko MHeHue asmopos. McnonnumenbHoe a2eHmcmeo
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Hecym omeemcmceenHOCmuU 3a UCNOIb308AHUE UHOPMAYUU, COOEPAHCAUELICSL 8 CINAMbSIX.

This collection includes materials from the II republican scientific and practical
conference on the topic "Erasmus+ International credit mobility: the role in improving the
quality of education and research", organized on the initiative of the National team of Higher
Education Reform Experts.

The purpose of this conference was to increase the effectiveness of the educational
process and scientific research of the youth of Uzbekistan through the exchange of knowledge
and experience gained within Erasmus+ credit mobility and the introduction of the results of
scientific developments in Uzbekistan.
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BBEJIEHUE

WNHTepHanvoHann3alMuy  CHUCTEMBI  BBICHIETO  00pa3oBaHHMA U Pa3BUTHIO
MEXIYHApOJHOTO COTPYJHHUYECTBA BBICHIMX YYE€OHBIX 3aBEICHUI yIeJIeHO ocoboe
BHUMaHME B TEKyIIUX KapJUHAJIBHBIX MpeoOpa3oBaHUsIX B cdepe BbICIIErO
oOpa3oBaHus pecnyOauku. IIpuHAT paa 3aKOHOJATENBHBIX MHULIMATUB, MO3BOJISIOMINX
OCYIIECTBJIATh JIaHHBII Mpoliecc Ha 0ojiee KaUeCTBEHHOM YPOBHE U 00€CIIEUMBAIOIINX
BCEMEPHYIO IOIJEPKKY CO CTOPOHBI aIMUHUCTPALUU BY30B M BCEX 3aMHTEPECOBAHHBIX
ctopoH. Ilo wuHMmMaruBe MuHHCTEPCTBA BBICIIETO M CPEAHETO CIELHMAIBHOIO
o0pa3oBaHus HayaJlaCh O'POMHAasi OpraHU3alMOHHAsI pad0Ta M0 OTKPBITHIO COBMECTHBIX
(dakynbTeTOB M Kadeap Npu BBHICHIMX YYEOHBIX 3aBEACHMSX PECITyOJIMKH, CO3AaHHIO
COBMECTHBIX Y4YeOHBIX Mporpamm. JlaHHas WHHMIMATUBAa AKTUBHO MOJJEp)KaHA U
€BPOIEHCKUMU MTapTHEPaMH B paMKax nporpammsl Erasmus+ EBponeiickoro Coro3sa.

B Hacrosmee BpeMs 10 [IBYM HalpaBJICHHMSIM MPOrpaMMbl, BKIo4as 25
NEUCTBYIOIIMX NpoeKkToB Erasmus+ 10 NOBBILEHUIO MOTEHLIHAJA  BBICIIETO
oOpasoBanus u cBbie 100 MpOEeKTOB 10 KpeAuTHOW MOOUIBHOCTH, 331€HCTBOBAHbI 58
BBICIIMX Y4€OHBIX 3aBelleHuH, B TOM uucie 26 By3o0B I. Tamkenra u 32 By3a u3 11
obnacteit pecnyonuku u Kapakannakcrana. bonee 100 ynuBepcuteToB u3 27 cTpaH-
wieHoB EBpornelickoro Coro3a n 40 ynuBepcureroB lleHTpanpHOl A3um u Apyrux
ctpad CHI" yuacTBYIOT B COBMECTHBIX IPOEKTaX C By3aMHu Y30€KHCTaHa.

Bo ucnonuenne Ilocranosnenus [Ipesuaenta Ne2909 ot 20 ampens 2017 roga «O
Mepax 10  JajbHeillieMy  pa3BUTHIO  CHUCTEMbl  BBICIIEIO  OOpa30BaHUS»
YCOBEPILICHCTBOBAHNE CUCTEMBI BBICIIETO 00pa30BaHMsl, B YACTHOCTH, OCYILECTBIISIETCS
yTeM YCTAHOBJIEHUS TECHBIX MAapPTHEPCKUX OTHOIIECHHWN BY30B HaIled CTpaHbl C
BEIYLIUMHU NPOPUIBHBIMU 3apyOeKHBIMH HAy4YHO-00Pa30BaTEIbHBIMU YUPEKICHUSIMHU.
Bce Gonbie pacmupsiercs Kpyr 3apyO0eKHbIX Y4EHBIX M BBICOKOKBATU(UIIMPOBAHHBIX
npenojaBaTesield, NPUITIAIIEHHBIX Ui IPOBEIEHUS MAacTep-KJIacCOB U KypCOB
NOBBILIEHUS KB (puKanuu. Beicine yueOHbIe 3aBe/ieHus emle 0osee akTHBU3UPOBAIU
CBO€ y4acCTHE B COBMECTHBIX NPOEKTaxX M0 YCOBEPIICHCTBOBAHUIO Yy4eOHOIO Mpolecca,
U3YyUEHUIO TIePeOBbIX MEAarornuecKuX TEXHOJIOT UM, pa3paboTke yueOHBIX IPOrpaMM U
y4e0HO-METOAMUECKUX MAaTEPUATIOB HA OCHOBE MIEPEIOBOr0 MEKYHAPOAHOIO OMbITA.

Bce akryanbHble 3a1a4d, IOCTaBJICHHBIE IPABUTEIBLCTBOM B JI€JI€ MOJECPHU3ALUN
CHCTEMbI BBICIHIETO O00pa3oBaHMsI, CO3BYYHbl M TECHO B3aWMOCBSI3aHBl C LEJISAMU
nporpamMmbl  Erasmus+, Bkmrouyas coJelCTBHE MOOWIBHOCTH  IpernojaBaTeseH,
CTYJIEHTOB M BCEX T€X, KTO UMEET HEMOCPEACTBEHHOE OTHOLIEHUE K Pa3BUTHIO BBICIIETO
oOpaszoBanus. [Iporpamma Erasmus+ mpenocTaBisieT IIMPOKUME BO3MOXKHOCTH IS
oOMEHa OMBITOM | TOBBIIMICHUS KBaTU(PUKAIMKA, y4eObl M TMPENOJIaBaHUS IyTEM
OpraHu3aluyu MOOWJIBHOCTH CTYJIEHTOB, JIOKTOPAHTOB, MpernojaBaTesied W JAPYTUx
COTPYJIHUKOB YHUBEPCHUTETOB.

OOMeH cTyaeHTaMH U TIPEnojaBaTeNIIMA BaXK€H C TOYKM 3pPEHHUS Pa3BUTHUSA
BBICIIMX Y4€OHBIX 3aBEJCHMH, TaK KaK MOOWIBHOCTH CTAHOBUTCS CTUMYJIOM JIJIst
CpaBHEHHsI U OOHOBJICHUS MPOrpaMM OOyuYEHHs, YIIyYIlIEHUs KauyecTBa MpErnoaaBaHus,
BHEJPEHHUSI  NEPENOBbIX  METOJOJOTHUH,  COBEPIICHCTBOBAHMS  JEATEIBHOCTH
MEXIYHApOJAHBIX OTACNOB M CTYACHYECKHMX CIykO, a TaKxke CHOCOOCTBYET
(GbOopMUPOBaHUI0 MHCTPYMEHTOB W MEXaHM3MOB MPU3HAHUS MOOMIHHOCTH.

WuunumatuBa HanumoHalbHON KOMaHABI SKCIEPTOB BBICIIETO0 OOpa30BaHMs IO
npoBeaeHuto Il pecmyOnuKkaHCKON HaydYHO-TPAKTUYECKOH KOH(EPEeHIMH Ha TeMy
«MexnyHaponHasi KpeIuTHas MOOMIbHOCTh Erasmus+: posib B MOBBIIMIEHHUH KadecTBa
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o0pa30BaHusl U HAy4YHBIX HCCJIEN0BaHUN» ObUIa BHOBb MOJjepkaHa MHUHHCTEPCTBOM
BBICIIETO M CPEJHEro CIELUANIbHOTO O0pa30BaHUS M CTAHOBMUTCSA €XKETOJHBIM
meponpustTieM. C MatepuanamMy NpPOILUIOTOAHEN KOH(PEPEHIIMH MOYXKHO O3HAKOMHTBCS
Ha caiite NEO (http://www.erasmusplus.uz/news/.htm.htm)

Lenb xoH(pepeHH - MOBBIIIEHHE 3(PPEKTUBHOCTH 00pa30BaTENBLHOTO IpoIecca
U HayyHBIX HCCIIEZIOBAHUIN CIEUAINCTOB Y30€KHCTaHa MyTeM OOMEHa 3HAaHUSIMH U
ONBITOM, YCTAHOBJIEHUS HAy4YHBIX CBSI3€d B NEPHUOJ MOOWIBHOCTH B €BPOMNEHCKUX
yHHUBepcuTeTax. B 3Tom rony BnepBble cBOMl  BKJIaJ B COOpPHUK BHECIH €BpOINEHCKHE
HapTHEPbI, U1 Mbl HAJEEMCsl, UTO B MOCIEAYIOUIME TO/Ibl KOJIMYECTBO MX YBEJIUYHUTCH.
BaxxHO OTMETUTH NpU3HAHKME €BPONEUCKUMU MapTHEPAMH MOTEHIMaIa IpodheccopoB U
npenojaBaTesnei n3 Y30eKucTaHa, 4bH JeKuuu B EBporie ObuIM nonmyiasipHbl U ObUIH C
MHTEPECOM IPOCIIYIIAaHbl KaK CTYyI€HTaMH, TaK U IpenojaBaTesiMu.

VYuyebHble cTakupoBKH B EBpony u mpuesn eBporneickux npodeccopoB TpeOyoT
00JIBIION OpraHN3allMOHHON PaObOThl U COOTBETCTBEHHO YCHJIEHHE MTOTEHIMANIa OT/IETI0B
MEXYHAPOJHBIX CBS3EH, Y4eOHO-METOJUYECKUX OTIENOB M JAPYTuX HOJpa3/eleHuit
BY30B, JAIbHEUIIIET0 YCOBEPIICHCTBOBAHMSI SI3bIKOBBIX HABBIKOB U OIbITAa YIIPABICHUS
MEXIYHapOAHBIMM TpoeKTamMH. Bce 53To - 3ajlor ycTOMYMBOCTH PE3yJIbTaTOB
MOOUJIBHOCTH, KOTOpas, B OOJBIIMHCTBE CIy4yaeB, 3aKJIAJbIBAET IPOYHYIO OCHOBY
JOJITOBPEMEHHOTO COTPYAHHUYECTBA, YYaCTUS B COBMECTHBIX IPOEKTaX, Hay4HBIX
UCCIICZIOBAaHUSX, a B HAcTOsIIee BpeMs M s CO3JAaHUS COBMECTHBIX IpPOTrpamMM U
(bakynbTETOB.

Ocobast  OnaronapHOCTh BbIpaXkaeTcss MUHHCTEPCTBY BBICIIETO M CPEIHETO
CHENMaJIbHOrO 00pa30BaHus 3a MOAJEPXKKY JaHHOW MHMIIMATUBBI, HANPaBJIECHHOW, B
NEPBYIO OYEpe/lb, HA PACHPOCTPAHEHUE YYACTHUKAMU MOOMJIBHOCTU CBOErO OIbITa U
3HaHWM, TNPUOOPETEHHBIX B XOA€ Yy4yeObl, MOBBIIICHUS KBaJU(PUKALIUA WU
IPEIoIaBaHus B €BPONECHCKUX YHUBEPCUTETAX.

B cnenyromem roay y4YacTHUKHM €XKETOJHOW KOH(EpeHIMHu yxKe CMOTYT
MOJIEJIUTHCS MEPBBIM ONBITOM MPOXO0XKJIEHUS MPOU3BOJCTBEHHON MpakTuku B EBpore,
YTO SIBJISIETCS HOBBIM KOMIIOHEHTOM KPEIUTHON MoOMIbHOCTH Erasmus+.

Haneemcsi, uro cOopHuk Oymer Tmoje3eH g IIUPOKOTO Kpyra 4YMTaTesei,
KOTOpBbI€ HAWAYT MHOrO IMoOJIe3HOW HHGpopMaluuu A cebs U CMOTYT CBSI3aThCS C
JH00BIM M3 aBTOPOB [0 KOHTAKTaM, YKa3aHHBIM B Hauaje KaX/10M CTaTbH.

Aooypaxmanosa A3uza Kapumoena
Koopounamop Hayuonanwvnozo ogpuca Erasmus+ ¢ Yzoexucmane



O KPEIUTHOM MOBUJIBHOCTHU ERASMUS+

Kpenutnass mMoOuibHOCTh (MOOMJIBHOCTH JUISI MOJYYEHHS] KPEIUTOB (3a4eTHBIX
equuul, ECTS), KoTopble OyAyT NpU3HAaHbI B POJHOM BY3€) OKA3bIBAIOT BIUSHUE HE
TOJIBKO Ha PAa3BUTHE U BO3MOXXHOCTH TPYAOYCTPONCTBA MHAMBUAYAJIBHBIX JIMI, HO U Ha
BY3bl, KOTOPBIM HY>KHO COBEpLICHCTBOBATH YCIIYTH JJI HAIIPABJICHMs CBOMX U IIpUeMa
MHOCTPAHHBIX CTYJEHTOB, CPAaBHUBAaTh U OOHOBIIATH Yy4€OHBIE NMPOrpamMMBbl, yJIydllaTh
KauyeCTBO NPENOJIaBaHMs U HHCTUTYLIMOHAIBHOIO PYKOBOJCTBA M ympasieHus. [Ipocron
IIpoLecc OTNPaBKM CBOMX M IPUEMa HWHOCTPAHHBIX CTYIEHTOB B pPAMKaX MEX-
MHCTUTYLIMOHAIBHOIO COTJAIIEHUs O COTPYAHUYECTBE CIOCOOCTBYET JalbHEHUIIEMY
Pa3BUTHUIO TIPU3HAHUS HHOCTPAHHBIX JWIJIOMOB CHauyajga MeEXAy By3aMH U, B
JAJIBHENUINEM, PBIHKOM Tpy/a.

B Espome Erasmus cTanm BaKHBIM KaTalu3aTOpOM pePOpMHUPOBAHUS CHCTEMBI
BBICIIETO 00pa30BaHUsA. YUYacCTBYIOUIME YHUBEPCUTETHI CTaIM OTKPBITHIMHU JUIsI HOBBIX
BJIMSIHUN U HOBBIX ()OPM MBIIIEHUS U (DYHKIIMOHUPOBAHUSI.

MoOWIBHOCTD yIy4YIllaeT HAaBbIKM U KOMIIETEHIIMM CTYAEHTOB BBICIINX y4EOHBIX
3aBeneHUd. OJHOW M3 OCHOBHBIX L€J€H SBJISETCS MOBBILIEHUE BO3MOXKHOCTH
TPYJOYCTPOMCTBA BBITYCKHUKOB, a TaKXe€ IIOBBILICHUE KadyecTBa, 3HAYECHUA U
NPUBJIEKATEIILHOCTH BbICIIEro oOpa3oBaHuss B cTpaHax-wieHax EC wu crpaHax-
napTHepax.

KpenutHast MoOUIBHOCTH (PMHAHCUPYET JIBYCTOPOHHIOIO MOOMIBHOCTH CTYIEHTOB
Ha YypoBHe OakajgaBpuara, MarucTpaTypbl M JOKTOPaHTYyphl. IlpomoikuTenbHOCTD
CTYACHYECKOW MOOMIIBHOCTU MOKET ObITh OT 3 10 12 mecsues. [Jo Hayana MOOUIBHOCTH
“Cornamenre 00 oOyueHuUH" C ONUCAHUEM NPOrpaMMbl OOYYEHMSI JIOJKHO OBITh
MOJMUCAHO CTYACHTOM, OTIPABJISIONUM U MPUHUMAIOIUM YHUBEPCUTETAMHU.

KpeautHass MOOMIIBHOCTD TakKe OTKpBITAa U COTPYJHHKOB JUIS MPENoJaBaHMs
WINA CTXHUPOBKU. [JINTEIBHOCTh MOOMIIBHOCTHU ISl COTPYAHUKOB U3 CTPaH-NIAPTHEPOB -
or 5 gHed no 2 wmecsaneB. CornameHue MEXAY COTPYIHHMKOM, NPUHUMAKOIUM M
OTIPABISAIONIMM  y4EOHBIM 3aBEJCHMEM JIOJDKHO OBITh MOJMUCAHO [0 Hayaia
MOOMIJIBHOCTH.

CTyAeHTbI M COTPYIHUKHU MOITYYaIOT CTUIEHIHNIO, KOTOPasi MOKPHIBAET PACX0/Ibl HAa
TPaHCHOPT, OIUIATy BH3bl, CTPAaXxOBKH, a TakXKe TMPOXKUBAHUE. YYAaCTBYIOIIKE
YHUBEPCUTETbl HE B3MMAlOT IUIaTy 3a OOy4YeHHE CO CTYIEHTOB. Y4YacTBYIOLIHE
YHHMBEPCHUTETHI NMOJIY4al0T (PUHAHCUPOBAHUE JJISl aIMUHUCTPATUBHBIX PACXOOB.

bnaromaps  nByXCTOpoHHEMY OOMEHY CTyJE€HTaMH W TpernojaBaTessIMU
pa3BHBAIOTCS CBSI3M C BEAYIIMMM YHHMBEpPCUTETaMH EBpOIbBI B paMKax KpeOUTHOU
MOOUIBHOCTH, KOTOpble HauHyT ¢ 2018 roma mpegocTaBisiTh TaKKe BO3MOXKHOCTh
MPOXOKJEHUSI TPOU3BOJCTBEHHON MNPAKTHUKKM HA MPOMBIIIJICHHBIX HNPEINPHUATHSIX U
COOTBETCTBYIOIIMX MPOPWII0 MApPTHEPCKUX HEAKaAEMHYECKMX OpraHu3alusX |
yupexxaeHusix B EBpornie u B Y30ekucrane.

B pamxkax Tpex koHkypcoB (2015-2017), obmiee uncio napTHEpCTB B Y30eKUCTaHe
M0 KpeIUTHON MOOMIBLHOCTU cocTaBisieT 135, To ecTh peanusytorcs 135 1ByCTOPOHHHX
OOMEHOB C 3aIIaHUPOBAaHHONH MOOMIIBHOCTBIO At 984 uenoBek, Bkimoyas 690 rpanTtoB
Uil y4eOHBIX MOE3/J0K B €BPOIEHCKUE YHUBEPCUTETH B 294 MOOMIBHOCTH IS TIpHe3ia
€BPONENCKUX MPEINOJAaBATEIIEH U IOKTOPAHTOB.



OroOpannbie | brogxker | KosmuectBo | Y30exkucran- | Eppona-
NMPOEKTHI (eBpo) | MOOMJIBHOCTH EBpona VY30ekuncran
I2<(§)f{51<ypcm 35 1,069,000 282 205 77
I2<(§)f{61<ypcm 50 1,250,000 369 256 113
g(‘)’f;‘ypc 50 1,094,000 333 229 104
Bcezo 135 3,413,000 984 690 294

5 nexabpst 2017 roga nposeaena [lepBas pecnyOnrKaHcKasi HAYYHO-TIPaAKTUYECKast
KOH(pepeHIs Ha TeMy «MexXIyHapoaHass KpeIuTHass MOOWIIBHOCTB IO IMPOTpPaMMe
Erasmus+: posib B TOBBIMIEHWH KadecTBa OOpa3oBaHUS W HAYYHBIX HCCIICIOBAHUN» C
IEJBbI0  TOBBIICHUsT 3 (eKTHBHOCTH 00pa30BaTeIbHOrO MpoIlecca W HAYYHBIX
UCCIICZIOBAHUN MOJIOAIC)KH, BHEIPECHUE pE3yJbTaTOB HAy4YHBIX pa3pabOTOK B By3ax
pecniyonuku  http://www.erasmusplus.uz/ru/news/--Erasmus.htm

IHosie3nbIe CCHIIKHA
. Erasmus+ Homepage: http://ec.europa.eu/programmes/erasmus-plus
. FAQs for HEIs on ICM: http://ec.europa.eu/education/opportunities/international-
cooperation/documents/mobility-fags _en.pdf

3. FAQs for Students & Staff: http://ec.europa.eu/education/opportunities/higher-
education/doc/students-questions-answers_en.pdf

4. FAQs on ITA: http://ec.europa.eu/education/opportunities/higher-
education/doc/iia-faq_en.pdf
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QUALITATIVE OBJECTIVES AND COLLABORATIVE OUTCOMES OF THE
ERASMUS+ MOBILITY PROJECT BETWEEN THE NETHERLANDS AND
UZBEKISTAN

Dr. PhD. Elena Paskaleva

Leiden University, The Netherlands

Erasmus+Mobility, 2016-1 -NL01 -KA107-0227 92

Mobility period: 1 July 2016-1 July 2018

E-mail: elpask@gmail.com

Keywords: Central Asia, culture, heritage, literature, exchange

Abstract: The Erasmus+ Mobility Project between Leiden University (the Netherlands)
and the Tashkent State Institute of Oriental Studies (Uzbekistan) was initiated in 2016. It
involved exchange of 4 staff members from each university that delivered lectures and
master classes.



Qualitative Objectives and Collaborative Outcomes of the Erasmus+ Mobility
Project between the Netherlands and Uzbekistan 2016-2018

Project outline

Leiden University, the oldest Dutch University established in 1575, has extensive
experience in collaboration with international partners. For the first time in its history of
more than 400 years, the university welcomed scholars from Central Asia that were
directly involved in teaching. Participation in the Erasmus+ programme has been an
essential condition for achieving Leiden University’s internationalisation and
modernisation ambitions in terms of collaboration with Asian partners. The exchange
between Leiden and Central Asian scholars united and consolidated the existing
collaboration between Leiden and Uzbek scholars. In the long run, it raised the standards
of Central Asia teaching as well. This Erasmus+ Mobility project has directly contributed
to the creation of Central Asia studies at Leiden University, which is one of very few
universities in Europe that offers courses specifically dealing with the history, literature
and material culture of Central Asia. In terms of multi-cultural and gender diversity, this
ICM project has broadened the cultural awareness of the Leiden academic community
and has assisted Leiden staff members to directly exchange ideas and collaborate with
their Central Asian counterparts. The lectures and master classes were visited by Leiden
staff members who work on related projects funded by the Dutch Research Council
(NWO) and by the European Research Council (ERC).

The Erasmus+ Mobility project between Leiden University and the Tashkent State
Institute of Oriental Studies was initiated in 2016 with the kind support of the chief
coordinator of the Erasmus Office in Tashkent Dr Aziza Abdurakhmanova and the vice-
rector of the Tashkent State Institute of Oriental Studies Dr Gulchehra Rikhsieva. The
project proposal was submitted and granted by the Dutch Organization for Internalization
in Education NUFFIC. The project was jointly implemented in Leiden and Tashkent by
the partner universities. It involved exchange of 4 staff members from each university
that delivered lectures and masterclass at the partner institutions.

Qualitative objectives

The project qualitive objectives involved teaching and supervision of MA and PhD
students at both universities. The Leiden MA students profited from the expertise in
history, literature, epigraphy and historiography of the incoming Uzbek staff members:
Prof. Bakhtiyar Babadjanov, Prof. Shukhrat Yovkochev, Prof. Shamsiddin Kamoliddin
and Prof. Ulpatkhon Mukhibova. Uzbek academic staff members delivered a block of
guest lectures and masterclasses incorporated in the regular MA seminars on the history
and material culture of Central Asia (2016-2017; 2017-2018 academic year) as part of the
programmes MA Asian Studies, MA Middle Eastern Studies and MA Eurasian Studies at
Leiden University. The lectures were also open to interested academic staff members and
attracted lots of attention.

The lectures of the Leiden staff members Dr Elena Paskaleva, Dr Peter Webb and
Dr Gabrielle van den Berg in Uzbekistan were open to larger audiences in Tashkent that
involved MA, PhD students and scholars at different stages of their academic careers.
The masterclasses given in Tashkent focused on methodology and thus contributed to the
improving of the teaching standards at the Tashkent Institute of Oriental Studies.

The original qualitative objectives were met. Since the teaching activities were
related to literature, arts and culture of Central Asia, the lectures and masterclasses were
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conducted in English and upon request by the Uzbek partners partially in Arabic and
Persian. In this way, the academic community in Uzbekistan could profit not only from
the field expertise of the outgoing Dutch experts but also improve their language skills
and in-depth knowledge.

Additional contacts were created with Uzbek PhD students and the outgoing staff
members have stayed in contact with them providing advice related to their research
activities.

One of the biggest problems was the language competence of the incoming staff
members. In Uzbekistan English language training is widely spread and available.
However, it was difficult to select university staff members who not only speak English
fluently but could also teach in English at MA level at Leiden University.

Learning and collaborative outcomes

For some of the incoming staff members from Uzbekistan, their visit to the
Netherlands was the first time that they had to teach in English abroad. This has directly
contributed to the new advances of internalization made in Uzbekistan in terms of
improving the teaching qualifications of local academics. In addition, the access to the
large collection of Leiden University Library has given these scholars an incredible
impetus to their own research activities and of course has improved their chances for
acquiring further grants and international scholarships. They were acquainted with the
Leiden academic community that specializes on Central Asia and this led to invitations
for conferences and workshops following up their initial visit. As a result, they could
expand their academic network, improve their research skills and gain experience in an
English speaking teaching environment.

The outgoing staff members needed the support of the Uzbek academic partners in
order to get access to Uzbek libraries and archives, where they could pursue their own
research. They also expanded their network of academic contacts within Uzbekistan. The
assistance and support of the vice-rector of the Tashkent Institute of Oriental Study Dr
Gulchehra Rikhsieva has been indispensable to the success of the project. She assisted
the selected outgoing staff members with practical and administrative issues and provided
full support to the incoming staff from the Netherlands.

Additional meetings were organized with the main Erasmus office in Tashkent and with
partners in Samarkand. As a result of these academic contacts we could put up a second
two-year ICM application which was granted in July 2018.

A Memorandum of Agreement was signed between Leiden University and the Tashkent
Institute of Oriental Studies that regulates the future exchange of students and staff
members between the two academic institutions.

Project results

Further contacts with the Uzbek and Dutch academic community led to invitations
to international conferences both in the Netherlands and in Uzbekistan in 2016 and 2017,
where the incoming and outgoing staff members could present their research:

e 2016 LUCIS Annual Conference: Memory and Commemoration in Islamic Central
Asia, 23-25 November 2016, Leiden, The Netherlands
The publication with the proceedings is now under peer review with the Brill
Publishing House.

e The Central Asian Renaissance in the History of World Civilization, 27-30
August 2017, Samarkand, Uzbekistan
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e Science and Culture in the Timurid Era, 13-14 September 2017, Tashkent,
Uzbekistan
Additional contacts with the academic partners in Uzbekistan led to the signing of
Memorandum of Agreement regulating future student and staff exchange between:
e Leiden University and the Tashkent Institute of Oriental Studies
e Leiden University and the Samarkand State University
e Leiden University and the UNESCO Institute in Samarkand (IICAS)
New ICM project (2018-2020) was granted between Leiden University and three
Uzbek academic partners that involves both staff and PhD students exchange:
e Tashkent Institute of Oriental Studies
e Samarkand State University
e Al-Beruni Institute under the Uzbek Academy of Sciences
All guest events were promoted through the Leiden Central Asia website:
www.centralasia.leiden.edu and through the Central Asia Newsletter (more than 1000
international subscribers working on Central Asia), disseminated by the Leiden research
area Asian Modernities and Traditions (AMT).

(]
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CREDIT MOBILITY ERASMUS+
ADVANCES IN SCIENCE AND TECHNOLOGY ON ALTERNATIVE ENERGY

Rustamov Akmal Suxrobovich

Turin Polytechnic University in Tashkent

UNIVERSITAT HOHENHEIM, Germany

Credit Mobility Erasmus + KA107

April 1, 2017 by July 31, 2017

PhD Exchange: Landesanstalt fiir Agrartechnik und Bioenergie
Tel.: +99893 392 33 66

E-mail: a.rustamov@polito.uz

Key words: biogas, digester, anaerobic digestion, reactor,
Abstract: The article discusses the experience gained by the author on the Earsmus
project in the direction of alternative energy

First of all, Universitit Hohenheim, Landesanstalt fiir Agrartechnik und Bioenergie are
well involved in the biogas industry. During the 4 months of the research internship I got
feasible knowledge about number of biogas stations in the Stuttgart city especially,
research biogas plant “Unterrer Lindenhof” design and construction of the biogas
digester. My intended research covered parameter identification an anaerobic digestion in
the biogas process. I was given an effort to understand in deep the dry anaerobic
digestion process, in particular the following research gaps consider:
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» increase the understanding of the effect of the reactor configuration, optimizing
the operating conditions;

» increase the understanding of the dry anaerobic digestion processes through the
comprehensive analysis of the roles of phase separation, microbial community
distribution patterns, hydrogen ion partial pressure and accumulation of toxic
compounds;

» understand the different effect of specific process on different TS anaerobic
digestion processes;

» define optimized reactor configurations in terms of mixing conditions for different
TS contents in the reactor. This can be addressed performing hydrodynamic tests
aimed at assessing the mixing effect and the degree of dispersion in the reactor in
order to define a configuration capable to reduce the dispersion and short-
circuiting problems.

» hydrodynamic experiments on plug flow laboratory scale reactor can be conducted
with water and tracer, to understand how the hydrodynamic is influenced by flow-
rate variations and reactor configurations (length, diameter, presence of impellers)
and individuate the degree of dispersion with different flow-rate values.
Hydrodynamic experiments conducted also in anaerobic conditions with inoculum
and substrate to assess the effect of the substrate amount in the reactor and TS
content on the degree of dispersion. Further efforts will be done also to study full-
scale reactor hydrodynamics and to model the AD process considering dispersion
conditions.

In my work I also analyzed the operation status in 2016 - 2017 of the full-scale
research biogas plant “Unterrer Lindenhof (hereafter refer to “BGA ULi”), where 3*923
m3 complete stirred tank reactor (CSTR) digesters (including Fermenter 1 - F1,
Fermenter 2 - F2 and secondary digester — 2nd digester) were installed, and with a
production capacity of 186 kW of electric power generator. BGA ULi is fed with a
mixture of energy crops and livestock manure, such as grass silage, maize silage, grain,
GPS and cow manure, liquid manure is fed for adjusting the slurry to be pumpable. The
plant is operated under mesophilic conditions (i.e., range from 40°C to 52°C) with
massive amount of measuring devices installed, to assess the operation efficiency in
various aspects, such as substrates input, biogas production, gas quality, power and
heating generation, power consumption of each electrical device, operation temperature.
In 2016, the BGA ULi has been operated for 325 days, and 41 days in January and
February has stopped for system maintenance. Here are the main summaries:

e Systematic mistakes. Data has not been recorded on 11 January, 8-17 February
and 22 February 2016 due to the systematic mistakes on PC. Temperature sensor

e Substrates input. 3,732 tons of the solid substrates (2,474 tons in F1 and 1,258 in
F2) and 1,785.7 tons of liquid manure (1,211.5 in F1, 534.7 tons in F2 and 39.5
tons in 2™ digester) have been fed into the digesters. There was no feeding into F2
in July and August.
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e Biogas production. 919,947 Nm?® biogas produced in total in 2016, among
which, 59.3% produced in F1 (545,155 Nm?®); 33.1% produced in F2 (304,588
Nm?), and 4.4% has been burned through gas flare (40,829 Nm?). The overall
biogas productivity is 1.34 Nm?® m™ d-1.

e Power generation and consumption. As recorded in BGA UL4, the total power
generation is 1,673,173 kWh, while the Grid recorded it in 1,615,653 kWh, with
57,520 kWh negative difference. Total power consumption of key electrical
devices was 182,990 kWh in 2016.

e Heating supply. Excluding those mistaken values, the total heating supplied to
biogas plant and the farm was approximately 167,440 kWh. Compare with
electricity production, the heating supply efficiency is low in 2016, only
accounting for 10% of the electrical energy.

e Temperature. Temperature in all sensors have been recorded incorrectly at -0.4
°C on 19-22 February due to systematic mistakes. Sensor 1 inside F1, Sensor 6 on
F1 wall, Sensor 7 and Sensor 9 inside F2 were not functioning well, replacement
or fix shall be conducted as soon as possible, Sensor 13 should be verified due to
its big difference with Sensor 14 and 15. In generally, Temperature in F1 was
ranging from 40-44 °C at most of the time, it reached to 52.79 °C at maximum
during the summer time. Temperatures in F2 was ranging from 36-41 °C at most
of the time and recorded as normal temperature due to maintenance in July and
August and few heating supplied. Temperature in 2™ digester was mostly stable at
40-44 °C, the highest temperature reached to 45.4 °C in summer time.

e Gas quality. Gas quality fluctuated significantly in January and February in all
digesters. In F1, CHs is around 52-53%, CO> is around 44%-46%. H>S
concentration was fluctuating from nearly O ppm to 478 ppm in July. In F2, CH4
was around 46-49%; CO> was around 51%-53%. H2S concentration was stable
around 110-150 ppm up to July and no biogas production in July and August,
fluctuation happened due to the restarting of F2 operation in late August till late
September, and then gas quality kept stable again afterwards. In 2" digester, CHa4
1s around 46-48%; CO: 1s around 52%-54%. H>S concentration was fluctuating
from nearly 0 ppm to 474 ppm in July.

To my opinion, I believe that the training within Erasmus+ ICM was useful, both for
improving the methodological and scientific skills, for strengthening and developing of
mutually beneficial cooperation.

References
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2) Lansche, J.; Miiller, J. Okobilanz der Biogaserzeugung auf dem Unteren
Lindenhof der Universitdt Hohenheim. Landtechnik 2011, 66, 216-219.
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EDUCATIONAL PROGRAM
INTERNSHIP TECHREH-ESPRM-KOS CARE
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Key words: Nirvana system, gloreha, diego

Abstract: This publication provides a brief description of the purpose and
activities of the project and describes the results of the traineeship programme in the
framework of this project.

The Internship TechReh-ESPRM-Kos Care project was designed to improve the
capacity of the medical school in training rehabilitation personnel in order to improve
human health in the broadest sense.

The overall goal of the project is to master the broad rehabilitation skills for
people of all ages with problems caused by brain diseases that occur by the period coma;
cerebral stroke; neurological diseases; pathologies of the muscular and skeletal system of
traumatic or chronic degenerative origin even in conditions of severe and complex
concomitant pathology and after the intervention of joint prostheses.

Within the framework of this project, an internship program was organized for the
rehabilitation of patients in the Santo Stefano rehabilitation clinic, the training was
conducted from August 20 to August 21, 2018 in Italy.

Santo Stefano - KOS is one of the leading private operators in the Italian market
for the management of functional rehabilitation institutions. He works through Cos Care
Company under the brand name of "Santo Stefano." The proposal range extends from
intensive rehabilitation of the hospitals as part of a full range of services for the
rehabilitation at home unit.

The following modules were presented by our participants:
- Basics on medical Rehabilitation;
-Basics of new modern technology in rehabilitation in musculoskeletal disorders;
-Laboratory Equipment work and its application in rehabilitation (Unit in Master
Course);
-Basics to new technology in rehabilitation in neuroscience;
-State of the Art rehabilitation technology.

Dr. Massimo Vallasciano, director of the Lampo laboratory Internship tech rah.
has introduced the audience with the capabilities and technical equipment of the
laboratory and presented a paper on the topic:"Presentation of the" Lampo "movement
and posture laboratory - Role and perspectives of cooperation between engineers, doctors
and health personnel in the evolution of rehabilitation activities and optimization of
results for evaluation and treatment. The surface electromyography: which includes the
motor analysis in neurological orthopedic practice. Denitza Slavova, Representative of
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Bulgaria: The title of the report is "ICT and Rehabilitation technologies. State of art or
recovery technologies. Needs of education and implementation in rehabilitations ".

The evolution of rehabilitation technologies in the last decades of development of
bioengineering in medicine. A thorough analysis was conducted and the whole spectrum
of the basic modern rehabilitation equipment’s and their qualitative and quantitative
characteristics were presented. The presented report broadly highlighted all the positive
and negative aspects of the applied technologies.

DIEGO for the rehabilitation of a one-sided or two-sided upper limb:

Robotic system for one-sided or bilateral rehabilitation of the upper limb, which

allows to work, reducing the weight of the hand. This i1s a multi-dimensional robotic
system for monolateral or bilateral rehabilitation of the upper limb. Diego allows you to
work by reducing the weight of the weapon, leaving the therapist with a choice between
doing rehab tasks using real objects or interacting with virtual reality games.
Thanks to its management system, it is possible to conduct therapy in active, passive or
active models, offering a very motivating rehabilitative strategy for patients with motor,
sensory and cognitive deficits. It can be used in patients with wheelchairs or directly at
the patient's bed.

GLOREHA for the hands neuromotor rehabilitation:

Robotic glove for neuromotor rehabilitation of the hand. The system reads the
movement of the fingers supporting movement, based on the residual motor skills of the
patient. Gloreha can support the movement of the joints, on the one hand, and recognize
the active movements produced spontaneously by the patient, in the other. The patient
can follow the current exercise through simultaneous 3D animation, which helps to
strengthen the stimulation of the cortex. The glove reads the movement of the fingers and
if necessary helps in partly or totally to move based on the residual motor skills. The
patient can also use the movement of a healthy hand to create through a robotic glove a
similar movement at the deficit hand using the scientific principle called the "mirror
neuron".

The lecture of the professor, from Lithuania,
Alvydas Jocevicious - topic of the report is
«ICT and Rehabilitation technologies. State
of art or of rehabilitation technologies.
Needs of education and implementation in
rehabilitationsy.

The lecture is full of overview information
about the possibilities of robotics
technology, its application depending on the
levels of damage (brain and spinal cord).
The lecturer gave as an example the patients
from his practice, the dynamics of positive

results.

PABLO controls the strength and movements of the arm and upper limb:

A wireless device that monitors the strength and movements of the arm and upper
limb with targeted rehabilitation exercises.
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Pablo is a wireless device for the rehabilitation of the upper limbs and hands.
Pablo estimates the strength of the arm and the multiple joints of the upper limb. The
device has a convenient touch handle, connected to a PC to control the vertical and
horizontal movements of the shoulders and the rotation of the hands. Through the choice
of customized rehabilitation exercises, it is possible to program an interactive and
cognitive treatments that stimulate the patient.

Conclusion: During the Erasmus+ internship, prospects for further cooperation
in the field of rehabilitation between Italy and Uzbekistan have been agreed. The newest
methods, acquired knowledge provided good opportunities to develop our medicine in
the field of rehabilitation.

MN3YYEHUE 3APYBEKHOI'O OIIBITA B PAMKAX
IHPOI'PAMMBI EC ERASMUS+

IOapamen Jdabaap CaabikoBUY

TI'ocynapcTBeHHBII HHCTUTYT HCKYCCTB M KYJbTYPbI Y30€eKHCTaHA
AxkaneMusi JpaMaTHYeCKUX UCKYCCTB, XopBaTus (ropox 3arpeo)
Erasmus+ (2016-2018)

2017.23.10- 2017.02.11

Hoxrop PhD: 17.00.03- Kunouckyccrpo. TeneBuaenue.

Tenedon: +998909449933, e-mail: eldorbekmusic@mail.ru

XmbIpoB AJlekceil Bragumuposuy

I'ocynapcTBeHHBI HHCTUTYT HCKYCCTB M KYJbTYPbI Y30€KHCTaHA
AkanemMusi IpaMaTH4eCcKNX HCKYCCTB, XopBaTus (ropoa 3arped)

Erasmus+ (2016-2018)

2017.23.10- 2017.02.11

IIpenonasareb kKadgeapbl «3BYKOPEKHCCYPA H ONIEPATOPCKOE MACTEPCTBO»
Tenedon: +998935968435, e-mail: zvurej.dij.ok@mail.ru

Kntoueswie cnosa: Credit Mobility, 36ykopesicuccypa, obpazosamenvhast
cucmema, mexHuueckas 6asa.

Annotation: This article considers the study of foreign experience in the
framework of the EC ERASMUS + program in the field of education and methods of
teaching special subjects. Considered the technical base in the training of professional
personnel.

B 2017 rogy mpomien nepsblii BU3UT npenoaasateneil Mucturyra B EBpony s
O3HAKOMJICHHMSI ¢ OMBITOM 3apyOexHbIx koyer. Credit Mobility mpoekt Obl1 HampaBiieH
Ha OOMEH ONBITOM C TMpPEeNnoAaBaTeNsIMH HJIECHTHYHBIX CIEHUATbHOCTeH. JlaHHBIN
JOTOBOP ObLT 3aKJIIOYEH MEX1y [ocyqapcTBEHHBIM MHCTUTYTOM MCKYCCTB U KYJIbTYpPbI
V30ekuctana u AxajemMHueil JpaMaTHYeCKUX MCKyccTB Tropoja 3arpeba. IIpoekt
ocymiecTBIsIcsS Kadeapamu «3BYKOpeXHCCypa W ONEpPaTOPCKOE MAacTepCTBO» U
«AKazemMusl IpaMaTHYECKUX UCKYCCTBY.

3a BpeMs OCYUIECTBJICHHsS TMPOEKTa ObUIM JOCTUTHYTHI JOTOBOPEHHOCTH O
B3aMMOBBITOJTHOM ~ COTPYJHUYECTBE MEXKIY BBICIIMMH Y4Y€OHBIMU 3aBEJCHUSMHU.
VYauTeiBast OOraThlii ONBIT U UCTOPHIO AKaAEMHUH, a TAKXKE BBICOKHI MEXIYyHApPOIHBIN
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PEUTHHT yYpeXJCHHUs] B CIMCKE BEAYIIMX MHUPOBHIX BY30B, OBLIO MPUHATO pemIeHUE
NEPEeHITh TMPAKTUYECKUH ONBIT, BBISIBUTH AKTYaJIbHOCTh U MEXAHM3MBl B CHCTEME
oOpa3oBaHUsI W TPENOAABaHUS CHCIHAIBHBIX JTUCIUIUIAH, OCBOWTH METOIUKY
MPEToJaBaHusl U BHEAPEHUS B HEE COBPEMECHHBIX KOMITBIOTEPHBIX TEXHOJIOTHH, U3yYUTh
B3aMMOCBSI3b MTPOU3BOICTBEHHON MIPAKTUKHU C €BPOIEHCKUMH By3aMHU.

[lepBpIM yuyacTHeM B MPOEKTE, ObLIa MepBas MexayHapoaHas koHbepeHus MHcturyra
UCKYCCTB M KYJIBTYPBl Y30€KHCTaHa, B KOTOPOH PYKOBOIUTENb AKaneMuu, mpodeccop
bopro banernu odunmansHO MO37paBUSI PYKOBOJACTBO HMHCTUTYTa W TNPUHSAT B HEH
yuactue. Takke Ha TMPOTSHKEHWHM BCEro IMpoeKkTa Akajaemueil Oblla HampaBieHa
uHbpopMaMsi O  CTYACHYECKMX  TeaTPaJbHBIX  CHCKTAKISAX H  BBITYCKHBIX
KOPOTKOMETPAXKHBIX (priTbMax.

OCHOBHBIM M CYIIECTBEHHBIM OOMEHOM OMbITa B MAapTHEPCTBE MEXIY
WHCTUTYTAaMU CTaJja Moe3J/ika B OKTsI0pe 1 HosAOpe B pamkax nporpammbl Erasmus+ Credit
Mobility. 3a BpeMs mnoe3nku mpenoaaBaTesiMu  Kadeapsl «3BYKOpexuccypa U
orepaTopckoe MactepcTBo» KOmmamieBsiM D. 1 XMBIPOBBIM A. B X0JI¢ 00OMEHA OIMBITOM U
3HAHUSIMH MEXIY TpodeccopcKo-Npeno1aBaTeIbCKUM COCTaBOM, OBLUTH H3yU€HBl U
PacCMOTPEHBI CIISTYIONINE BOTIPOCHI:

-o0pa3zoBarenbHasI CUCTEMA B UICKYCCTBE B IIEJIOM;

-popMupoBaHre MPOPECCHOHATBHBIX KAaueCTB y CTYACHTOB PAa3IMYHBIX HANpaBICHUIN
HCKYCCTBA;

-TECHOE COTPYTHUYCCTBO CPE/IA BY30B UCKYCCTBA;

-METOJMKa TpenofaBaHusi MpodheccopCKo-MPEnoIaBaTeIbCKOr0 CcocTaBa B  00JacTH
3BYKOPEXKHUCCYPhl, KHHOMCKYCCTBa, aKTEPCKOTO MAacTepCTBA, MYJIbTHUMEAHAa U IPYTHX
CHEIMATBHBIX TUCITUTUINH,

-M3y4eHUe CTYIUH 3BYKO3AMKUCH, (DOTOIMABIIILOHOB ¥ KHHOCTY/IHIA,

-(opMupOBaHKE Mpollecca 3ByKO3AMUCH B CaAyH] - CTYAMSIX BY30B ropoja 3arpeoa;
-COCTOsIHME 00pa30BaTeNbHOM 0a3bl U MHTETpaIs €€ ¢ KOMIIBIOTEPHBIMU TEXHOJIOTHSIMU;
-COBpeMEeHHOE (OpPMHUPOBAHHE APXUBHOW 0a3bl B 00JacTU 0Opa30BaHUSA HCKYCCTBA U
KYJIbTYPBI;

B pamkax mpoekra ObUIM M3Y4eHBI METOJOJIOTHs OOyueHus OakanmaBpuara ¢ 3X
TOJUYHBIM OOyYeHHEeM M 2X TOJUYHBIM — Marmcrparypa. B ydeOHOM maHe ObLTH
MPEJICTAaBIICHBI B OCHOBHOM CICITHAIBHBIE W CHCIHAIM3UPOBAHHBIC JUCIUILIUHBI,
OCHOBAHHBIE Ha JICKIIMOHHBIX M MPAKTHUYECKHUX 3aHATHAX. TaK k€ aKTUBHO MPAKTHUKYETCSI
OOMEH CTYyJIEHTOB MEXIy y4eOHBIMU 3aBEJACHHUSIMH B OOJACTH KYJIbTYPbl M HCKYCCTBa
ctpan EBporneiickoro Coro3a Ha OCHOBE MEXTYHAPOJAHBIX MPOEKTOB.

AKTHBHO pa3BUTO U pa3BHBAEeTCs OHJAWH oOydeHue. Y4eOHbIE MaTepHAaIIbI
OCHOBAHBI Ha 3apyOEKHOM OTIBITE, HCKIFOUUTEIFHO Ha TEOPETUUYECKON Oa3e (TuTeparypbl
nHoctpanHoro npoucxoxaeHuss CIIA u EC) u npaktudeckoM 00yueHnn mpodeccopcko-
MPENOIaBaTEILCKOIO0 cocTaBa B pamkax  mpoektoB «Credit Mobilityy ¢ yderom
HAIMOHAJIBHBIX U KYJIbTYypHBIX mpeamodTeHuii. Co3gana 0a3a XpaHEHHUsS, COBMECTHO C
WHTEpHET pecypcamu Ha 0aze Google, rae XpaHsITCs BCE NPAKTHYECKHE PabOTHI
(CTIeKTaKIM, ayJaMOBH3yaJbHBIC IPEACTABICHUS, KOHIEPTHI, (ecTuBaivd, (GUIBMBI U
POJIMKH), BBITIOJTHEHHBIE 32 TOJIbI 00YUEHUS CTYICHTOB.

B pamkax oOydeHus CTyA€HTaM TMPEJOCTABISIOTCS OTHEIbHBIE Y4eOHBIC
KaOMHETHI ¢ HE0OXOAMMBIM 000pyIoBaHHeM B cucteMax Windows u Mac, T1ie CTyIeHThI
BBITIOJTHSIIOT TBOpPYECKHE pabOTHI B CBOOOAHOE BpeMsi OT 3aHATHHA. K HMM OTHOCATCS
CTYIUU 3BYKO3AIMCH, MOHTa)XHbIE CTYIWH, ()OTO W BUJEO MABWIHOHBI, TAHIICBAJILHBIC
ayJIMTOPUH, MaCTEPCKHE, TPUMEPHBIE.
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B Axanemuu IpamMaTHuecKOro MCKycCTBa O3HAKOMWIMCH C Y4EOHBIMH IUIaHAMM,
TEOPETUYECKON M MpakTudyeckoi 0azoi akajgemuu. [IpucyTcTBOBaIM HA MPAKTHUECKUX
3aHATHSIX NTpodeccopoB bopuo banetnu, Auna bpyksuy, Kpuitnan Xam6posuy, J[aBop
CBanu u MHorue apyrue. bpin mpoaHanm3upoBaH mpouecc OOYy4YeHHs] CTYJIEHTOB
3BYKOPEXHUCCYPBI PaJIno, MOCTAHOBKA U yIpaBlIeHUE CBETOBBIMU 3P (HEeKTaMHu, MOHTAXK U
pexxuccupoBanue. JlaHHOe 3aBe/leHHE pacrojaraeT BCEMU HEOOXOAMMBIMU CTYIUSIMU
JUISL 3aHATHUM JpamMaTyprued, KUHO- M TEJIEPEKUCCYPOU, TeaTpallbHOM PEXUCCYPOU,
MOHTaKOM, MPOJAIOCUPOBAHUEM, KUHEMAaTorpadueil 1 akTepcKoro UCKyCcCTBa.

B My3bikanbHo#l  akagemMuu  3arpeb6a ObUIM  MOKa3aHbl  COBPEMEHHBIC
MHHOBAI[MOHHBIE CTYAMM 3BYKO3alHUCH ¢ OOJIBIINM aKycTHUeCcKUM 3aiioM (bonbioit 3ai)
U PENEeTULMOHHBIM 3aoM (Marblii 3a11), a TakkKe JOMOJIHUTEIBHBIMU TPEMS CTYAUSIMHU
3BYKO3amnucH. boJbIoif 3a11 OcHAIeH aKyCTHYEeCKUMH 00pab0oTKaMu U OOJIBIION CIIEHOMH.
3ByKO3alUCh MPOM3BOJUTCS C JBYX CTyauid (aHaloroBoil u 1udpoBoii), KOTOpHIE
3alUIICHbl AKYCTUYECKUM OKHAMHM TPOMHOM 3allUThl M UMEIOT MMKIIEPHBI MYJIbT,
COEIIMHSIONMNHN 2 anmapaTtHbie. MUKPO(OHBI pacronaraoTcs B MOJIBEIIEHHOM COCTOSTHUU
U PEryJaupyroTcs ¢ annapaTHod. O3ByuMBaHME NMpoU3BOAUTCA B cucteme Surround 7.1.
B anmapaTtHON Takke pacmoJOKEHO YIPABICHUE CBETOM. Maiblil 3a] MMEET CBOO
anmnapaTHyl0 KOMHATy, KOTOpas coeluHeHa ¢ uudpoBoil cryaueil bosbmioro 3ana.
AKYCTHKY 3alla MOXXHO KOPPEKTHPOBaTh C IMOMOIIBI0 TMEPEABUKHBIX aKyCTHUECKHX
JIOBYIIEK, PACIOJOKEHHBIX T[I0 TMEepUMETPY Ha CTEHaX aKyCTHMYECKOW KOMHATHI.
AnmapaTHbele 000pyJI0BaHbl COBpeMEHHBIM oOopyaoBanueMm ¢upm Yamaha, Genelec,
Event, Avantone, Studer, Soundcraft, PreSonus, Digidesign, M Audio u apyrue. Ctyauu
3BYKO3amucH 000PYJOBaHbI ammapaTypoil Uisi U3YYeHHs 3BYKO3AMHCH U MPAKTUYECKUX
3aHATHI.

B VuuBepcutere 3arpeba Oblna mnpezacTaBieHa JabopaTtopus AKYCTUKA U €€
BO3MOKHOCTHU. JlaGoparoputo mpenctasisiu npodeccop YHusepcutera 3arpeda Hrvoje
Domitrovi¢ u accuctent npodeccopa Kristian Jambrosi¢. B nannoit naboparopuu 6111
MPOJEMOHCTPUPOBAHBI  JIOCTM)KEHMSI ~ YHUBEpPCHTETa B O0JACTH  3IIEKTPOHHOM,
MY3bIKQTFHOU U TMICUX0aKyCTHKU. B camoii 1abopaTtopuu pacronoxeHsl 16 KOJIOHOK U 2
cabBydepa ¢upmbl Yamaha Takum o0Opa3oM, 4TO C MX ITOMOIIBIO MOXHO CO3/1aBaTh
paznuuHble aKkyctudyeckue 3dexTsl B 3ByKoBbIX cucTtemax Surround u Dolby Digital.
Taxxke TPOAEMOHCTPUPOBAHBI MY3bIKaJIbHBIE 3alUCH U CIICLMAJIbHBIE 3BYKOBBIC
s dextsl B pazmuunbix DAW nporpammax (Cubase 8, Nuendo 6, Reaper).

bouin  mocemieHbl pacmoJOKEHHBbIE B IIEHTpE Tropoja Yy4eOHO-KYJIbTYpHBIE
3aBeieHUs B ropojae 3arpe6: Akaaemus aApamarudeckoro uckycctsa (ADU),
Mysbikanbaast Axkanemus (MUZA), XopBarckuii HanimoHanbHbIi Teatp (HNK Zagreb),
Axanemuss m3smiHbIX HckyccTB (ALU) um YuuBepcuter 3arpeba (SZ), daxynbrer
ANEKTPOTEXHUKHM M  BBIUUCIUTENIbHOM TEXHUKH — OTHEICHHE OJEeKTPOaKyCTHUKU
(JTabopatopus Axyctuku). Bece 3aBefeHust pacmnoiokeHsl Ha 1iomanu Mapmiana Tuto
no kpyry HamumonamsHoro tearpa XopBaTHM W IUIOTHO COTPYAHHYAIOT MEXKIY COOO,
cO3/1aBasi TAaHJIEeM MPOU3BO/ICTBA BRICOKOKBATH(PHIIMPOBAHHBIX CIEIIMATIHCTOB.

TmarenbHpiM  00pa3oM OBUTM U3YYEHBI METOJOJIOTHS TPENoJaBaHMs TaKUX
JAUCLHUIUIMH Kak «3BYKOBOE O(OpPMIIEHUE PATHO MbeC», « MUKIIUPOBAaHUE 3BYKA B KHHOY,
«3BYKOBOM 1U3aliH BUJIEO TPOTYKIIHI.

[To uroram Bu3uTa npenogasateneid nuctutyta J.}0nnamesa u A.XMbipoBa ObuH
YCTaHOBJIEHBI HOBBIE TUIOJOTBOPHBIE KOHTAKTHI C AKaJieMHel ApaMaTUYECKUX UCKYCCTB,
Akanemuel My3blkd, W YHUBepcHTeTOM 3arpeba c kadeapoit DIEKTPOTEXHUKH H
BBIYHUCIUTEIBHON TEXHUKH.
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B Texymem akameMudeckoM rojly ObLIM pean30BaHbl BU3HUTHI MPETOJIaBATEICH.
Tak B ampene 2018 roma T'ocymapCTBEHHBIH WHCTHUTYT HCKYCCTB M KYJIBTYPBI
VY30ekncTana B paMKax MPOEKTa MOCETUIIH JIeKaH AKaJeMUH IPaMaTHISCKOTO UCKYCCTBA
npodeccop bopua banetuu u pexuccép npodeccop Auna bpyksuu.

B mocneayromem 1miaHUpyeTCs IUIOJOTBOPHO COTPYAHMYATH IO TIPOTPAMMeE
Erasmus+ 7151 MOBBIIIIEHUST Ka4ecTBa 00pPa30BaHUs U OOMEHA OITBITOM.
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Abstract: This article examines how internships in higher education can benefit
students as they prepare for their careers beyond graduation. Key principles which
address the issues and concerns of internships for students are discussed.

Annomayusa: B smoiti cmamve paccmampusaemcs, Kak CmaniCupoKku 6 eblcuiem
00pazo08anuy MO2Yym NPUHeCmu NOIb3Y CIYOEHMAM, NOCKOIbKY OHU 20MOBAMCS K C80ell
Kapvepe, cleoyoujel nocie nepuooa odoyuenus. Qocyxicoaromes Kiodegvle NPUHYUND,
KOmopbwle 3ampazusaion 60npocsl u NPoOIeMbl CIANCUPOBOK OISt CHYOEHMO8.

Internship in higher education is gaining in popularity. Both students and faculty
recognize the potential value of internship as a significant part of preparation for careers
beyond graduation. In the current job market, employers are not only looking for workers
with a degree, but workers who can apply their academic knowledge. Ideally, the workers
also have practical work experience in which they demonstrated their abilities (Reardon,
Lenz, & Folsom, 1998). Students ... are finding that participation in applied learning
experiences such as internships and cooperative education programs provide
opportunities to build a network of contacts, which become invaluable in the job search
process, as well as gain the necessary practical experience to eventually be successful in
their careers. (Cates-Mclver, 1998).

Internship is a chance to apply your skills in a new setting and test out the waters
before committing to a full-time position in a particular career area. It gives you the
opportunity to participate in meaningful projects, learn new skills, understand workplace
norms and expectations, network, and provide value to a potential employer. All these
activities can help you to assess whether the career area engages you, and it also provides
you with meaningful experiences to include on your resume and discuss in a job
interview. Moreover, internship can be a valuable avenue for you to transition into your
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first “real” job, as many employers routinely use internship as a means of identifying and
recruiting new talent.

Internship experiences can have a positive impact on the career development of
participants. These opportunities enable students to test their career interests, enhance
their career goals, gain transferable skills that are sought by employers, and increase their
networking opportunities (Chambliss, Rinde, & Miller, 1996; Carter & Franta, 1995;
Davis, Steen, & Rubin, 1987). Internships can also assist students when seeking
employment after graduation (Getzel, Briel & Kregel, 2000). Students who engage in
several career related work experiences while in college, including internships, are able
to secure employment more quickly after graduation, are more likely to be employed
within their field of study, and are generally more satisfied in their current work positions
than graduates with no career related experience (Kysor & Pierce 2000).

Job related work experience has been identified by employers as being very
important when recruiting college graduates for entry-level employment (Reardon, et al.,
1998). Participation in internships also positively influences the ability to obtain an
interview through resume screening (Perry & Goldberg, 1998). Further, with
technological changes in the economy and corporate trends supporting downsizing and
restructuring, many businesses actually use cooperative education, internships, and part-
time jobs to provide an economical way to screen, train, and develop potential full-time
employees (Brooks & Greene, 1998; Carter & Franta, 1995.

All in all, we can summarize the following reasons why international internships
are investments in your future.

1. Real-life Experience. Working as an intern gives you the opportunity to work
hands on in a professional environment. Internships help you to learn more about
the career path you are pursuing.

2. Networking. Keep in mind, an internship isn’t just about completing a project.
The host organization has many valuable professionals you should meet and get to
know. Consequently, you establish new connections and learn how to
communicate in a professional environment. Moreover, networking helps to
acquire references and find new job opportunities.

3. Resume Builder. It is a great opportunity to make your resume stronger. Having a
solid resume you are more likely to be considered for the position you apply for.
And how can you have an impressive resume without any experience? Hence,
internship is a key to building experience for a student or recent graduate.
Employers are much more likely to hire someone with internship and work
experience rather than someone with a general resume, lacking experience.

4. Time management. As an intern you'll learn how to manage your time properly.
When you're working in professional environment you need to know that every
minute counts. Time management is a crucial issue in any professional field.

5. Career Foundation. Internship is a building block that you need for your job
perspective. It is important that you choose your internship based on your interests
and career prospects. Many employers often use internship as a recruitment tool to
test out future employees and in many cases, companies hire interns after
graduation.

While most internship opportunities aren’t going to lead you directly to a job, they
are an incredibly valuable tool to help you navigate your career path. The experiences
and skills you will gain will give you specific examples to share in a job interview and
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will make you a stronger candidate. So make the investment in your career and look into
becoming an intern.
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owupunean Erasmus+ oacmypunune “GER-UZB Staff Mobility Towards Enhancement of
Teaching Competence and Professional Development” notiuxacu xakuoa maviymomiap
bepunean. Xycycan, makonaoa yKUmysuuiap mMoouniuey 1ouuxacuy amaned oumupuuod
YVHUBEpCUMEMIapHUHe ~maxcpubacu, J1ouuxa UWmupoKyuIapu moMOHUOGH amaned
OWUPUICaH VKUMUW 8a MpeHuHe aonuamiapu, wyHuUHeOeK, AOUUXAHUHE acoCUll
HAmMusAcaniapu maKoum dmuiean.

Annomayusa: B Oanuoli cmamve OaHbl c8eOeHUsi O NpPoOeKme NpoSpaAMMbl
Erasmus+ “GER-UZB Staff Mobility Towards Enhancement of Teaching Competence
and  Professional  Development”,  peanuzosanunvim — medncoy  Tawxkenmckum
20CY0apCmMBeHHbIM ~ IKOHOMUYeCKUM  YyHusepcumemom  u  bpemepxagenckum
YHUBepcumemom NpUKIaouvix Hayk Iepmanuu. B uacmnocmu, 6 cmamve npeocmasieH
ONbIM  YHUBEPCUMEMO8 NO pealu3ayuu npoexma MoOuIbHOCmu npenooasamenell,
0esimeIbHOCMb  YYACMHUKO8 NPOeKma Nno Npenoodsanur) u 00VHeHuio, a makice
OCHOBHbIE Pe3yIbmambl NPOeKma.

1. Introduction

The mobility project titled “GER-UZB Staff Mobility towards Enhancement of

Teaching Competence and Professional Development” was funded under the Key Action
1 — Learning Mobility of Individuals of the Erasmus+ Programme of the European
Commission, and was carried out during the period from 1st June 2015 until 31st July
2017 in order to implement the requirements set out in the Erasmus Charter for Higher
Education as well as the general and specific objectives of the Erasmus+ Programme.
The project was elaborated on the basis of Inter-institutional agreement 2015-2021 signed
between Hochschule Bremerhaven University of Applied Sciences (HSBHV), Germany
and Tashkent State University of Economics (TSUE), Uzbekistan, as well as was a result
of bilateral and sustainable cooperation between the institutions started in February 2013
under the Cooperation Agreement which was made in concordance with the
internationalization strategies of the partners and anticipated cooperation in science and
teaching, research, exchange of staff and students.

This project aimed at increasing the potential of academic staff by improving their
teaching and training competence and promoting the academic exchange in the subject
area of Business and Administration. Academic staff exchange took place between the
institutions both teachers and employees of which were given the opportunity to teach at
the partner universities or take part in training events.

The specific objectives of the project were to:

e support staff in the acquisition of teaching competences, required knowledge and
skills with a view to improving their personal development;

e support the professional development of the staff with a view to innovating and
improving the quality of teaching and training;

e enhance the staff’s foreign languages competence;

e raise staff’s awareness and understanding of German and Uzbek cultures and
countries;

e offer the opportunity to build networks of international contacts;

e increase the capacities, attractiveness and international dimension of HSBHV and

TSUE;

e cnsure a better recognition of competences gained through the teaching and
training periods abroad.

The project was relevant to the internationalization strategies of the institutions in

22



terms of effectively and efficiently implementation of the main areas of cooperation. The
institutions have chosen staff-only mobility in the framework of Erasmus+ Programme in
order to broadly realize their internationalization strategies. The project was approved for
six staff mobilities (three for teaching mobility and three for training mobility from each
universities) which were all implemented within the given project period. Other staff at
both universities was involved through meetings with the staff members and teachers
who were on exchange.

The qualitative objectives as described in the Erasmus Charter for Higher
Education (ECHE) were reached. All staff members from both HSBHV and TSUE who
met the formal requirements for a teaching or training mobility had the chance to apply
for an exchange within the project. This corresponds to the fundamental principle of non-
discrimination, fair, transparent and documented selection process all the partner
institutions were committed to through the ECHE and had to follow in full before, during
and after mobility.

2. Implementation of the project

2.1. Project management

The quality and management issues related to the partnership were professionally
addressed by the assigned project coordinators — one from the side of HSBHV, and
another locally from the side of the TSUE. Before the first mobilities took place, an inter-
institutional agreement (IIA) between HSBHV and TSUE was set up by the project
coordinators in Bremerhaven and Tashkent in February 2015 and signed by the rectors of
both institutions. All the matters related to the mobility of outbound and incoming
participants before, during and after their mobility activities were managed via email
between project coordinators as well as directly with the participants themselves. The
project coordinators were in touch regularly about organizing the mobilities and all other
details relevant for a successful implementation of the project. Besides, information and
communication were also maintained by holding meetings between project coordinators
and other participants in Bremerhaven and Tashkent.

The project coordinators of both universities provided support and mentoring in
matters related to signing invitation letters, certificates of attendance for staff training and
teaching assignment, arranging training venues and teaching schedules and other issues.
The project coordinator at TSUE was in charge of all project-related communication with
the involved staff at TSUE. He informed staff at TSUE about the project and gave
relevant information to the coordinator at HSBHV. He spread information about the
project at TSUE, collected the applications from possible mobility participants and
prepared a selection matrix which was then communicated to and approved by HSBHV.
He also supported the participants in handing in all relevant documents both before and
after the mobilities took place and contributed in writing the final report for the project.
The project coordinator at TSUE was the main contact person for HSBHYV in all steps of
the project.

In turn the Erasmus+ coordinator at HSBHV was in charge of the project-related
activities at Hochschule Bremerhaven, the communication with the national agency, the
payment of the funds to the participants and submitting the final report for the project.

2.2. Selection of project participants

Selection of project participants was carried out on the basis of the ECHE and by
adhering to fair, transparent and documented selection process to ensure equal
opportunities to candidates eligible for mobility.
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Selection of the TSUE staff for teaching and training mobility was carried out by the
Selection Committee comprised of administrators, project coordinators at sending and
receiving institutions. Prior to selection, information about selection of academic staff for
teaching mobility was presented in a Call for Application which was published in the
TSUE’s website (http://tdiu.uz/News/UNews/26-09-2016) where there was indicated the
teaching assignment to be fulfilled by selected staff, eligibility criteria, selection criteria,
documents required, duration of mobility, deadline and other requirements. Selection of
applicants was carried out on the basis of general selection criteria which were, as
mentioned in the Inter-Institutional Agreement, academic suitability, experience in the
field and language capacity. Priority was given to full-time academic staff members who
have been employed by the institution for at least two years as well as to those who have
not been on Erasmus yet, or had little mobility in the past. To apply for teaching mobility
the applicants had to prepare a proposed plan for teaching activity where they described
the content of teaching programmes including the courses they intended to teach in the
subject area of Business and Administration as well as present all the required
documents. The project coordinators provided due assistance and support in making and
submitting the application documents required. The selection of applicants was
documented by making so-called “Applicant evaluation and selection matrix for staff
mobility for teaching (or training)” which was further signed and approved by the
members of Selection Committee and approved by HSBHV, and thus fair, transparent
and documented selection procedure was provided. The results of the selection were
communicated with the applicants via email.

The selection at HSBHV was done in a similar way. The possibility of
participating in the project was published on the homepage and everybody interested in
participating could apply for one of the free places. The ones interested received
information on how to apply for the project.

After the selection of the participants the project coordinators assisted them in
preparing and signing Mobility Agreement and Grant Agreement prior to the start of the
mobility period. The information for the grant agreement was collected before so that the
fully completed agreement was sent out to the participants in order to sign them.

2.3. Practical and logistical arrangements

Practical and logistical arrangements for the participants were managed by the
project coordinators from the side of both universities. Every receiving institution
provided support related to obtaining visa by sending invitation letters both by post and
via e-mail, and providing guidance to incoming staff in booking accommodation for
them. Visa for German participants was obtained in the Embassy of Uzbekistan in Berlin
with support of a special agency in Berlin (merten VISASERVICE), and visa for Uzbek
participants was obtained in the Embassy of Germany in Tashkent personally. The local
project coordinator at TSUE provided due assistance for the Uzbek participants in
preparing their visa application, obtaining insurance and booking of flights in the
Uzbekistan Airways.

At HSBHYV the insurance cover was given automatically when doing a business
trip so no more action needed to be taken. When coming to Tashkent or Bremerhaven the
participants were picked up and shown around the town so that they would find their way
around and to the institutions. At TSUE a pick-up service was organized every day.

The participants were provided with a schedule before the start of their mobility or
latest upon arrival at the host university. Teaching lessons and meetings with university
representatives and colleagues from their field of work were arranged and it was made
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sure that they receive a good guidance. In the afternoon some free-time activities were
arranged in order to better get to know the surroundings. The schedules were arranged by
the project coordinators in cooperation with their colleagues.

Accommodation for the guests was booked by the host university. The participants
were supported before, during and after the mobility. The project coordinators e.g. helped
with filling in the necessary documents.

2.4. Preparation of project participants

Before the start of the mobility period the local project coordinator at TSUE

carried out task-related and intercultural preparation with the outbound participants.
Preparation was carried out in the form of giving advices to the outbound participants, so
that he/she should perform activities in line with the proposed mobility programme stated
in the signed Mobility Agreement, be aware of and understand the German culture and
society, deeply learn the new teaching methods to give the academic benefits for the
home university, politely communicate and work with German counterparts and respect
the punctuality of the German people. There was no need for linguistic support to the
outbound participants of TSUE because their English language competence was checked
during the selection process and was sufficient (minimum level of English level was B2
as per the requirement of the Inter-Institutional Agreement) to carry out training or
teaching activities. The local project coordinator also provided instructions to the
outbound participants on how to get from Frankfurt Airport to Bremerhaven by train.
As the participants from HSBHV had been in Uzbekistan before and also were in touch
with colleagues from Uzbekistan through other projects they knew about the culture and
society. Before their departure they were in close contact with the local project
coordinator at TSUE so they received all the necessary information about their schedule
and the pick-up service from the airport. The participating teachers were also informed
that they had to give at least 16 hours of lectures according to the Erasmus+ programme.

2.5. Monitoring and support of project participants

The activities of incoming German participants to the TSUE during their mobility
were monitored and supported by the local project coordinator. Thus, for the participants
for training mobility the monitoring and support included: monitoring of training
activities on the basis of preliminarily worked out scheduled programme of visit;
monitoring of effective implementation of training programme; preparation of training
venue; ensuring the uninterrupted operation of the ICT tools (projector, computer etc.)
for the workshop; assuring the availability of whiteboard, markers and flipcharts in the
room of the workshop; support in arranging cultural travels within Uzbekistan; providing
with signed certificate of attendance.

For the participants for teaching mobility the monitoring and support included:
monitoring of teaching activities on the basis of preliminarily worked out and approved
schedule of lectures; preparation of lecture rooms and lecture presentations; ensuring the
uninterrupted operation of the ICT tools (projector, computer etc.) for lecture; assuring
the availability of whiteboard and markers in the lecture rooms; support in arranging
cultural travels within Uzbekistan; providing with signed certificate of attendance. All the
incoming participants were in close contact to the local project coordinator through
everyday meeting or local phone, and this monitoring was especially relevant when
carrying out the activity abroad.

Activities of outgoing Uzbek participants were monitored by communicating with
contact persons at the receiving institution. A schedule was prepared in close cooperation
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with the participants and the receiving institution. For the incoming Uzbek lecturer the
classes to teach in were arranged in advance. The Uzbek lecturer was also given the
possibility to sit in on classes in order to get to know the different teaching styles.
Personal meetings with other lecturers were arranged in order to discuss their research
and common projects or project ideas. During the stay the schedule was adapted
according to the interest of the guest lecturer. In the afternoon the HSBHV offered some
cultural activities for the Uzbek lecturer to participate in.

The Uzbek staff members coming to HSBHV for a training mobility had a set
schedule for a workshop including different classes, study visits and cultural activities. In
between there was given room for personal meetings with staff from HSBHYV in order to
discuss the future cooperation and other project ideas.

The outgoing participants also could always get in touch with their local project
coordinators in case any difficulties arose during their stay abroad. Once the mobilities
had been carried out, each participant had to write a report about the experience and
provide the necessary documents.

According to the experience report submitted by the incoming and outbound
participants everything has gone smoothly with their travelling and stay without any
problems. The only difficulty one incoming German participant encountered in the TSUE
was that due to predominant one way teaching styles at the TSUE the participating
students were not used to discuss critical issues and did not give open feedback, so that
he had to concentrate mainly on frontal teaching, which was quite exhausting as there
were several sequenced classes per teaching day.

After the mobility the staff members were provided with a confirmation of stay
signed by the host university. They also received a separate certificate confirming their
stay at the host university and the programme during their mobility.

3. Overview of staff mobility activities for teaching and training
As it was planned in the project the mobility activities for teaching and training were
arranged for 6 academic staff, and thus for 3 academic staff from each institution
involved in the project.

3.1. Staff mobility for training from Germany to Uzbekistan

During the period from 3 March to 9 April 2016 a mobility to TSUE was arranged
for one German professor from HSBHV who carried out training activities and held a
ten-day workshop on Organizational Management for Uzbek lecturers. The workshop
series had 10 topical elements which were distributed over the 3 weeks of stay. The
workshops were designed for 20 participants whose fluency in English language was
sufficient in order not to need a translator during the workshops. The workshop included
the following topics:

e International strategic management
Cooperation in the value chain
Mergers & Acquisitions
Leadership in Corporations
Corporate Culture
Change Management step 1: Identify and analyze the need for change
Change Management step 2: Develop the vision, strategy and objectives for a
change process
e Change Management step 3: Develop and plan a change project
e Change Management step 4: Implement the change
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e Change Management step 5: Ensure the integration and control the success

All participants of the workshop received PDF files with the presentations and
reading recommendations, as well as a certificate for their participation after the last
workshop session.

In addition to the workshops many informal talks to the deans and other officials
of TSUE took place. Beyond that presentations were given at Tashkent Branch of REU
named after G.V. Plekhanov (http://www.reu.uz/in-english/news/detail.php?ID=1439), at
the Main Scientific and Methodological Center for organizing professional development
of academic and executive staff in higher education (BIMM) under the Ministry of
Higher and Secondary Specialized Education of Uzbekistan, at the University Council of
TSUE (http://www.tdiu.uz/News/UNews/05-04-2016) and the Tashkent Financial
Institute (http://www.tfi.uz/News/03-12-2015/Toshkent-moliya-instituti-Magistratura-
bo%E2%80%98limida-K).

3.2. Staff mobility for training from Uzbekistan to Germany

During the period from 11 August to 25 August 2016 a mobility to HSBHV was
arranged for two Uzbek lecturers from TSUE who carried out training activities and
participated in a ten-day advanced training course “Innovations in Academic Teaching
and Learning” which was organized under the Bremerhaven International Summer
School 2016. According to the program of advanced training course the participants were
trained in lectures and workshops which included the following topics:

e Economic competition in age of globalization
Competition, capital markets and financial bubbles
Curriculum design and teaching culture: from knowledge to competence
Culture and different learning styles
Essential elements of change in academic institutions
Trends in American higher education
Global Citizenship
Employability and practical competences as the target for academic teaching
Internationalization of academic teaching: institutional and didactical aspects
Learning and teaching tools beyond the classical lecture
Lessons learned and course evaluation
The lectures and workshops were delivered by the professors from Hochschule
Bremerhaven University of Applied Sciences (Germany), Carleton College (USA),
Utrecht Institute for Business Administration (Netherlands), Breda University of Applied
Sciences (Netherlands). Besides the lectures the participants did company visits such as
Mercedes plant in Bremen, Lloyd Shipyard Bremerhaven. The workshops were also
attended by the lecturers from other universities (e.g. Tashkent branch of Russian
Economic University named after G.Plekhanov, Tashkent Financial Institute, Uzbekistan,
Shandong Jiaotong University, China). After the end of this course all the participants
were given the certificates of successful participation in the training course.

3.3. Staff mobility for teaching from Germany to Uzbekistan

During the period from 10 November to 24 November 2016 a mobility to TSUE
was arranged for one German professor from HSBHV who carried out teaching activities
and read lectures (overall 32 hours) for Uzbek students on academic courses such as
Management, Marketing, Macroeconomics, International Trade and Banking. The
audience of his lectures was in between 15 and 30 students who mostly have shown a
good level of English language, so that they could easily follow his presentations and
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were active listeners. The lectures delivered by the German professor to Uzbek students
included the following topics:

e Business and Economy in Germany and EU — actual facts, figures and trends

e German Trade balance Surpluses — reasons for macroeconomic instability within

EU?

e Managing Cultural Diversity in Europe
International Management Strategies of German small and medium-sized
Enterprises

e Small and medium-sized enterprises in Germany — losers of globalization?

e Sharing Economy — a Model for Economy 4.0?

e Internationalization strategies of German car producing companies

e Euro Crisis and Crisis Management by the ECB

e Regional Economic Integrations — positive or negative attendants for the Global
Economy

e How to do business with the Germans — Intercultural Aspects of International
Management

In addition to the extended teaching program there were many possibilities for
fruitful conversations and informal talks to officials of the TSUE (Vice Rector, Deans,
Vice Deans), local professors and teachers, so that the German professor have learned a
lot about the organizational structures, evaluation processes, methodological state of the
art and teaching objectives and contents in national Universities with the consequence of
a better understanding of the existing differences in the academic education systems
between Germany and Uzbekistan and actual challenges and opportunities for
institutional changes in Uzbekistan. Further on with the many possibilities of personal
conversations to local officials and colleagues German and Uzbek staff could exchange
and create many new ideas for a widening and deepening of their existing institutional
cooperation, so that they were eager for a continuation of cooperation projects with
TSUE in the future.

3.4. Staff mobility for teaching from Uzbekistan to Germany

During the period from 1 December to 15 December 2016 a mobility to HSBHV
was arranged for one female Uzbek lecturer from TSUE who carried out teaching
activities and read lectures (overall 14 hours) for German Bachelor’s students studying in
Business Administration and Cruise Tourism Management specializations. In the course
of lectures the Uzbek lecturer demonstrated the German students the Uzbek teaching
style and promoted exchange of expertise and experience on pedagogical methods. The
lectures delivered by the Uzbek lecturer to German students included the following
topics:

¢ Functions of the Board of Directors in Strategic Management
Major functions of management: planning, organizing, leading and controlling
Corporate Governance around the World+ Information on Uzbekistan
Market infrastructure and its role in development of economy
Development of infrastructure and its interrelation with macroeconomic growth
Corporate Social Responsibility and Sustainability: concept and significance
In addition to reading lectures the Uzbek lecturer during her visit could get
acquainted with the contents of the courses on business and economics such as
Foundations of Business and Management, Business Economics, Financial Management,
Financial Economics etc. taught in winter semester of the HSBHV, discussed with
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foreign colleagues the issues about assessment of students across different cultures,
studied the student assessment system of the host university as well as exchanged ideas
with the local teaching staff, who had a vast international teaching experience, on their
valuable teaching experience abroad that has opened new perspectives.

3.5. Staff mobility for teaching and training from Germany to Uzbekistan
During the period from 5 April to 19 April 2017 a mobility to TSUE was arranged
for one Uzbek lecturer from HSBHV who carried out both teaching and training
activities, and thus read lectures (overall 26 hours) for Uzbek students on academic
courses such as Business Economics, HR Management, Change Management as well as
held a training course on Strategic Management for Uzbek lecturers. For teaching there
were given a series of lectures to students of different faculties of the TSUE. The topics
of the lectures were adapted to the specific focus of each faculty. In order to enable
interactive lecturing including exercises, cases and discussion for each topic the double
time of one typical lecture has been planned. The lectures delivered by the German
professor to Uzbek students included the following topics:
e Leadership and Human Resource Management
Organizational Behavior and International Human Resource Management
Global supply chains, corporate networks and digitalization and their impact
Application of qualitative and quantitative instruments in research
Strategic Management and Change Management
Performance Management
As the students’ competency in English language was quite good, a lively
interactive style of learning and teaching could be achieved. Special lectures have been
given to lecturers from other universities in Uzbekistan, who attended a retraining
program at the TSUE. Thus, these special lectures covered the following topics:
e Types of organization and processes of Human Resource Management
e Strategic Management and Change Management
In addition to lectures the style of workshops on Strategic Management were
proposed to the Uzbek lecturers and was very welcome by them. The workshop series
covered the following topics:
e Strategy and vision, concepts of strategy, strategic analysis, implementation of
strategy
The practical management of strategies
Different forms of strategy formation in different business environments
Collaboration between firms
The strategic choice: different ways to success
Internationalisation strategies
Off-program special topic: Competency oriented teaching
Off-program special topic: Empirical research methods, scientific publication and
academic writing
The workshops were designed for 20 participants, whose fluency in English
language was sufficient in order not to need a translator during the workshops. Overall 19
participants from TSUE attended the workshops, who received a certificate for their
participation after the last workshop session.
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4. Impact of the project

This mobility project has had a mutual impact and benefit for both universities.
The German partners were aware that the way of steering the tertiary sector of education
in Uzbekistan was different to that in Europe and saw for both sides an attractive
potential for the further development. Germans have learnt from the Uzbek system about
fast and radical change processes, and Uzbeks have learnt from Germans to rely on
individual professionals, intrinsically motivated styles of learning and teaching, the
positive effects of group dynamics and cultural change.

The project was in line with the internationalization strategies of both participating
institutions. One of HSBHV’s goals of the internationalization strategy is to reinforce the
cooperation with their partner institutions. HSBHV has cooperated with TSUE in
developing other projects before. This Erasmus+ mobility project was the first one that
made a regular staff exchange and thus a regular knowledge transfer and exchange of
experience possible between both institutions. Increased international staff mobility is
also one of the goals of HSBHV’s strategy. It gives a chance for the staff to broaden their
views on their field of interest and get some new input from, in this case, an Uzbek
perspective. The staff exchange also offered new insights into the field of management
and economics for HSBHV’s students who participated in the guest lectures taught by the
teacher from TSUE.

One of the goals of TSUE is to establish strategic partnerships to internationalize
their teaching and research in order to gain recognition in the education market. Through
participating in the project they could offer both their students and staff guest lectures by
the incoming German teachers where they could exchange their knowledge and broaden
their horizon within their field of expertise. Participating in international projects could
also increase their attractiveness among prospective students and staff as their reputation
on the education market rises. Another goal is to prepare their staff for the global labor
market through promoting the exchange of professors, researchers and administrative
staff. Also this goal could be reached with the help of this project.

The staff training had a substantial impact on institutional capacity building of
TSUE. After completion of staff mobility, the staff that benefitted from the mobility
organized a seminar where they transmitted their gained knowledge and ideas to other
university staff by introducing the modern methods and techniques to the teaching-
learning process, especially focusing on the methods and techniques applied in Germany.
The progressive and innovative ideas which were gained during mobility were introduced
as well as disseminated among the academic sphere through successful implementation
of those ideas. This was realized in the form of publishing articles in the local
newspapers and presenting conference papers. Students and staff from TSUE and
HSBHV who got in touch with the international guests through meetings and lectures
could use their English and thus improve their language skills and also got to know more
about another culture.

Through this mobility project the TSUE has increased its capacity to cooperate at
international level in a greater extent in a way of increasing its attractiveness, openness
and international dimension. First of all, through participation of its staff in training
activities abroad, especially in the special training course for lecturers on “Innovations in
academic teaching and learning”, the TSUE could show the academic and professional
potential of its staff not only to German lecturers but also to lecturers of other foreign
universities from the US, Netherlands, Belgium, China etc., so that they could be also
aware of the national Uzbek model of higher education. This practice has also extended
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the TSUE’s capacity to get in touch and cooperate with the colleagues of those foreign
universities in the future. Secondly, through conducting teaching activities abroad
TSUE’s staff could demonstrate the Uzbek teaching style and the knowledge and skills of
Uzbek teachers in the subject area of Business and Administration to the German
students. This practice has also brought TSUE closer to be attractive for foreign students
and prepare its staff for the global labor market.

The staff from TSUE, during their stay at HSBHYV, had the chance to connect with
organizations outside of HSBHV as well. They made contacts with staff from
Hochschule Bremen (HSB) and by that started up a cooperation which resulted in a study
visit of HSB staff at TSUE already, in signing the cooperation agreement, and in
expressing interest in setting up an inter-institutional agreement in order to develop and
implement an Erasmus+ mobility project for students and staff. According to the bilateral
agreement, it was planned with HSB to exchange staff for short-term guest teaching in
the framework of the DAAD Eastern Partnership Programme. Also, during the staff
training at HSBHV the TSUE staff made contacts with lecturers from Carleton College
(USA), Utrecht Institute for Business Administration, Breda University of Applied
Sciences (Netherlands), Shandong Jiaotong University (China).

In turn, the staff from HSBHYV, during their stay at TSUE, had an opportunity to
visit Tashkent Financial Institute, Tashkent branch of Plekhanov Russian Economical
University and Tashkent Banking and Finance Academy, National University of
Uzbekistan and Presidential Academy of Public Administration to take part in
international scientific conferences, as well as to meet with officials and trainees of the
Main Scientific and Methodological Center (BIMM) under the Ministry of Higher and
Secondary Specialized Education of the Republic of Uzbekistan to do presentation on
modern methods of curriculum development.

5. Dissemination of project results

After completion of mobility, the TSUE staff who participated in training and
teaching activities at HSBHV had the possibility to use European knowledge, skills,
methods, ideas and new solutions in their teaching and research activities at the home
university. In turn, for the staff of HSBHV it was a good chance to transfer their
recognized know-how, new teaching and learning methods internationally. One of the
most significant examples of training organized by HSBHV for TSUE staff was
GUUGLE, a concept of innovation in academic teaching and learning. It is a university
wide program where lectures and students reflect their usual teaching respectively
learning behaviour and the rules and structures of the teaching respectively learning
context. Upon completion of training of this kind, the incoming lecturers improved their
own teaching practices, understood organizational and cultural change in general and had
ideas and the ability to set up a GUUGLE-kind project in their home institution. This
kind of training activities gave an opportunity to incoming TSUE staff to organize a staff
meeting within their department and faculty where they shared their experience,
transmitted their gained knowledge and ideas to other staff by introducing the modern
methods and techniques to the teaching-learning process as well as encouraged other
faculty members to apply in the future for this type of mobility.

Another good example is providing training courses/workshops by German
professor for a group of Uzbek lecturers on Organizational Management and Strategic
Management. Through these special training courses/workshops Uzbek lecturers not only
acquired specific knowledge and skills on strategy development, strategy analysis,
corporate culture, leadership, change management etc., but also got to know about the
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European way of doing empirical research, scientific publication and academic writing.
As a part of the Erasmus+ documents each participant had to write an experience report.
They were sharing their experiences regarding the preparation and the implementation of
their mobility. These reports are made available for other staff members of each
institution via the respective homepages.

The progressive and innovative ideas that were gained during the staff mobility of
TSUE's participants were introduced as well as disseminated among the academic sphere
through successful implementation of those ideas. This will be realized in the form of
publishing journal articles and presenting conference papers, for instance, on trends and
topics directed to business and administration.

Through the meetings with representatives of other Uzbek universities the
activities and results of the project were also spread. At the same time it generated an
interest with the other universities to cooperate with HSBHV so that the network of
partners expanded through this project.

6. Conclusion and follow-up activities

In conclusion, that is to say that this staff mobility project was very much effective
and efficient for both participating institutions whose contribution to the project are
considered highly positive. Especially, for Tashkent State University of Economics,
which brought to the project much experiences and competencies, including enhancement
of staff’s foreign languages competence; raising of staff’s awareness and understanding
of German culture and country; use of new learning practices and teaching methods;
mutual sharing knowledge and skills in the spheres of Organizational Management,
Strategic Management, Business Management, Change Management; creating and
applying innovations in academic teaching and learning; extending professional network
and building up new international contacts; improving competences in the use of ICT
tools; increasing capacities, attractiveness and international dimension of the TSUE.

The mobilities for teaching and training activities were recognized by appropriate
sending institution in way of part of participants’ yearly work plan, inclusion in their
annual performance assessment and/or informal recognition by the management. All the
participants felt satisfied with this level of recognition as well as very much satisfied with
this mobility experience in general. Moreover, all the staff motilities carried out for
teaching and training were positively appreciated by sending/receiving institutions and
very much actively encouraged by these institutions as part of their strategy for
internationalization.

As follow-up activities the institutions of HSBHV and TSUE have agreed to
arrange new mobility activities for their academic and administrative staff for teaching
and training. Thus, there was developed and submitted a new mobility project titled
“Academic and Administrative Staff Mobility for Strengthening the Institutional
Development and Deepening the Internationalization between HSBHV and TSUE”
which further was selected for funding by the Erasmus+ Programme for 2017-2019. This
mobility project was initiated from the ability to conceive the new project in line with the
needs of institutions and provides for extension of mobility activities not only to teaching
staff but also to administrative staff for the purpose to strengthen the institutional
development and deepen the internationalization processes between HSBHV and TSUE.
Gained experience on implementation of the previous project will be used for the planned
new mobility project.

According to the new project it is planned to exchange 5 academic staff from
TSUE and 3 academic staff from HSBHV. Up to date, a mobility to TSUE was arranged
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for one German staff in April 2018 who carried out training activity and shared
experience on strategic planning and quality control in higher education. Besides, in May
2018 another mobility to HSBHV was arranged for 3 Uzbek staff, one of whom carried
out teaching activities and read lectures to German students, and two of them carried out
training activities in the subject area of Business and Administration.

We do believe that the new Erasmust+ mobility project currently being
implemented between HSBHV and TSUE would help their academic and administrative
staff, first of all, develop abroad their qualifications, obtain international experience and
transfer internationally recognized know-how to each other, secondly, become a better
individual and a more professional in the subject area of Business and Administration.
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Abstract. In the paper we describe the development process of the dictionary of
Uzbek names and surnames. The dictionary is created to support the identification of
personal names in Uzbek texts, and to aid the spell-checking of texts written in Uzbek.
Apart from discussing the development process, we also evaluate the dictionary by
performing a set of experiments. We verify whether the information collected in the
dictionary can be successfully use to find and, if needed, correct the misspelled names
and surnames.

1. Introduction

In today’s world, we are surrounded by information coming from many different
sources. These sources include verbal and non-verbal communications, as well as various
textual forms. Take short messages, emails, twits or newspapers as some of the many
text-based communication examples. What is more, we are both the recipients, and the
producers of these pieces of information, a big part of which is generated through social
media. However, even in the shortest messages we produce, we are prone to making
spelling, punctuation or grammar mistakes. Some of them can seem unimportant. But
when it comes to writing someone’s name incorrectly, the matter becomes much more
serious. The motivation behind our current research stems from the need for new spell-
checking methods and tools. In particular, we search for the tools that can also support
languages with fewer number of linguistic resources, such as the Uzbek language. Uzbek
belongs to the family of Turkic languages. It is written using Latin and Cyrillic scripts,
which in itself poses problems during transliteration as stated in (Fierman, 1992). The
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literature studies of Uzbek are mainly related to machine translation (Sayfullaev, 2016) or
corpora alignment tasks (Li et al., 2016). Although many existing text editors support
spellchecking, none of them supports Uzbek. As the response to this problem, we present
a dictionary of names and surnames used in Uzbek. The dictionary has been developed
manually based on (Bekmurodov, 2013; Begmatov, 2016). We present the process of the
development of this dictionary, pointing out some of the features that are typical to
Uzbek language. We also discuss some statistics describing dictionary’s size and content.
Finally, to show that the dictionary can support spell-checking we perform a set of
experiments. In these experiments, we evaluate whether the dictionary can aid the tasks
of personal names identification and correction. The paper is divided into 5 sections. In
Section 2. we review the literature related to spell-checking methods and tools. In Section
3. we describe the development process of the dictionary and some statistics about it. In
Section 4., we present the results of conducted experiments. Section 5. contains
conclusions and future research perspectives.

2. Related Works

There are two types of spelling mistakes: non-word mistakes (Pirinen and Linden,
2014) and real-word mistakes (Choudhury et al., 2016). The non-word mistakes are the
errors, when a word does not belong to the language. The real-word mistakes are those in
which a word belongs to the language, but is not properly used in the given context.

There are various methods for error detection and error correction, for both types
of errors. Among the methods for error detection of non-word errors one can find
dictionary lookup methods and N-gram based methods (Gupta and Mathur, 2012; Singh
et al., 2016). Statistical and machine learning methods, N-gram based algorithms and
noisy channel models have been used for real-word spellchecking (Choudhury et al.,
2016). The error correction methods include methods based on the edit distance or
language grammar rules (Singh et al., 2016).

Due to space constraints we have to refer the reader to (Choudhury et al., 2016;
Gupta and Mathur, 2012) and their references for further reading on the existing
spellchecking methods.

Our current research is closely related to the non-word error detection by means of
dictionary lookup. In particular, we focus on the detection and correction of errors related
to Uzbek names and surnames.

3. Dictionary Development
To facilitate the spell-checking of Uzbek texts we decided to build a complete
dictionary of names and surnames that are used in Uzbekistan and hence can appear in
texts written in Uzbek. Currently, the dictionary is available as a spreadsheet, although
porting it to some Relational Database Management System is possible without much
additional effort.
The development of the dictionary has been divided into the following stages:
v development of the part related to names
v" development of the part related to surnames
v" development of the part related to both names and surnames.
3.1. Development of the name part
The development process regarding the part of the dictionary related to names, has
been divided into the following steps:
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1. The dictionary was filled in with the names that are listed as being currently used
in Uzbekistan. The list of used names was obtained from (Begmatov, 2016). The
list contained over 15 000 names.

2. The list of names was supplemented by the names produced according to the
following rules:

(a) Uzbek names consist of the base part, followed by an additional suffix.
Therefore, for each name from the initial list we created “an extended version”,
which consisted of the name followed by one of the predefined suffixes.

(b) Uzbek names can be also formed by preceding the base part of the name with
an additional pre- fix. Following this rule, the previously created set of names
was complemented with the names formed by prefixing. However, rules 2a and
2b are mutually exclusive. As a consequence, we had to remove from the list of
the names formed according to rule 2a, those names that are subject to rule 2b.

(c) Finally, if the base part of the name already contains a particular suffix then the
additional suffix cannot be added. Therefore, from the list of names produced
in the previous steps we had to remove the names violating this rule.

By following the above rules, the number of names became greater than 35 000.

The suffixes and prefixes used in the process of extending the initial set of names are
gathered in Tab. 1 and 2.

Name-forming suffixes

ali, bakir, begim, bek, beka, berdi, bergan, bibi, bonu, boy, gul, g‘ozi, hoji, jahon,
jamol, jon, mirza, oy, poshsha, qul, sher, sho, shoh, to‘ra, xo‘ja, xon

Table 1: Suffixes used in rule 2a to form the Uzbek names

To give the reader some better understanding of how the words shown in Tab. 1
and 2 were used with the rules 2a-2c let us consider the following examples:
Example 1 Let the base name be Jasur. This name is subject to the suffixing rule (i.e.
rule 2a). Hence, we can create the following names out of this base name:
Jasurbek, Jasurjon, Jasurxon.
Example 2 Let the base name be Zohid. This name in turn is subject to the prefixing rule
(i.e. rule 2b). So, we can create the following names out of this base name: Abduzohid,
Mirzohid.
Example 3 Let the base name be Otabek. This name is subject to the last rule (i.e. rule
2¢), since it already contains the suffix bek. Therefore, this base name can neither form
additional names by prefixing nor by suffixing.
3.2. Development of the surname part
We extended the dictionary described in the previous subsection by adding the
information on the surnames that can appear in Uzbek texts. To this aim we have
observed the following rules:

1. In the former Soviet Socialist Republic (SSR) surnames were formed by adding
certain suffixes, such as: -ev, -yev, -ov, -v, to the names of the grandfathers.
However, by analogy to rule 2c, this rule could be applied only to surnames,
which did not already have such an ending.

2. To distinguish between surnames of men and women, an additional suffix -a
should be added to form a female surname.
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Name-forming prefixes

abdu, abu, ali, amir, anna, aziz, baxt, bayram, bek, berdi, besh, bibi, bobo, bo‘l,
bolta, bo‘ron, boy, chaqqon, chin, davlat, dil, din, do‘st, dur, egam, eshon, eson,
fayzi, fozil, g‘affor, g‘ani, g‘iyos, g‘ozi, g‘ulom, habib, hakim, hamid, hayit,
hazrat, hoji, ibni, imom, iris, iso, jahon, jon, jo‘ra, kumush, mehmon, mir, mirza,
muhammad, mulla, murod, muso, nabi, nafas, nazar, niyoz, nor, nur, ochil,
omon, 0g, oraz, o°‘rin, o0°‘roz, ortiq, oxun, ozod, polvon, qilich, qodir, qora, gori,
qo‘sh, qo‘zi, qul, qurbom, qutli, rahim, rahmon, rajab, rasul, ro‘zi, safar, sahad,
said, salom, sari, sayid, soat, sohib, sulton, temir, tilla, to‘g‘ay, toji, to‘ra, tosh,
to‘xta, to‘y, turdi, tursun, tuvoq, ubay, ulug, umar, umr, usmon, usta, uzoq, vali,
xalil, xayri, xidir, x0‘ja, xol, xon, xudoy, yaxshi, yazdon, yo‘l, yor, yoz, yusuf,
zamon, zay, zikr, ziyo, zohid, zokir, zul

Table 2: Prefixes used in rule 2b to form the Uzbek names

By applying the two rules described above we have inserted over 46 000 surnames
to the dictionary.

Let us note, that the choice of an ending for a particular base surname is governed
by a set of simple rules, which are summarized in Tab. 3. These rules state that, if the
surname ends with one of the letters listed in the second column of Tab. 3, then we
should add the suffix given in the first column. Note however, that letter f'is marked with
an asterisk (‘*”). This is to show that if the surname ends with f, then we need to replace
this letter with the suffix -pov, instead of just appending the suffix.

Suffix Suffix Last letter of the surname

-ev h,y

-0V b,d, g g,k 1, mn,p,rq,stX,z
-pov f*

-yev a, e, 1,01

-V 0)

Table 3: Surname forming rules

Let us now provide a few examples showing how the aforementioned rules were
applied in practice (for more examples see (Lawson et al., 1969)).

Example 4. Let the base part of the surname (i.e. grandfather’s name) be Isroilov.
Then by rule 1 the new male surname is Isroilov (see the second row in Tab. 3). By rule 2
the female surname becomes Isroilova.

Example 5. Let the base part of the surname be Orif. Then taking into account the
exceptional case shown in the third row of Tab. 3, the male surname is Oripov, while the
female surname is Oripova.

Example 6. Let the base part of the surname be Bektilov. Since it already ends
with suffix -ov, only the female surname Bektilova will be created.

3.3. Development of the combined part

At the final stage we followed the Uzbek grammar rules, which say that inflected
names and surnames acquire additional suffixes. As the result, the size of the dictionary
grew up to over 106 names and surnames.
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The summary of suffixes that may be combined with the names and surnames is
shown in Tab. 4. In case of suffixes -ng and -ngiz, depending on the name or surname to
which the suffix is applied, it is sometimes necessary to prepend the suffix with letter 1
(see Examples 7 and 8).

Suffix Suffix Last letter of the surname
names -da, -dan, -dek, -ga, -gacha, -ng/-ing, -ngiz/-ingiz, -ni, -niki, -ning, -siz
surnames | -da, -dan, -dek, -ga, -gacha, -lar, -ni, -niki, -ning, -siz
Table 4: Inflection-related suffixes for names and surnames

Example 7. Let us consider the name Asror. Since it is a name, then the following
inflected forms are all valid, and thus can appear in Uzbek texts: Asrorda, Asrordan,
Asrordek, Asrorga, Asrorgacha, Asroring, Asroringiz, Asrorni, Asrorniki, Asrorning, and
Asrorsiz.

Example 8. Let us consider the name Anora. The following inflected forms are
valid forms for this name: Anorada, Anoradan, Anoradek, Anoraga, Anoragacha,
Anorang, Anorangiz, Anorani, Anoraniki, Anoraning, and Anorasiz. Note that the
suffixes -ng and -ngiz were used here, instead of -ing and -ingiz.

Example 9. Let us then consider the surname Aliyev. Then the following inflected
forms are allowed: Aliyevda, Aliyevdan, Aliyevdek, Aliyevga, Aliyevgacha, Aliyeviar,
Aliyevni, Aliyevniki, Aliyevning, and Aliyevsiz.

N
12 x 105

10 x m"’f:
8 x 10°
6 x 10°
4% 10°

2 % 10° T

| — ’—|
Initial After After After
state  1-st stage 2-nd stage 3-rd stage
Figure 1: Size expansion of the dictionary of Uzbek names and surnames (N denotes
number of entries)

To sum up, in Fig. 1 we show how the three stages contributed to the expansion of the
dictionary. We have also analyzed the distribution of male names, female names and
surnames among the letters of Uzbek alphabet. This way we have gained some insight into
the most popular names and surnames. The Uzbek alphabet consists of 24 letters of the Latin
alphabet (excluding letters C and W), and 4 additional symbols: O G*, Sh and Ch. The
distributions of male names, female names and surnames among all 28 symbols of the
alphabet are shown as histograms in Fig. 2, 3 and 4, respectively. The histograms do not
include the inflected forms.

From the analysis of the histograms it follows that most names and surnames start
with letter M. In particular, it is the initial letter of 15% of names and surnames. On the other
end we find letter L, which appears in less than 1% of names, as well as letters U, V, O, G°
and Ch, which are the initial letters of around 1% of names and surnames.
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Figure 2: Male names distribution among Figure 3: Female names distribution among

the letters of the letters of
Uzbek alphabet (N denotes number of Uzbek alphabet (N denotes number of
entries) entries)

Let us also observe that the more male names we have for a particular initial
letters, the more surnames we have for this letter as well. This follows directly from the
way the
surnames are generated (see Sect. 3.2.). However, when we take into account the
combined number of male and female names starting with some letter, then the above
statement no longer holds.

4. Experiments

We conducted the experiments using a simple program written in Java, which
allowed to load the dictionary into memory, parse input text files and identify the
correctly and incorrectly spelled names and surnames. The dictionary loading process has
been realized using Apache POI library version 3.16 (The Apache Software Foundation,
2017). Due to memory constraints we had to divide the dictionary into two separate
spreadsheets, containing names and surnames. It took around 57 seconds to load the
names part and approximately 63 seconds to load the surnames part.

E000
7000
6000
5000
4000
3000
2000
1000

0
ABDEFGHIJKLMNOPQRSTUVXY ZOGShCh

Figure 4: Surnames distribution among the letters of Uzbek alphabet (NV
denotes number of entries)

The parsed text files contained short stories in Uzbek. We found the stories in
(To‘rayev and Pakhunov, 2016). For the purpose of the experimental evaluation we used
five short stories: Hur giz (Hello girl), “Zingerli boy” (Rich with Zinger), O ‘tmishdan
ertaklar (Fairy tailes), Hasan bilan Husan (Hasan and Husan) and Qushcha (Bird).

Based on the original texts, we generated five modified versions for each text. In
some words, we changed the initial letter into uppercase one (with the probability 0.33).
We also made some of the words lowercase (again with the probability 0.33). This way
we have obtained 30 test files. In the sequel we will refer to the groups of input files
resulting from each story by S/, S2, . . ., S5.

For each of the input files we have determined the total number of words N, the
total number of unique words N’, the total number of words starting with a capital letter
M and the total number of unique words starting with a capital letter M". The average
values and standard deviations for the four parameters, computed separately for each
input set are gathered in Tab. 5.
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Statistic S1 S2 S3 S4 S
avg. N 1966 1009 448 410 533
st. dev. N 0 0 0 0 0

avg. N’ 1343 761 384 270 400
st. dev. N’ 46 25 9 11 9

avg. M 664 337 151 146 167
st. dev. M 182 94 45 32 46
avg. M’ 474 263 134 97 138
st. dev. M’ 145 81 41 29 43

Table 5: Word statistics for the input sets (avg. — average value, st. dev. — standard
deviation)

The identification of properly and improperly spelled names and surnames
consisted in comparing the words starting with an uppercase letter to the dictionary
contents, and comparing the words starting with a lowercase letter to the dictionary
contents. We performed the second step to detect potentially misspelled names and/or
surnames.

The summary of the experimental results is shown in Fig. 5. The figure contains the
information on the number of properly identified names and surnames (true positives,
TP), the number of words improperly identified as names or surnames (false positives,
FP) and the number of corrected words. On the X axis of each subplot, label S;
corresponds to the j-th member of the i-th set of texts, wherei=1,2,...,5andj=0, 1,.
.., 5. The Sip, fori=1, 2, ...5, corresponds to the original story in each set. Hence there
are no corrected words for these elements.

From the results shown in Fig. 5 it follows that using the dictionary we were able to
correct all misspelled words in all cases. On the other hand, it is also worth noticing that
we were also suggested to correct some properly spelled words due to their polysemy
(see the black bars in Fig. 5). Therefore, we conclude that the results of the comparison
with the dictionary contents should always be verified by the user. Otherwise, apart from
correcting the misspelled words, we can also introduce some new errors into our texts.

5. Conclusions

In the paper we have discussed the development process of the dictionary of
Uzbek names and surnames. The dictionary has been developed as a spreadsheet. The
data included in the dictionary covers the names currently used in Uzbekistan, involving
also the names resulting from inflection.

The dictionary has been evaluated by a set of experiments. We have verified
whether the information contained in the dictionary can be used to identify the names and
surnames appearing in Uzbek texts. We have also checked whether the dictionary can
support the task of spell-checking of the texts written in Uzbek, with respect
to personal names. The experiments have shown that the dictionary can successfully aid
both tasks.

In the future we plan to perform the experiments on larger sets of texts obtained
from different sources. We also intend to check whether applying measures of text
similarity, such as the edit distance, can help to improve the spell-checking process even
further.
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Abstract.  Financing and support of higher education system of Uzbekistan
through joint projects by the countries of the EU has a significant role in development.
However, there are also problems in the adaptation of assistance, which must be
eliminated.
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Ha ceromusimiHuii geHb B Y30eKkucTaHe ylesisieTcss OTPOMHOE 3HaueHue
COJICHCTBUI0O W TOMJEPKKE MNEATeTbHOCTH TpeAnpustuii manoro Ouszneca (MB) u
NpEeANPUHUMATENBCTBA, KaK OJHOMY H3 OCHOBHBIX IIPUOPUTETHBIX HAalpaBlIE€HUN
pa3BuUTUSl SKOHOMHKHA. OHM B CBOEU [EATEIBHOCTH  CTAJIKUBAIOTCA CO MHOTHUMH
npoOieMaMy PIHOYHON YKOHOMUKH, OJTHUM U3 Hanbosee 3HAUMMBIX KOTOPBIX SIBISETCS
HEJOCTATOYHBIM ypOBEHb 3HAHUU PYKOBOJUTENEH, COTPYAHHUKOB U PaOOTHHKOB.
VYuuteiBasg TO, 4TO B peclyOJUKE OTCYTCTBYIOT NpUEMIIEMbIE KPaTKOCPOUHbBIE KYpPChI
oOydyeHUs: OpUEHTUPOBAHHBICE Ha BbIcIiee oOpa3oBaHue, EBpormeiickas Komuccus
omoopuna B 2000 rony <¢UHAHCHPOBAHHE COBMECTHOTO €BPOINEHCKOr0 MpOEeKTa
«MATAJZIOP-2000”. [danHbIli mpoeKT OB HampaBlieH Ha TOMICPKKY pedopMm B
MpearnpuHUMAaTEeNIbCcKO cdepe, a TakkKe TNPOEKTOB W MPOrpaMM 10 CO3JAAHHIO
a¢dexTuBHOM  cHCTeMbI ~ OOydeHHMs  KajapoB I Majoro  Ou3Heca |
IpearnpuHUMAaTeNbCcTBa. B 0cCHOBe mpoekTe ObUIO 3aIlUIaHUPOBAHO OpPraHM3alUsl KypCoB
oOyudeHUs NpealpuHUMATENNe, MEHEeIKepoB M IepcoHan mnpeanpustuii Mb uepes
rOCY/IapCTBEHHYIO CUCTEMY BBICIIETO U CPEJHE -ClIeHuaibHOro oOpazoBaHus. B mpoekt
OBLTM BKJIFOYCHBI B KayecTBE MApTHEPOB XEpPHUHICKHM Ou3Hec-koiemk ([lanus),
JlaTckasi accoumanusi TpeanpuHUMarened, yHuBepcuteT T. bononss (HMrtanus),
TamkeHTCKUI TOoCyJapCTBEHHBIM JKOHOMHUYCCKUM YHHBEPCUTET M PecmyOnnkaHckas
Hlkona buzneca. BaxxHO#l 1enpl0 MpoeKTa OBLIO TAaKKE Pa3BUTHE U YCTAHOBJIECHUE
TECHBIX CBs3eM Mexay npennpustusimMu cpepsl Mb u 00pazoBaTtenbHOM CHUCTEMOIA.
[IporpaMma mpoekTa OCHOBBIBAJACh HA IMOIMYJSIPHOM JATCKOW CIENUAIM3UPOBAHHOMN
Ou3HeC AUIUIOMHPOBAaHHON mporpamme oOydenus «Merconom”, cocrosimas u3
TPEHUHTOBBIX MOJYJIE, B OCHOBHOM HAIIpaBJICHHAs HA OPTraHU3alUI0 U OCYIIECTBICHUE
KypcoB oOyueHus Ui mpeanpuHumateneil. Ha mepBom srtane Obutn cOpMUPOBAHBI
Kypchl 00y4deHHs W3 MoayJied mporpammbl «Merconom”, KOTOpbIM  HalleleH Ha
MpeoCTaBlIeHUE 00IIero 00bEMa 3HaHUN MO0 MapKETUHTY, OyXTaaTepuH, MEHEHKMEHTY
U T. 1. Bropoil sTan B cTpaTernyeckoM IjIaHe ObLI HAlENEH Ha OTIEIbHBbIE CEKTOpa
MPOMBIIUIEHHOCTH, B KOTOPBIX OyJeT 3HAuuTeNbHbIE MOTPEOHOCTH B UEIOBEYECKHX
pecypcax ¢ TOYKH 3pEHHUs NPEeANPUHUMATEIbCTBA. DTUMHU CEKTOPaMHM MOTJIH OBITh
CEJIbCKOE XO3SIIICTBO, TEKCTWJIbHAs MPOMBILUIEHHOCTh M cdepa ycayr. [Iporpamma
«Merconom”  MHOrocTyneHyaTa, MHOIOBapMaHTHA, I[O3BOJIIET  NPEpPHIBATh U
BO30OHOBIISATh OOydeHHME Ha JIOOOM JTame, a TakXke MIUPOKHM OXBaT KENaroIIHUX
YUUTBHCA, MPUYEM HAYAJIBHBIM YPOBEHb 3HAHWW MOXET BapbUPOBATHCS - OT HEMOJIHOIO
CpelHero 1o Jmues, kojuiemxka. [loaromy naHHas nporpamma oueHb nonyssipHa B JlaHuun
u 2/3 B3pocioro HaceneHusi oOydaercs mo 3Tod mnporpamme. VimeHHO momoOHas
mporpaMmMa Obljia BocTpeOOBaHa B Y30e€KHCTaHE U €€ HaMEepeBAINChH aJalTUPOBATH B
pecmyouke.

MMeHHO Takue ke Leau MPECIeNoBall PYyroi MPOEKT €BPONEHCKON MPOrpaMMbl
Temnyc «SEASCAPE» «Cucrema noaaepKku npearnpuHUMATENIbCKON NeATeIbHOCTH B
BhbICIIEM oOpa3zoBaHum», oToOpanHbIil EBpomneiickoit Komuccueit B 2005 roay. B mpoekr
ObulM BKIIIOYEHBI B KadecTBe mMapTHEPoB - yHuBepcuteT Caapmanga (I'epmanmus),
yauBepcureT (Anukante), Cankr-IlerepOyprckuil 31eKTpOTEXHUUECKU YHHBEPCUTET
(Poccus), Omickuit rocynapctBeHHblt yHuBepcuteT (Kuprusus), TamkeHTckuit
(UHAHCOBBIM  WHCTUTYT, AHIMWKAHCKUA  WHKEHEPHO-DKOHOMUYECKUA  UHCTHUTYT,
AHIMXAHCKUN CeNbCKOX03AUCTBEeHHBIN HHCTUTYT (PY3) m ap. OcHOBHOI 1€bio
npoekTa OBUIO CTUMYJIHPOBAaHHE CTPYKTYPHBIX pedopM B CHCTEME BBICIIETO
oOpa3oBaHus, €€ aJanTanmus K YCJIOBUSM HOBOW pPBIHOYHOW 53KOHOMHKH ITyTEM
oOecrieyeHus] yCTOMUMBON MOAJEPKKH COTPYAHUYECTBA MEXKIY YHUBEPCUTETAMHU M HX
ousHec cpenoid. OCHOBHBIMU II€JIEBBIMU TPYNIAMH JaHHOTO MPOEKTa SBISIIUCH
BBINYCKHUKKM U mpenonaBarenu BVY3oB, a Takxke Bce apyrue mNpeanpUHUMATENH,
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KEJIAIOIINE HAYaTh CBOE JI€JI0, HO HE MMEIOLIUE JUIsSl ATOrO JOCTATOYHBIX TEOPETUYECKUX
Y MPAKTUYECKHUX HABBIKOB U OmbITa. C LENbI0 03HAKOMIIEHHS ONBITOM PEPOPMUPOBAHUS
CUCTEMBI O0pa3oBaHUS M €€ MPUOJMKEHUS K MOJEIN «IIPEANPUHUMATEIBCKOTO
YHHMBEpPCUTETa» OBbLI OpraHU30BaH psJi OOy4yarOIMX BHU3UTOB I INpeACTaBUTENEH
YYacTBYIOIIMX MHCTUTYTOB M opraHu3auuid. B xoxe BusutoB B CaapieH U AJMKaHTe
IPEIo1aBaTeNI 03HAaKOMIIIUCH C OIIBITOM paboThl AeicTByromMX OPHUCOB MO MOAIEPKKE
MpEeANPUHUMATEIBCKON IEATEIbHOCTH U CO3/IaHHBIX UMHU (pupM. B pamkax peanuzanuu
JAHHOTO MpoeKkTa B I. TamkeHTe W I. AHIWKaHE ObUIM CO3JaHbl O(QUCHI MOAJNEPKKU
IIPEAIPUHUMATEILCKOW  JACSITEIbHOCTH, OCHOBAaHHBIE HAa W3YyYCHHMM W CpPaBHEHUU
pa3NUyHBIX NPAaKTUK B cepe NOIACPKKH MPEeIIPUHUMATENBCKON HesTeIbHOCTH B
BbICIIEM OOpa30BaHMU U MEpelayd TEXHOJOTUH, alaNTUPOBaHHBIE HUX K MECTHBIM
ycnoBusM. O(uCH TPe1OCTaBIAIOT KIMEHTaM TaKHe YCIIyTH KakK:

- KOHCYJIbTAllUM 10 MHHOBAIMOHHOM JEATENBHOCTH ((PMHAHCOBBIE U INPABOBBIC
OCHOBBI JIJIs1 3aIlyCKa COOCTBEHHOTO OM3HECA);

- NOMOIIb B HAJIAXXMBAHUHU KOHTAKTOB C aIMUHUCTPATUBHBIMU CTPYKTYpPaMHU;

- IPEAOCTaBJIEHUE KOHCYJIbTAMOHHBIX YCIYT HAa BBITOJHBIX YCIOBHSX B TEUEHUE
HayvaJabHOM (a3bl cymecTBoBanus Mb u npeanpuHuMaTensCcTBa;

- IOOLIPEHHE HHTEJUIEKTYaJIbHOM JAESITEIBHOCTH, a TAaKXE KOHCYJIbTAlMU IIO
UCCIIEI0BATENbCKON paboTe;

-  HAJaXHBaHWE KOHTAKTOB Mb W mpeanpuHuMMaTenbCTBa € NOTEHIMAIbHBIMU
3apyOeXHBIMH KIIMEHTAMHU.

Hecmotpst Ha OounblIyl0 NpoAETaHHYI0 paboTy W yCHUJIMs, HE BCE MO MPOEKTaM
OCYILECTBIISIETCS, KaK OBUIO 3allJIAaHMPOBAHO U HE B MOJHOM 00BEME OCBAaUBAETCS B CUILY
MECTHBIX OCOOEHHOCTEH M BO3HMKAIOIIMX MpobieM. B nanHOM ciiyyae HEoOXOAMMO
IIPUHATH BO BHUMAaHUE PA3HYK KYJIbTYpPy, Bepy W MHOroe napyroe. Tem He MeHee,
UCKpEHHSs Hajexaa M Jolpas BOJIA HAIUMX EBPONEHCKUX NapTHEPOB IO3BOJISIIU
HAJEsIThCSl HA BECOMbIE KOHEUHBIE PE3yJIbTaThl B OyIyILIEM.

PaccMoTpeB pe3ynbTaTbl [BYX QHAJIOTMYHBIX ITPOEKTOB, HAIPABICHHBIX Ha
NOJICPKKY Majoro Ou3Heca M MNPEeANPUHUMATENIbCTBA 4Yepe3 CHUCTEMY BBICILIETO
00pa30BaHUsl MOKHO C/I€NIaTh HEKOTOPBIE BHIBObI:

l)nporpammbl €BpONEMCKOW MOMOIIM Yepe3 E€BPONEUCKUENPOEKThI, MO3BOISIOT
IIEPEHUMATh TEPETOBON OIBIT, COBPEMEHHBIE TEXHOJIOTHH, a TAaK)XE€ HalaJuTh TECHBIE
KOHTAaKThI C BeAYIIMMHU eBporeiickumu BY 3amu;

2)HEKOTOpbIE IIPOrpaMMBbI 1o €BPONECHCKUMIIPOCKTAM OCTarOTCs
HE3aBEPLICHHBIMM M HEIOBEACHHOIO [0 JIOTMYECKOIO 3aBEpPLICHHUS U IIOJy4ECHHs
HaMEUYEHHBIX PE3yJIbTAaTOB;

3)HET TEeCHOro B3aUMOJEWUCTBUA M yu€Ta pe3ylbTaTOB AHAJIOTUYHBIX MPOEKTOB
OJTHOTO MPOUIIs;

4) OTCYTCTBYET Ka4eCTBEHHBII MOHUTOPHUHT PE3YJIbTaTa IPOEKTOB;

5)Heo6xonuMo pedopMHpOBaHME AKIIEHTOB M TIIATeNbHAs KOPPEKTUPOBKA
MEPEHUMAEMOT0 OMBITA C YUETOM MECTHBIX OCOOCHHOCTEH, YPOBHS MOATOTOBICHHOCTU U
Ap.

Hcnonb3oBaHue coOTpyaHUYECTBA M Ooratroro ombiTa 3apyoexHbsix BY3os,
no3BouT BY3am pecnyOnuku afantupoBaTh U BHEAPUTH MEPEIOBbIE U MHHOBAI[MOHHbIE
NOAXOABl OO0y4eHHss B CHCTEME BBICIIETO O00pa3oBaHMs, YTO MOXKET JaTb
JOTIOTHUTENBHBIA UMITYJIBC JUIS TIOATOTOBKH O0siee KBAIM(DPUIMPOBAHHBIX CHEIIHATHUCTOB
B pecnyOnuke. Kpome TOro, N1aHHbI ONBIT MO3BOJIUT HAJaJWTh YCTONYMBBIE CBA3U U
MOJJIEPKKY COTpyAHMUYecTBa Mexay BY3amu u 6usHec cpeoi.
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Annomauusn: According to the World Health Organization, Italy is one of the five
countries in the world for the effectiveness of medical care, life expectancy (83 years)
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A, accucrent kadeapbl «®PakydbTeTCKUX BHYTpeHHHX Oomesneit, BIIT,
rOCIUTANbHBIX BHYTpeHHHX OonesHelt, [13 u IIBb» Tamkentckoro mneauaTpuyeckoro
MEIUIIMHCKOTO MHCTUTYTA, TMPOXOAMI 3-X MECSUHYIO CTaKUPOBKY B OonbHuUIle CaHTa
Kuapwr B ropoae [Muza, Utanuu no mporpamme Erasmus + International Credit mobility
moJ pykoBojicTBoM npodeccopa epaunanno Opanzonu, B otneneHusx Knuaudeckoit u
SKCIIEpUMEHTAIBHON MeauinHbl, Kapanonoruu, AMOyIaTopHOM OTAETICHUN.

3a Bpems npeObiBanus B I[Iuzanckom YHuBepcutere mo nporpamme Erasmus +
Credit mobility, koTopasi MociyXujia XOpOIIe MIKOJIOW IJIsi MOJIOAOTO CIEIHATUCTa-
KapAuoJora, MHE YyAaJoCh I[OHATh HEKOTOpbIe MPOOJIEMHBIE aCIEKThl, KOTOpbIE
BO3HUKAIOT Y CHEIMAIIMUCTOB MOETO MPO(UIIA U HE TOJIBKO, B HAIlIeH CTpaHe. YUMUTHIBas,
Ty OTBETCTBEHHOCTb, KOTOpasi BO3JIOKEHA Ha Bpadyeil U Te OMIMOKHU, KOTOPbIE BOSHUKAIOT
B cdepe 31paBOOXpaHEHMs], KOTOpas SBISETCS OTHOCUTENIBHO MOJIOJION 1O CPaBHEHHUIO C
CUCTEMOU 3/ipaBoOXpaHeHus Mramuu, koTopas mokasasna cBor 3Q(HEeKTUBHOCTb B MUpE, 5
JYMaro0 BO3MOKHBIM MEPEHATH OMBIT ATOW CTPaHbl AJI PEIICHUS UMEIOIIUXCS TIPOOIIEM.

Bo-nepBbIX, cHucTeMa UTAIbSHCKOTO  3/IpaBOOXPAHEHHUS, KOHKPETHO  JUIS
TEparneBTUYECKUX CTIEIHAIMCTOB HE MPEIoaraeT OTASIbHOTO HaBbIKA IS JICUSOHMKOB
U AuardHocToB. YUTO 3TO 3HAUUT, CHEIHUAIUCT, B MoeM ciydyae Kapauonor, KOTOpbIi
mpouiesl KBanu(UKAIUIO-UHTEPHATYPY MO0 KapAHOJIOTHU CcpokoMm 4-x Jer ( ans
cpaBHeHUsT B Y30ekuctaHe opauHatypa mno Kapauonorum cocrtaBiser 2 Toja,
Maructparypa 3 rojaa), 6e3 JHUIIHUX OpoOJieM U cepTU(UKAIMI OBlaJeBaeT HAaBHIKAMU
Mo HEOOXOJIMMBIM JHarHOCTUYECKUM MeTonaM, T.e. OXoKI, Amwxruorpadus, Y3U
cocynoB (He TonbKo cepana), BOM u npyrue. Uto u gaet eMy mpaBo, OyIy4d BpaduoMm
KapJIM0JIOTOM-TEPAIE€BTOM, BBIMIOJIHITH BCE HEOOXOAUMBbIE TUATHOCTUUECKUE MPOLETYPhI
y MAlMEHTOB OOpaTUBUIMXCA 32 MEIULMHCKOW MOMOINBI0. JTa CHUCTeMa OTIMYaeTCs OT
HaIlleH, T.K. AJIs OKa3aHus yCIyr B cdepe NMarHOCTUKH, TOT K€ CHEeHATUCT KapAUOJIor
JOJKEH MPONTH IUJIATHBIE KYpPChl OBIAJECHUS METOJAMH JUArHOCTHKU 32 CBOM CYET C
OTPHIBOM OT paboyero BpPEMEHHU. YUHUTHIBASA, YTO TPHU MPOXOKIACHUU OOYUYCHHS B
OpJIMHATYype U MarucTpaTrype B Hallleil CTpaHe, OCHOBBI JMArHOCTUYECKUX METOAOB U UX
WHTEpIpeTaIus BXOIUT B 4achl OOYYECHHS U TO, YTO B MPUJIOKEHUU K JUTUIOMY UMEETCS
uH(popMalMs, 0 TOM UYTO Mbl yMeeM fenath ToT ke Y3U cepaua, s cuutaro abCcypIHbIM
TpeboBaTh OT Bpayeil B HAIlIel CTpaHe CePTU(UKAT OBJIAJICHUS METOIAMU JTUATHOCTUKHU.
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Bo-BTOpBIX, TOMHUMO TOTO, YTO BCA CHCTEMA 3ApaBoOXpaHeHus Mranuu sBisercs
OecIuIaTHOM, s ObUT YAMBIIEH MHHMIIMATUBE TOCYJapCTBa BO BHEIPEHUU 005A3aTEIbHOIO
OecIyiaTHOro MpOo(HUIAKTUYECKOTO0 OCMOTpPa MOJIPOCTKOB B OTAENeHUAX CHOPTUBHON
MEIUIMHBI, KOTOPBIM MOMUMO MTanuu He NpaKTUKYeTCs HU B OJHOM U3 CTpaH MUpa. ITO
MPENIONAraeT PAHHIO JTUArHOCTUKY MHOI'MX 3a00ieBaHUN M NPO(UIAKTUKY IPYrUX,
YTO CHOCOOCTBYET O3/10pPOBJICHUIO MOJIOJASKH C aruTaiueil BeAeHUs 370pOBOro odpasza
KU3HU. MOXHO OBIJIO OBl CPAaBHUTH HPOXOXKIEHUS MEAMIIMHCKOIO OCMOTpa B Halleil
CTpaHe y NPU3bIBHUKOB, HO YUUTHIBAsI TOT (PAKT, YTO MPHU3BIBHUKU 3TO OXBAT BCETO JIUIIb
MY>KCKOW YaCTH HACEJIEHUs, TAKOE CPAaBHEHUE HE MOJOMUIET.

B-tpetbux, B TanbsHcKON cucTEME 31paBOOXPAHEHUS 111 TOTO YTOOBI MTOJIYYHUTh
aumiiom BOII Bpawa, mocie GakajiaBpa NpOXOAAT HMHTEPHATYPY CPOKOM 5 JI€T, YTO
SBJISI€TCSI HA MOM B3IJIS[l OUYEHb BAXKHBIM. YUYHUTHIBAsA, UTO, OCHOBHAsI Harpy3ka paboThl ¢
HAaceJIeHHEM NaJaeT Ha CIEUUAIUCTOB aMOYyJaTOPHOM MEIUIMHBI, KOTOpas TpeOyeT OT
Bpaua HABBIKOB M OIBITa M3- 32 OTCYTCTBHS ONpPEAEICHHON cnenu@uku padoThl, Kak
HallpuMep, y TOrO K€ KapAHojora KOTOPBIM MpPOXOAUT HHTEpHATYpy 4 TO.a,
abIOMHUHANBHOTO XUpypra — Sner, 1ubo neauarpa - 4 ronxa. Jlyis cpaBHEHUs B Hallen
crpane BOII Bpayamu cTaHOBSATCS cpa3y HOCJe OKOHYaHMs OakajaBpa, YTO, Ha MOM
B3TJIS1], SIBJISIETCS HELeIeCOO0Pa3HOM, T.K. YTOOBI CTaTh KapAHOJOTrOM, XUPYpProm jaudo
NEANaTPOM HYKHO MPOUTH 2-X TOAUYHYIO OpAMHATypy. ECTeCTBEHHO BO3HUKAET BOIIPOC,
MoYeMy K€ y Hac He ynensercs BHHUMaHue i noarotoBku BOII Bpaueit? Ecth nn
cnenuanpHasg mnporpamma noarotoBku BOII Bpaueit B Hameill crtpane? OTBET K
COKaJICHUIO 3BYYUT — HET. BO3MOXHO H3-32 HENOATOTOBIEHHOCTH CIELHAINCTOB
NEPBUYHOIO 3BEHA, KOTOPbIE TMEPBBIMU CTAJKUBAIOTCS C MpoOIeMaMu 370pPOBbS
HaceJleHUsl, B CHJIy CBOEH HEMOATOTOBICHHOCTH JIOIMYCKAIOT MHOTO OIIMOOK, U Kak
CJIEJICTBME BO3HUKAIOT MPOOJIEMBI C paHHEH BBISBISEMOCTbIO, MPO(PHUIAKTUKON U POCTOM
3a00JIeBaHMI CpeIU HACETICHUS.

Hcxonst u3 cBoero KpaTKOCPOYHOTO, HO IUIOAOTBOPHOT'O OIbITa NMPEOBIBAaHUS B
oonpHuile Canra Kuapsl, [1uzanckoro YHuBepcuTeTa, HEKOTOpbIE MOJIE3HBIE ACIEKThI
cdepsl 3apaBooxpaHeHUss VTaauu 1o perieHno UMEIOITUXCS TPOo0IeM MOKHO OBIIIO ObI
NPEeNJoKUTh JUIS  3aloJIHEHUsT MpoOeNoB  BO3HMKAWOIIMX B  Halled cucreme
31paBOOXPAHEHUS.

B gactHOCTH:

1. O6yuaTh CIELUATIMCTOB TEpaANEeBTUYECKOTO npodus METOAUKE
CaMOCTOSITEILHOTO TMPOBEJAEHUS MHCTPYMEHTAIbHBIX uccinenoBanuid (Y3U opraHoB u
cocynoB, AHruorpagus) Bo BpeMs UX 00y4eHusl B OpJIMHAType U MarucTparype c radei
COOTBETCTBYIOIIEH JIMLEH3UNU JUO0 cepTu(dukara I BO3ZMOXKHOCTH 3aHUMAThCS B
JedeOHOM TPaKTHKE, BMECTO MMEIOIICHCS B HaIle cTpaHe HEOOXOIMMOCTH 3a CBOM
CYET C OTPHIBOM OT paboThl 00ydatbes B TamYB.

2. BHenpuTh B TMPAKTUKYy NPOPHIAKTUYECKHH OCMOTP IOJPOCTKOB Ha 0aze
paitonnbix JIITY ans nyymiero BeIABIEHUS U MPOPUIAKTUKY 3a00JI€BaHUN.

3. Pazpabortare mporpammy s BOII Bpadeii, 94ToObI MOJOIBIE CHEIHATUCTHI
Cpa3y mocjie OKOHUaHus OakaiaBpa, HE MMEIOIINE OIbITa, MOTJIM UMETh BO3MOXXHOCTh
O3HAaKOMJICHHMsI CO crnenupuKoid cBoell paboThl, TakkKe Kak W JApYrue Y3Kue
CHELUAINCTBI, KOTOPble 00y4aroTCsl B OPAMHATYPE UM MarucTparype.
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Abstract: This article clearly describes ongoing Erasmus+ projects on the sample
of Karshi engineering-economics institute. Project results and their implementation into
practice have been broadly analyzed with statistical data.

Kapmm MyXaHIuCIuK-UKTUCONUET WHCTUTYTHIIA XOPWKHUN YHHBEPCHUTETIAp Ba
WIMHM Mapkaziap OwiaH Taxpuba amMaliuil, OJUNA TaBJIUMHUHT TYPJIH COXaJlapu
Oyiinua y3apo mMaHdpaaTiu XaMKOPJIMKHU WYiIra KYWWIl, UKTUAOPIH €Il IMeJarorjapHu
aHUKJIAlll, YJApHUHT KOOWJIUATH, WXKOAUM CaJTOXUSATIAPUHU PHUBOXKIAHTUPHUIL, KacO
MaJaKacMHU IOKCAITUPUIN, PHUBOXKIAHTAH XOPWKUN JaBlaTIapHUHT €TYK VKYB
IOpTJIapujia Ba MapKaszjapuja TaXpuOa OPTTHPHUIINIa KyMaKIIAIIHUIIL, XOPMKIa Manaka
omupaérran Ba Taxpuba opTTHpaéTran mnpodeccop-YKUTyBUMIIAp Ba TasabalapHUHT
TQBJIUM OJHII KapaCHW, IIYHUHTJCK, VYKUIIJAH KeHMHTH MexHAT (aosuaTu
MOHUTOPUHTUHUA OJIMO OOpHIl, yJApHUHT WIMHHA-TIETATOTHK CAJIOXHUATHAAH camMapalid
doiinananuira KyMakianuiira atoxuaa ypTuoop 6epud KeaTuHMOKIA.

My makcagna XOpWKUN XaMKOp OJIMH YKYB IOPTJIapU WIFOpP Ta)xpuOanapuHu
TaxJIUJA KWK, Xamkopiap Owunan EBpoma Wttrdoxu nactypinapu gowpacuiaru
JIOMMXajap HaTWKAIAPUHU aMaluETra OPUM KWIMII, KaXOH TabJIUM COXacuaa pyu
Oepaétran y3rapuluiap Ba SHTUJIUKIAP kapaéHu OViinua axOopotiap anmamud Gopwuil,
YHHUBEpPCUTETIap pax0ap Xoaumiapu Ba Mpodeccop-YKUTYBUMIAPH, KaTTa WIMHHA
XOJIUM-U3JIaHYBUMIIap Ba MYCTAKWJ TAAKUKOTUYMIAPUHUHT XOPWXKUM TabIUM Ba WIMHI
Myaccacajapura cadapiapu AaBOMHUIA YpPraHuO KelaraH WIFOp TaxXpuOaTapuHUHT
amanuérra TaAOMK KWIMHUIIKM Oy Oopaga onu0®  OopwiaéTraH  HILIApHU
KaTaTalITUPMOKIa. XOPIKUN XaMKOp YHHUBEpPCHTETIap OWJIaH SHTU Jloduxanap,
WIMHA W3JaHUIIIapaa mnpodeccop-yKUTyBUMIap MajlaKaJapUHH OIIUPHIN, WHCTUTYT
VKyB 0azacu Ba ax00poT pecypc MapKaszJapHUHHU PUBOKIAHTHUPUINTA aTOXUAA YbTHOOD
oepunmokaa. Mucturyrna EBpoma Wrtudokununr Opasmyct nactypu “Kpemut
cadapbapmuru” novimxacuga 2014 iwunman Oomnuiad  XamMKOpIWKIA —JoWHXaiapaa
umtupok 3TH0 KenumHMmokaa. Uy Bakt moGainuaa EBpoma UrTtudokuHuHr HY(y3mu
oMK TabIUM Myaccacamapu OuinaH okymnanaH boarapusHunr  Surun Codus
yauBepcutetd, J[.A.lleHoB nkruconuér Ba OusHec akagemwusicu, Pymunusnunr (Stefan
cel Mare University of Suceava) ynuBepcutetn, JlutBanunr (Lithuanian Maritime
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Academy) akagemusicu, ['perusstaunr (Technological Educational Institute) macturyTH,
Ucnaansaunr (Universidad del Pais Vasco) ynuBepcutetn, Utanusuunr Jla-AkBuiia
yHuBepcutetd, JlaTBussHuHUHr Pe3exkHe TexHonorus axagemuscu, l[lopTyramusHUHT
bparanca nonurexnuka uHctutytd, (ISEG) Jluccabon Wkrucomuér onuit maktaOu
xamaa Tomap NOTUTEXHMKA WHCTUTYTIapu OWiIaH MKKH TOMOHJIaMa XaMKOPJIHMK
maptHoManiapu Maexyz. bonrapusaunr J[.A.lleHoB UKTHCOMUET Ba OU3HEC aKaJeMUsICU
xamaa Kapmm MyxXaHIUCIMK-UKTUCOAMET WHCTUTYTUHUHT KEJUIIYBUTAa MYBO(DUK
WHCTUTYTHUHT XOpWXKUWA Twuiap kadeapacu accucrteHTd XampaamoBa Curtopa
Cadaposna 2017 #fimmaunr 3-11 okTsa0pb KyHiapu 7 KyHTra MyJpKaiigaHrad 12 coaTiuk
Mabpy3a JapciapuHu YTUO Kenau Ba Kadelapa, MHCTUTYT PEKTOpaT WUFWIMILIaApUra
SHTM4a 3aMOHABUI MEIaroruk TEXHOJIOTUUIAp acocuaa TakKauMoTiap Kuiau. Tamabanap
cadapOapiuru Oyitmda WHCTUTYTHUHT “UkTucommér” dakynpretn Momusa-463 Typyx
ukTugopan tanadbacu bermaroB Xaxonrup Xoamamar YEnIM MasKyp akaaeMusana TYpT
ok YKyB Kypcu Oyiinua cadapOapiIUKHU amaira OMUPAN Ba JUIUIOM cepTUUKAT
OusiaH TakIupiaHau. XOpHKUI OUI TabJIMM Myaccacacura oJiraH OWJIMM Ba TaxpuOacu
acocujia OWUTHMPYB MajakaBUW HIIWHU MHIIN3 Tuiauaa Exiaaau. JDpasmyct+ “Kpenut
cadapbapnuru” noitmxacu 6yiinua YKyB jkapa€HHra >kaid dTHITaH XOpKui mpodeccop-
VkuTyBumiaap Oup HagapHu Ttamkun dtaau. 2018 HumHuHr 5-17 anpens KyHiapu
bonrapusaunr J[.A.llenoB ukrtucomuér Ba OusHec akajgemusich mnpodeccopu H.(.1
Anemus PagynoBa Kupumosa tampud Oyropam Ba MKTHCOIUET Ba MOJUS HYHAIHIIHA
Tanabanmapura Mabpy3ajgap Ykuau Ba 13 ampens kyHu VTkazwiran “VKrucoauétHu
PUBOXKIIAHTUPHUII Ba JTUOEpATUIAIITUPHUII APOUTHIA KHUYUK OU3HEC Ba TaJIOUPKOPIUKHU
3aMOHaBUN OOIIKAPYB TEHICHIMSUIApK MaB3yCHAArd pECIyOlinka  WIMHH-aMalui
KOH(epeHIUICHIa XOPIKUNA MyTaxaccuc cudaTtuaa UITHPOK ITAH.

I'permsinunr Kpur TexHonorus Ba TabiauM MHCTUTYTH Ba Kapmm MyxaHIUCIMK-
UKTUCOAMET MHCTUTYTHUHT MKKM TOMOHJAMa KEJIUIyB MIapTHOMAacura MyBO(HK
Xankapo amokamap Oynmumu Oomumuru, Erasmus+ nacTypuHUHT WHCTUTYT OYiinua
koopauHatopu JmieB Annbex CabupoBuu xamaa “Xoprxkuil Trimap kadeapacu” kaTrta
VkuTyBurcH, Erasmus+ AacTypHHHHT HHCTUTYT Oyiinua skcrepTtd Xonu€poB byHén
Xycanosuunapau Epona Uttudoxununr Erasmus+ nacrypu “Kpenut cadapbapiauru”
noimxacu powpacuna 2018 wwmmHMHr  20-26 maii kyHnapu ['peumsunr Kpur
TexHonorust Ba TabiauUM MHCTUTyTHAA OYynuO yrtran Erasmus+ nactypununr “byryH
Ounan smad, Kenakak y4yH op3y Ba pekanap Kui® 1e0 HOMJIaHTraH Xalkapo VKyB Ba
XOIUMIIAp TAUEPIOB-TPEHUHT XapTAIWTUAA HINITHPOK HTHUIIIU. XalKapo xadTaiauk
naBomuga 10 coatnuk mabpy3a aapciapu YTWIAM Xamaa EBpPOMaHUHT KPEIUT TU3UMU
Oyiinya ceMuUHap TPEHUHT/a MIITUPOK 3TUO cepTudukar OunaH TakaupiaHau. bynuo
VyTran xankapo xadramukna WINTHPOK 3TraH namiatinap ['pernus, ['epmanus, benbrus,
Ounnanaus, [lopryramus, Benrpus, Mcnanus, [lonsma, JIuteBa, Typkus, Pymbiaus,
AnbGanus, Kocoma, I'py3ums, Apmenms, MonmoBa, Ykpaumna, Poccus, bonrapus
Kelmakakjga yml0y [JaBiaT OJWA  TabJIMM Myaccacajiapd Ba WIMUH  TagKUKOT
WHCTUTYTJapu OWJIaH XAMKOPJUK IIapTHOMAJapy XOPHKHM MyTaxacCHUCIApHHU >KallO
KWInI OVitnda y3apo kenumud onuHAu. Kapimm MyXaHIuCITUK-UKTUCOIUET UHCTUTYTH
xamaa [lopryranusausar bparanca nonutexHuka HHCTUTYTH ypracuaa 09.12.2017 imnga
TYy3WITaH XaMKOPJUK IIapTHOMacura MyBopuK Erasmus+ macTypu mouwpacuja HKKA
TOMOHJIaMa Marucrparypa aumioMu (Double degree master programme) noumxacu
amanra ommpuwimokaa. Jloinxana “CaHoar MCCUKIMK 3Hepretukacu” Ba “UKTUCOAMET
MeHexxMeHT” HyHanuIuuaa TaxCUil OJaJuraH MarucTp Tanadalapyd HIITUPOK STHUILU
Oyiinya kemumwiay. Ymoy joinxa acocuga MHCTUTYTHHHT “Ukrucommér” hyHamumm
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oupunun 6ockuy Tanabanapu bermartoB JXKaxonrup Xonmamar yenu xamaa logmonoB
Kobumkon KaxpamoH VY¥iau HOM304J1apyd TaHJIOB acocuja TaHmad ommHam Ba 2018
WunHUHr 17 cenTs0punan bparanca NONIMTEXHUKAa HMHCTUTYTHAA TaXCHUJ OJIMIIHU
oounutaiigunap. Kenaxakna Espoma Wttndgoxununr Opasmyct pactypu “Kpemut
cadapObapiuru” JJOWUXACH acoCHJa MHCTHTYTJA XOPMKHUN OJUN TabJIMM Myaccacajlapu
OWIaH XaMKOpPJUKAa XOPHXKUK KOH(EpEeHIUS Ba CEMHUHAP-TPEHUHIVIAP YTKA3UIIUIIN
Oyiinua Takiuduap uniad YMKUIMOKIA.

OBMEH OIIBITOM - TAPAHTUSA KAYECTBA CIIEHUAJIUCTA

Myxub6oBa Yiadar YuKkyHoBHA

TamkeHTCKHII TOCYyAapCTBeHHbINI MHCTHTYT BOCTOKOBeIEHUS
Jlelinenckuii YuuBepcurer, Hugepiaanaus

Erasmus Plus Mobility, 2016-1 -NL01 -KA107-0227 92
2018.11.04 — 2018.24.04

JoxTop puirosioruyeckux HayK, npodgeccop

Tea: 998946443037, e-mail: ulfatmuhib8 @mail.ru

Knioueente cnosa: oomen, punocogus, babypuowvl, 6ocmokosederue
Abstract: In this article the author notes that Erasmus+ Mobility Project between
Leiden University and the Tashkent State Institute of Oriental Studies have played an
important role not only in the exchange of experience, but also in the self-improvement of
specialists.

OOMeH OmBITOM MO CHEIUATBHOCTH MEXIY Pa3IUYHBIMU HCCIEI0BATEILCKUMU
LEHTPAMU WJIM YHUBEPCUTETaMH BCErJa IOBBIIIAET KAYECTBEHHBIA  YPOBEHb
cnenuanucta. OaHa W3 TakUX MpPOrpaMM Mo OOMEHY TMOAACPKUBACTCS HAIIUM
MHCTUTYTOM corjacHo Mewmopanaymy ¢ Erasmus+ mobility u ¢ ueHTpoMm
[enTpanbHOa3uaTckoro uccienoBanus Hunepnanackoro yausepcurera JleiaeH.

[{eHTpanbHOA3MATCKOE HMCCIIEIOBAHUE — ATO YaCTh BOCTOKOBEIUYECKOW HAYKH, TJIE
M3Yy4aroTCs S3bIKM U UCTOpHUYECKUE NaMATHUKK cTpaH LlentpaneHoit Azun. [locemenne
[IEHTpa HAyKHU, COOTBETCTBYIOIIEE HAIIeH CHENUaIbHOCTH, BO MHOTOM OOOTaIaer
3HAHUS, OMBIT U KPYro30p B 00JIACTH BOCTOKOBEICHUS.

Uctopus, nutepatrypa u ¢unocodckass Hayka HapoJoB Bocroka smoxu cpenHux
BEKOB HAXOAWINCh B HEMOCPEACTBEHHOM CBSI3U APYT C IpyroM. B oueHs MHOTUX chepax
HayKH €CThb MCTOYHUKH, JIOKA3bIBAIOIIME ATU CBA3U, BIUSHHS U B3aUMOBIUSHUA. CTOUT
BCIIOMHHTHL 0JHOTO babypa, Beixomana u3 Cpenneir A3um, co3gaTesisi BEITUKOW UMIEPUU
Ha TeppuTopun HMHauu B 3M0Xy cpegHux BeKoB. Ero Haciegue CEroaHs CIIYXHUT
HE3aMEHHUMBIM HMCTOYHHUKOM TI0 HUCTOpHH, Guiocopuu, uTepaType, STHOTpaduu,
MIPUPOJIOBEICHUIO U TIO ApyruM Haykam. [lo sToit mpuumne 3moxa baOypa mHTepecyeT
MHOTHUX y4€HbIX-HccaeaoBarenei LlentpanbHoil A3um U Bcero Mupa.

[Toesnka B yHuBepcuter Jlelimen coriacHo mporpamme Erasmus+ mobility gama
MHE BO3MOXHOCTH MOOOIIATHCS ¢ MOJIOABIMH yUEHBIMU-UCCIICIOBATEIIMH, OOMEHSITHCS
MHEHHMsIMU 10 3moxe babypuaoB, mpeaoctaBuTh UM WH(OPMAIIUIO O TOM, YTO MUMEHHO
nana umrnepuss babypunoB mns Uunum w qst Cpenneit A3uu, B 4eM MPOSIBUIOCH HX
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B3aMMOBIIUSIHUE, KAKH€ UCTOUYHUKHU CIIYXKUJIU JTOKa3aTelIbCTBOM ATOMY. JlaHHBIN niepuon
JNENUCTBUTEINIBHO SIBJSIETCA CaMbIM ILIOAOTBOPHBIM oOsacTu cBsizu Muauu ¢ LlentpanbHoit
A3zueill. T0 MOXKHO YBHJAETh U B TOPrOBIW, U B JUIUIOMATHH, U B JUTEpaType, TIe
MEPCUJCKUM SI3BIK OBUT S3BIKOM JIMTEPATYphl B 00OMX KOHTHMHEHTax. lIpoucxoamiio
BIIMsAHNE TBOpuecTBa HaBom Ha TBOpuecTBO balOypa M Ha MHOTHUX JAPYIHX IO3TOB
cpenHeBeKOBOW MHamn. BBICOKYIO OLICHKY 3THX CBSA3€H MOKHO IPOYUTATh B KHUTAX
BOCIIOMHWHAHHMI MHOTUX MyTeliecTBeHHUKOB u3 ®pannuu, Kutas u gpyrux crpas.

Cnenyer OTMETUTbH, YTO 0cO0O€ BHHMMaHHWE B yHUBepcutere Jleilnen yaensercs
YTEHHUIO PYKOIIMCHOIO MaTepuaa C LeJIblo IITyO0KOro U3y4eHUs HUCCIeAyeMOro BOIpoca.
[Tocemenue 3aHsATUHA MO JIMHTBUCTHKE II0Ka3ajlo, 4YTO TIpaMMaTU4YecKHe IpaBuia
CTapOy30€KCKOI0 sI3bIKa, & MMEHHO YWIaTaliCKOro CTHWIIS, 3aKpEIUISIOTCI HUMH Yepes
YTEHUE U TEPEBOJI OTPHIBKOB U3 «babypHame», 4To AEHCTBUTENHHO MOBBIIIAET YPOBEHD
3HaHUUW HCClIeoBaTENsl KaKk B 00JacTH A3bIKa, TAK U B MOHUMAaHUU CaMOTO0 MCTOYHHKA.
MeTtonuka npenojaBaHus U O0Oy4yeHUsl B YHUBEPCUTETE, B OCHOBHOM, KJIacCUYECKasi, HE
yAeNseTcs: 0cOO0r0o BHUMAaHUs Ha HOBBIE MEATEXHOJOTUU WIA MHTEPAKTUBHBIE METOIbI
oOy4eHusl, TaK Kak KJIaCCHYECKHE TEKCThl, M BooOIIe (yHIaMEHTadbHas Hayka HeE
MO3BOJISIET TPUMEHEHHUS] WIPOBBIX METOJIOB OOy4YeHUs, uYeMy yaensercs Oonbllioe
BHHMAaHUE B HAaIIIUX By3aX.

OueHb aKTyaJdbHO NpPHUBJICUEHHE K OOpa30BaTEIbHOMY IMpollecCy B HM3YyUYEHUU
WHOCTPAHHOTO sI3bIKa HOCHUTENs s3bIKa. lIpuMeHeHWe WMH KypcOB OHJIAMH ISt
CaMOIIPOBEPKH, T.€. IPOBEpPKa JIEKCUYECKOTO 3amaca, MPOBEpKAa HABBHIKOB MOHUMAaHHS
TEKCTa Ha W3y4aeMOM $3bIKE, IPOBEpPKAa YCBOEHHS TI'PaMMAaTHYECKOTO MarepHuala,
MIPOBEPKA MTPOUIHOIICHUS U APYTHUX.

VYuuepcuret Jleitnen ob6namaer OoraTeiM OuOIMOTEYHBIM (poHIOM. CylllecTByeT
CHelMaIbHbIe KOJBI JIJISl MOJIh30BaTeNIe, KOTOPHIE MAl0T AOCTYI K QOHIY OMOIMOTEKH.
NHocTpaHiaM TpeAOoCTaBISIETCSl TOAWYHBIM  CPOK, JUIsl TMOJb30BaHUs  (HOHIOM
Ooubnamorekn U3 000N ToukuM Mupa. bubnamoreka numeer GoraThlii PyKONMMCHBINA (OHI,
KyJa MOXHO 3alTH TOJBKO C TOYHOM MHpOpManued o pyKOMHCH, C KOTOPHIM XOTUTE
MMO3HAKOMUTHLCA. B OMOnMHMoTeKke ecTh KHUTH Ha Pa3HbBIX S3bIKaX, B OCHOBHOM, KOHEYHO Ha
aHTJIMHCKOM, TOJUIaHJICKOM, TaK’K€ Ha HEMEILIKOM, pYCCKOM, IEPCUICKOM, apaObCKOM U Ha
JIPYTUX BOCTOUYHBIX SI3bIKAX.

OmHuM cioBOM, Toe371ka B yHUBepcUTeT JleineH mocimyxuiaa o0OTaleHnI0 MOUX
3HaHUH U MOHATHI HE TOJBKO IO EHTPATbHOA3UATCKUM UCCIIEAOBAaHUSM, HO U TIO CBOEH
TeMme ucciefoBanus smoxu baOypumoB u «babypHame», Tak Kak Ha Hamed kadeape
TaKke u3y4daeTcs mamsaTHUK «baOypHamay, Kak HCTOYHHUK MO Hu3y4deHuro WHauu,
BIIUSIHUE fA3bIKa XMH]IM Ha JIeKcuky babypa, koTopas oTpasuiiach B Tekcre «babypHamay.
Taxoke npuObITHE crieluanucTOB U3 JleliieHa B HAIll UHCTUTYT U YTEHUE UMH JIEKIIUHA 10
Amupy Tumypy, Mo KiacCHUYeCKOW MEPCUACKON JUTEpaType, Mo apabCckoil muTepaType
co3mpano arMmocdepy OYEeHb MHTEPECHOr0 OOMEHa MHEHMSIMHU  CHEIUaIUCTOB-
HUJEPJaHJ0B C HAlIMMH BOCTOKOBEJAMH, YTO OCOOCHHO OBLIO MOJIE3HO JUIS HAIUX
MOJIO/IBIX YUEHBIX-HCCIIeI0BaTENeH.

JlanHast mporpamMmma oOMeHa CreUaICTaMU JIOJKHA ObITh MOCTOSIHHOM M XOTENIOCh
OBl YBETMYUTH CPOK JIAHHOM MOE3JKH, YTOOBI UMETh JOCTAaTOYHOE KOJMYECTBO BPEMEHHU
s paboTel B 6orarom (onHne Ombmuorekn yHuBepcurera JlelneH W uMeTh Oojblie
BO3MOKHOCTEH MOCETUTh 3aHATHSA KaK IO JIMHTBUCTHKE, TAK U MO HCTOPUH, a TAKKE
3aHATUSA 10 JIPYTUM NPEIMETaM U BBIICIUThH BpeMs [Uisl OOILIEHUSI C KPYITHBIMU YYEHBIMU
VHUBEPCHUTETA, YTO JACT BO3MOXKHOCTH CIEIUAIHNCTY IMOMHITHCS Ha OoJiee BBICOKUUN
YpOBEHb, Kak B 00JaCTH CBOEH CIENMAILHOCTH, TaK B 00JIACTH MPAKTHYECKUX 3HAHUN
AHTIIUHCKOTO S3bIKA U SI3bIKA HAYKU U OOIIEHUSI.
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INPOI'PAMMA ERASMUS+ KAK BO3MOKHOCTbDb PAZBUTHUA
YEJIOBEYECKOT'O IOTEHIIUAJIA B Y3BEKUCTAHE

Tyna Hoaupoex baxoxup yriam

TamkeHTCKUHA rocy1apCTBEHHbIM IKOHOMUYECKUI YHUBEPCUTET
KapJuioB ynusepcurer B Ilpare, Yexus

Erasmus+

2017.16.08 — 2017.13.11

Yuusepcurer Apucroreib B Canonukax, I'penus

2018.10.19 — 2018.10.29

JoxkTopantypa: lemorpadus nias e nemorpagos
IIpenonaBanue: CTaTHCTHKA TypU3Ma

Tea: +998909559559, e-mail: nodir_bek1990@mail.ru

Knrouesnte cnosa: Erasmus+, bespabomuya, saxancuu, oemocpaghus

Annomayus: In this article is considered opportunities which the program
Erasmus + provides. Also are shown the benefits which author gained from participating
in this program.

Ha ceromusamnauii 1eHb €CTh BaKaHCUHU, HO BCIIEJICTBHE HECOOTBETCTBHUSI HABHIKOB
MOJIOJICXKH, IOCTATOYHO HU3KUN YPOBEHb TPYJIOYCTPOICTBA CpeaH BhITYCKHUKOB BY30B
u npodeccuoHaNbHBIX KOJUIEIKEH. Bo3spacratomue TpeOoBaHuUs K
BBICOKOKBATH(UITUPOBAHHON paboTe SBISIOTCS BBI3OBOM JIJISI COBPEMEHHON MOJIOCHKH.
OOyueHne MOJIOAEKH B YCIOBHSIX U3MEHEHUN B SKOHOMHYECKOW M cOLMalIbHOHN cdepe
MMOMOXKET CHU3UTh OTHOCHUTEIIBHO BBICOKHI YPOBEHBH 0€3pa0OTHIBI CpEeIu MOJOACKH. B
TO K€ BpeMs CYILECTBYET I100anbHasi KOHKypeHTHas 0opbOa 3a TaJlaHThl, B 3TOM CBSI3U
KOMIIAaHUHU M OpTraHu3aiy OOpIOTCS 32 BHICOKOKBANU(UIIMPOBAHHBIX ClieMamucToB. Ha
HaII B3TJIsi7] mporpamma Erasmus + - 3TO OTAWYHBIN MIAHC 7S MOJTy4YeHus: 00pa3oBaHUs
MEXYHApOJHOTO YPOBHS.

Erasmus + - nporpamma EBponeiickoro Corw3a Ha nepuoa ¢ 2014 no 2020 rr.,
HANPABJICHHAS HA MOMJEPKKY MNPOEKTOB, COTPYIHUYECTBA, AaKaJeMUYeCKO
MOOWJIBLHOCTH B o0jgacTu o0o0pa3oBaHusl, OOY4YeHHs, CIOPTA W MOJIOJAEKHOH
noauTuku. JlaHHass m@mporpaMMma HampaBlieHa Ha  JaJbHEHIIEE  COJECUCTBUE
MOJIEpPHU3AILINN U YCTOWYMBOMY Pa3BUTHIO CUCTEM OOpa30BaHMs M O0yUEHUSs, TIOIIEPIKKY
Pa3BUTHUS MOJIOJICKHOM MOJIUTUKHU U CIOPTA, a TAKKE COBEPIIECHCTBOBAHUE HABHIKOB M,
TakKuM 00pa3oM, yIydIlieHue BO3MOKHOCTH TPYyI0ycTpoicTBa nroaeid. HoBas mporpamma
MpENINoiaraeT 3HAYUTENIbHOE YBEJIMYEHUE HWHBECTUIMH B pa3BUTHE YEJIOBEUYECKOIO
MOTEHIMaa.

B nepuon ¢ 16.08.2017 mo 13.11.2017 MHe mocYacTIUBUIOCH CTaTh YYACTHHUKOM
nporpammbl Erasmus + Credit mobility B YauBepcutere Kapnos B Ilpare Yemickoii
Pecniy6nuke. B pamkax 3Toif mporpaMMbl MBI MOJy4uid 16 KpEeIUTOB MO TPEAMETY
«/lemorpadusa nns HememorpadoB». B 3Toil mporpamme s y4acTBOBal B KadyecTBE
ctynenta PhD. B nepBbie nHM mpeObIBaHUS ObLIO HEMHOTO CIIOKHO aJanTHPOBAThCS K
HOBoOI cpene. [Iporecc oOydeHus mOCTpoeH Ha cBOOOIe BBIOOpA MPEIMETOB, HO B TO K€
BpeMsi 00513aTEIIbHOCTH MX TIOJIHOTO YCBOGHUS U CAA4d dK3aMeHa.

OOyuenne B VYuuBepcurere KapmoB B I[Ipare mno3Bommno 000raTuth MO0
JMCCepTalMI0 HOBBIMU MMM U METOAaMH. B Buay TOro, yto oOydeHue npoxoauiio Ha
AQHTJIMMCKOM SI3bIKE YpPOBEHb 3HAHUS S3bIKa, 3HAUYUTEIBHO TIOBBICWICS. Y MEHS
MOSIBUJIOCH MHOTO Jpy3ed U 3HAKOMBIX, KOTOpble OOydajauch M TNpEnojaBald B
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yauBepcurere KapinoB. Kpome Toro 3HakoMcTBO ¢ BEAYUIMMH YYEHBIMH B 00JacTu
aemorpaduy MO3BOJIMIN yIYyYIIUTh MOIO JUCCEPTALUI0 HOBBIMH B3TJISIIaMU M CHIEIATh
JeTaIbHBIN aHau3 JeMorpaduyeckoil cutyanuu B Y30eKHucTaHe.

B mepuox ¢ 19.10.2018 mo 29.10.2018 B pamkax mporpammbl Erasmus + Staff
mobility MHe noBenoch mpenojaBaTh B yHHBepcuTeTe Apucrorenb B T. CalloHUKU
(I'peunst). HeoOXxoauMo OTMETHTH, YTO YHHUBEPCUTET ApPHUCTOTEINb, SBISETCS CaMbIM
OOJBIIMM YHHMBEPCUTETOM HEe TOJbKO B I'penmu, Ho u Ha bankanax. YHuBepcurter
HacUMTHIBa€T OKoJO 12 (akynpTeToB. BONBIIMHCTBO (haKyJabTETOB HAXOJUTCS Ha
TEPPUTOPUN YHUBEPCUTETCKOTO TOpPOJKa (KamIyca), pacrojoK€HHOTO B LIEHTPaIbHOU
yactu ropoaa. Ero teppuropusi cocrapisier okosio 230 Teic. M2 [Ipyrue ¢akyibTeThl U
nabopaTopuu pa3MeIleHbl Kak B YepTe ropojia, TaK U 3a €ro npeeaamMu.

B nactosiee Bpemst B HEM oOyuaeTrcsi 95 ThIC. CTYJIEHTOB, B TOM 4Hclie 86 ThIC.
B OakanaBpuare, 9 ThIC. MONy4YaeT HOCIEAUILNIOMHOE oOpa3oBaHue. Kpome Toro,
MPEINOIaBaTENbCKUN U HAYYHO-HCCIEA0BATEIbCKAN COCTAB HACUUTHIBAECT 2248 4YeNoBEK,
Bioyass 716 mpodeccopos, 506 agbrOHKT-IPO(deccopoB, 576 noueHToB, U
450 neKTopoB.

OO6pa3oBarenpHasi CUCTEMa B YHUBEPCUTETE APUCTOTENh 3HAYUTEIIBHO OTINYACTCS
OT JaHHOM cucTeMbl B Y30ekucraHne. B yHuBepcurere ApuctoTenb 00JbllIoe BHUMaHUE
YIESETCs CaMOCTOSTENbHON paboTe CTYAEHTA U UCHOJB3YETCSl CUCTEMA KPEIUTOB. DTO
J1aJI0 MHE BO3MOKHOCTh U3YUUTh ONBIT [ peruu B cucteMe 00pa3oBaHUsl.

[IpenonaBasi B yHUBEpCUTETE APUCTOTEIND, 51 TO3HAKOMUJI CTY/IEHTOB O KYJIbTYpE U
TYpPUCTUYECKOM NoTeHIHnale Y30ekucrana kak rentpa [llenkosoro mytu. K coxanenuto,
OOJIBIIMHCTBO CTYACHTOB Ja)K€ HE CIbIIanu 00 Y30ekucrtaHe, HE TOBOPS YK€ O
Tamxkenrte, Camapkanzae, byxape u apyrux ropoaax, HO K KOHIY Kypca JIEKIIUI BCE yxe
3HAJIM CTOJIMILY Halleil CTpaHBbI.

Takum o00pa3oM, MOKHO OTMETUThH CIEIYIOIINE TMPEUMYILECTBA MPOrPaAMMBI
Erasmus +: XW3Hp B HOBOM CTpaHE JOaeT KOJIOCCAIbHBIM OIBIT, JApPYyras CHCTEMaA
o0Opa3oBaHus, pyras *KU3Hb, IPYroll MEHTAJIMTET, MHOKECTBO JOCTONPUMEYATEIbHBIX
MECT; peObIBaHUE B IPYroi CTpaHEe JaeT BOZMOKHOCTh XOPOILIO MOAYUYHTD A3BIK; TaK JKe
€CTh BO3MOYKHOCTb TIONACTh B MPECTHKHBIA By3 M TMONYYUTh Oosiee TIIyOOKYIO
KBAIM(PUKAMIO U CHEUMaIN3aldio; MporpaMMa 3HAYUTENbHO pacCIIUpSieT Kpyr
3HAKOMCTB, IPOUCXOIUT OOMEH ONBITOM U 3HAHUSIMHU.

(]
[

UKTUCOJIUET COXACUJATU MYTAXACCUCJITAPHUHI MOBUJJIUK
JACTYPJAPUJIATU XAMKOPJINTU

Baxoaup:xon 3oxkuposuy Hocupos

TomkeHT 1aBJAT arpap yHUBepCUTETH AHAHKOH (puiinaan

Boarapusiuuar CeumroB maxpujaaru . A.llenoB Homiam UKTHCOAUET aKkaeMusicu
Erasmus+ KA107 Staff Mobility

2017 iina 3-11 gexadp

“Arpo0usHec Ba HHBeCTHIIHOH aoauaT” kadeapacu 10UeHTH, U.(.H.
Ten:+998902690920, nosirov_bz@mail.ru

Kanum cyznap: Muxpouxmucoouém, KUWIOK  Xydcaiueu  UuUKmucoouému,
neoazo2uK MmexHoa02UsNap, VKy8-ycayoui adabuémuap
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Annomauyusa: The purpose of the mobility is exchange of knowledge and experience
in microeconomics, agricultural economics at the D.Tsenov Academy of Economics in
Svishtov, Bulgaria, acquaintance with professors and pedagogical technologies, joint
discussion of research ideas for future collaboration.

EBpomna Uttugoxununr Erasmus+ KA 107 Staff Mobility nacrypuna bonrapusiaunr
CsumroB maxpugaru J.A.llenoB Homum HMkrucoauér akanemusacuaa 2017 iumn 3-11
nekaOpp KyHJIapu AHIWKOH KHIUIOK XY)KaTuK HWHCTUTYTH “KHIIIOK XYy)KaJuru
ukTHuconuéTn” kadeapacu nomeHTH, u.@.H. Hocupos baxoaup:xoH 30KMpOBUYHHUHT Japc
VTHUIIN KY3J1aHraH 9 KyHJIMK Xu3MatT cadapu yuyH Takindaoma onuaau. Cadap Makcaau
bonrapusaunar CeumtoB maxpujgaru J.A.llenoB Homim MKTHCOAMET akaaeMusicuaa
MUKPOUKTUCOAUET, KUIUIOK XYKaJTUTH UKTUCOTUETH COXACUAard OWIMM Ba TaXpuOaHU
anMammit; 12 coarnu napciap onu® OOpHI; KYJUIaHWIAJAWTaH TabIUM PECYpCiIapu Ba
aMaNMETIApUHN ¥3apo aJIMAIUII; aKkaJeMusi OWIaH sIKWHIAH TaHUIIWII; aKaJIeMUSHUHT
tanabanapu Ba npodeccop-YKUTYBUMIAPH XaM/la aKaJeMUsla MAIIFyJIoTiaap Melaroruk
TEXHOJIOTHSIIapy OWJIaH TaHWIIUII; KENITYCHUIArd XaMKOPJIUK YYyH WIMHH-TaAKUKOT
FOSJTApUHHU MTpodeccop-YKUTYBUMIap OMiIaH Ouprajiukia MyxokaMa THII XUCOOIaHaIu.

Cadap Ounan OoFiMK aBHAOWIIET, Typap >KOH, 03UK-OBKAT Ba OOIIKa Xapaxartiap
Erasmus+ nactypu TOMOHHAAH TYJIUK KOILIAH/IH.

Hapcnap Ba cemuHapiap WHIIM3 Twinga Yyrkasunau. Cadap skyHH Oyiinya
b.Hocupos 12 coatnu gapc YyTUITaHUHT TaCTUKIOBYH XAIKAPO CEPTUPHUKAT OJIIH.

Cadap maBommnma bonrapusuuar CeumrtoB maxpunard J[.A.llenHoB Homuin
HNkTuconuér akageMUsCHHUHT XalKapo ajokanap OVmumu Oouutnru Mapycs CmoxoBa
Ba xoaumu Kapuna Aron CapkucsH-/[ukoBa XaMpOXJIUK KAJIIH.

Kadenpamapapo mapaxana AHAMKOH KUIIUIOK XY>KJIMK WHCTUTYTHHUHT “KHIIIITOK
xyxanmuru ukTuconuétu”’, “Kumuiok xykamuruga Oyxranrepusi xucoOu Ba ayaut’ Ba
J.A.llenoB HoMiu MKTHCOAMET akaAeMUSICUHUHT “Arpap MKTUCOAMET , “Byxranrepus
xucobu”  kadenparmapu OunmaH  XaMKOpJIWKIA WIMUN  Jolmxamap  Oaxkapwi,
auccepranusiiapra  paxOapiMk — KWIWIN, YKyB-ycnyOud — amaOuérinap — amMaliuiil,
npodeccop-YKUTYBUM Ba TaAKUKOTUMIIAD ajJMalIMI, KOH(EpeHIUsIap TalIKWI 3TULI
KaOWJIapHU Hazapja TYTWITaH IIapTHOMAaJIap UM30JIallra SpUIIHIIIAN.

Maskyp Kpenutr moOusumuru nactypu aoupacuua AHAMKOH KHUIUIOK XY KaJUK
uHctutytura EBpona Urtudoxku Ipasmyct+ nactypununr Credit Mobility moiinmxacu
noupacuaa 2018 itmnnunr 10 anpenunan 14 anpenura xkagap bonrapusaunr [ A.lleHos
HomiM CBUWINTOB MKTHCOMWET akaaemusicuiaH BenrtcucnaB JukoB Tampud OyropuO,
WHTIW3 TUIKAaH 12 coaT XaXMula Maxopar Japciapy YTKa3Iu.

TampudHUHT OMPUHYN KYHH MEXMOHHU AHJUXKOH KUIUIOK XY KAJIUK WHCTUTYTH
pekTopu Kadyn Kunuo, TampudaaH MUHHATAOPJIUITMHY Ba OU3Aaru xusMar cadapu ydyH
Oapua 3apypuil ImapouTiap sApatuiaraHuHu Owngupau.  Kelimnrm  Oockuuiapna
XaMKOPJIMK KYJTaMHHHU SHAJa KEHrauTUpHO, alMalluil JacTypiapu KYNpok mpodeccop-
VKUTYBUHJIAp Ba TajabanapHU KaMpad OJUIIMHY, WIMUN Xamza YKyB-ycayOuil coxJiapaa
XaM XaMKOPJIUKHU OONUIanl Xap HWKKaja TOMOH MaH(aaTiapura XuU3MaT KWIHIIAHU
OWIITUP/TH, DCIIATTNK COBFAJIap aIMaIIIHIIIH.

BenrcucnaB /lukoB 11 ampens KyHM WHCTUTYTUMU3HUHT “XOpWXKuM TUIap”
kadenpacuHUHT Tpodeccop-YKUTYBUMIApH OWJIaH HMHIJU3 TWIMHU VKATAII OYiinua
JacTypiap Ba YKyB-ycIyOHil MaTepuuiap MyXoKaMa STUIIH.
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Bentcucna JIMKOBHUHT UHIIIN3 TUIKAAH Maxopar Japciaapura MHCTUTYTUMU3HUHT
Kunuiok xyxanuruga MeHexMmeHT (akynbreTufan 26 Hadap HKTUAOPIM Tasiabanap
takud >tunau. Hapenap “Ilpesenrtanus ycayOunu tannanr’, “OMMa oiujia TaKIUMOT
KUIunr”® KaOu KM3UKApJM MaB3yjlapjAa Tamkui 3Tuiau. lapcenap naBomuzaa tamabanap
OWsiaH KU3FUH MHTEPAaKTHB MyHo3apaiap OYnub ytnu. Bentcucnas /[ukoB ToMOHUIaH
KM3UKapJIv Mpe3eHTalusIap Ba BUAeoMaTepraiiap HAMOMHUII ATUIIN.

[ynunrnexk Benrcucnas JInkoB HHCTUTYTHUHT “KHIUIOK XYKaauru UKTUCOTUETH
kKadeapacu xamoacu Ounan 11 anpens kyHu xamaa “KuIIIOK XYKaaurd HKTHCOTUETH
kadenpacu >xkamoacu Owian 13 ampenb KyHM ydpamryBiap YTKa3uO, XaMKOPIHK
UCTUKOOJIIapU MyXOKaMa STUIIJIN.

Maskyp cadapHuHr wwkoOuil Harwkanapu cudaruna “Kunuiok xyxanuru
uKTHCOMUéTH” KadeIpacHHUHT KarTa VKUTyBuMcH Mixomkon OpramoB JI.A.lleHos
Homum Hkrucomuér akapemusicugan Mckpa IlantenmeeBa Ba Buoserra bnaxkeBaman
WIMMI Macinaxatdd cudartuga uiUianm y4yH pO3WIMK XaTHh OJIMINTra SPUIIMIAN Ba
V36ekucton Pecny6mmkacu IIpesumeHTnHHET  “MCTebnon” KaMFapMacH TIPaHTH
ronubnapu cudatuaa 1 ok manaka omupuil KypcuHu ytad kemau. LllyHunraex
“Kunuiok xykanuruaa Oyxrajarepust XMcoOM Ba aynuT’ Karra YKuTyBuncu Kapumoa
['yn6axop 1.A.llenoB Homnu UkTucoanér akagemusicujjan AtaHac ATaHaCOB/IaH WJIMHI
MaciaxaTyu cu(paTHAA MIUIAM yIyH PO3HIHK XaTH ONMINTa 3PHINMIIN Ba Y36EKUCTOH
Pecniybnukacu [Ipesunentununr “Mcrepnon” xamrapMacu TpanTu roinubnapu cudaruaa
1 oiMK Maslaka OIIMPHUIL KYPCUHU YTaO KeJau.

Ymly xamkopiukiap Hatwkacu cudatuga “ArpoOusHec Ba HHBECTULIUOH
baonmuar” kabdeapacu mymupu, u.Q.H. 3uélinun HcpawnoB Espona UrtudoxkuHuHT
lopuzont-2020  pmactypu  jgouwpacuia  KUIUIOK — XYKQIUTUHU — HCTUKOOJIIU
PUBOXKJIAHTUPUIL HyHanmunuiapu Oyiinua XaMmMKOpIMKIA WIMHNA TaAKUKOT JIOMMXAaCHHU
Taiépaad TaHJIOBIA HINITHPOK ITHUII MYJIKaJJIAHTaH.

[ynuarnek Arpobusnec, byxrantepuss XMCOOM Ba ayAUT MYyTaXacCHUCIUKIAPU
6yitnua Y36ekucToH Ba Bosirapus CTaHapTIapH acocHaa KyIIMa JUIUIOM OGepHITHHA
HazapJa TYTYBYM MAarucTpaTypaHd XaMKOPJIMKAA TAIIKWJI OTUII Oyinya Xam
My30Kapayiap oaud 00puiIMOoKIa.
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ATPAP YHUBEPCUTETJIAP HEMUC TUJIX YKUTYBUNJIAPUHUHT
I'EPMAHUMAJAT' TPEHUHI'N

Myxaiié HacupoBa, Maxmym:xon Uprames

ToumkeHT JaBJIAT arpap YHUBEPCUTETH AHAUKOH GUIHATIH
I'epmanusinunr Baitnmreden-Tpusaopg amaanii paniaap yHuBEepCUTETH
Erasmus+ KA107 Staff Mobility

2018 it 25-31 mapt

“Xopuxuii THLILIAP” KadeApacH HEMUC THJIM YKUTYBYHJIAPH
1998916001260, nosiroval973@umail.uz

Kanum cyznap: azpap ynusepcumem, Hemuc muiu, neddazocux mexHono2usiap,
VKy8-ycayoutl adabuémaap
Annomaunusa: Trainings focused on German language teaching in Agrarian Higher
Education Institutions. At the presentation of the professors of Weihenstephen-Triesdorf
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University, the German education system was introduced to the actual issues of German
language teaching methodology, especially in master's degree.

I'epmanuss ~ ®enepatuB  PecnyOnmukacHHUHT  Hy(QYy3IM O TabiauM
Myaccacanapuaad oupu cananran Weihenstephan-Triesdorf YauBepcutetuaa Erasmus+
dasturining KA1 Staff Mobility #ynanumm Oyiinya 2018 #wnauar 25-31 mapr
KyHJapyJa TallKWJ OSTWIraH arpap OJIMM TabJIMM Myaccacajllapy HEMHC TUJIU
VKUTYBUHJIAPUHUHT ceMHUHap-TpeHuHru OYnub ytau. CeMuHap-TpeHUHrAa Arpap oyuid
TaBJIMM Myaccacajllapuja HEMHC TWIM YKATHII Macajajlapd MyXoKaMa KUJIUHAH.
Weihenstephan-Triesdorf YHuBepcuteTn npodeccopiaapy TOMOHUJAH CEMUHAP-TPEHUHT
TaKIUMOTHAA ['epMaHus TabJIUM THU3UMH ailHUKCA, MarucTparypa TabJIMMHAA HEMUC
TWIM YKUTHII METOJMKACHUTa AOUp 1013ap0 Macananap OusiaH sIKMHIAaH TAaHUIITHPHUIIIH.

Weihenstephan-Triesdorf yHuBepcuretn mnpodeccopu HOTra Kpesun xoHUM
TOMOHHUJAH CEMHUHAp-TPEHUHI XKapacéHuJa HEMUC TWIMHM “YerT TWIMHM 3rajuiaiml
YyMyMEBpONia KOMIIETCHIUSJIAPH: YpraHuil, YKUTUII Ba Oaxonamr’’ TYFpUCHIATU
YMYM3BTUPO(] STUIATaH XalKapo MebEpiapra MyBOQHUK amalira OIIMPHUINJIA agaOueT,
MaB3yjiap Ba YKUTHUII METOAMKACH F03aCHUJaH XaMKOp OJHMHM TabJIMMIArd MyaMMOoJap
€YMMMHHU TONUII Macaiacu kKypud yukuinau. FOtrra Kpe3sun XoHuM XaMKOp OJIUi TabiIuM
Myaccacajapuja HEMUC TWIM VKUTHII METOJMKAacMHU siHajna sxunamnga Jlactyp,
MaB3yJiap, TpaMMaTHKa, Cy3iap, YKyB Marepuamuiapy, YKuTui ycymiapu Ba Bl, B2, C2
Japakacujia CUHOB VYTKA3WI 3apypusiTH Xakuja altud Vy1am. Maskyp ceMuHap-
TPEHUHTHUHT ad3aJUTUKIapu IIyHAaH HOOpaTKu, Oapya WINTHPOKYWIAD TOMOHHIAH
Tanabanapra HEMHC TWIMHHM YKUTHUIIA WIFOP yciayO Ba ycyljiap acocuaa KM3MKapid Ba
Ma3MYHJIM TabJIUM OEpUIl Ba TabIUM CU(DATHUHMU OLIMPUILI XaMJa TajdabaJapHUHT TUIU
ypranuiaérraH MamJjlakaTra KU3UKUIIMHU ~ OPTTUpHULIIAA  CEeMUHAp-TPEHUHTHHUHT
TAIIKUIMKA-MaJaHud KUCMHUAA TauépiaHraH BHICOPOJIMKIAP, YKYyB MaTephajuiap Ba
XOpPIWKHUM YKYB anabuérinap MyxuMm axamusrra sraaup. CeMHHap-TpeHHMHT kapa€HuJa
KHUIIJIOK XY>KaJIUTU CcOXacuja TabJUM OJIyBUMJIAPHUHT MYTAaXaCCHUCIWKKAa OWJ THJ
OOMINTMHU MIAKIUIAHTHPHUII Ba YJIAPHUHT SPKUH MYJOKOT >KapaéHura TaJ0uK OSTHII
MajaKajdapuHyd TaKOMWUIAIITHUPUII 3apypJUTHAaH KUIUIOK XYKaJuru coXajapura Ouf
Hemucua-pycua-y306exkya pacmiu JyFaT sipaTMOKJIaMaH Ba OyHIaH TalIKaph, HEMHUC
. Al, A2, B1, B2 nmapaxkanapu Oyiinua maxcyc TypyX Ba Kypciap KeCHMHJA
Vypratmokaaman. Tanabanap ydyH amanuii MalIFyyioT onubd OOpHIlga ceMUHApAa TaBCUs
ATWITaH aJaOuETIApHUHT ad3aduru Aapc >kKapaéHuaa YKuII, cy3namuil, €3uil Ba
KYpULI-TUHIJIAII MajaKajlapura OuJl ayAuo-BUu3yaja MaTepraiap MaBxyUIUTHIAIUP.

Weihenstephan-Triesdorf yauBepcurern nekanu npodeccop Pang Ilmaynepep Ba
JIOKTOp Apam ApHCTaKeCSHJIAPHUHT arpap OJMil TablUM Myaccacajlapujaa, XyCycCaH,
XaJIkapo Marucrparypa TabiuMUAa HeMHC TWiIM OVilmya TanabaJapHUHT OWIIKM,
MajlaKaJlapMHU MIAKJUIAaHTUPUII YUYH YMYMHUH YKyB NaCTYpUHUHI Tall€piaml Ba HEMUC
TWIVMHN OHJIAMH KypCJIapuHU (PaoJUTAITUPHIN Mabpy3anapu TUHDIaHau. CemuHap-
TPEHUHTAa MyX0KaMa KWJIMHAETTaH Macayajiap MOXUATHIAH Kenubd duKkaH xoaa, M/(X
JaBiaTiapu XaMKOp OJUN TabJIUM THU3UMHUJA HEMUC TWIM VKUTHIIHUHT SHaJa
pUBOXATAHTUPUIL  Makcaiuja TabIuM Myaccacajap BakWUIapd  TOMOHMJIAH
TakauMoTiap tamkun stuian. Uy sxymnanan, “Kummok xykamuk coxaidapuja HEMHC
TWIMHY  VKATUOAA TanaOajJapHUHT JIEKCHMK MallakaJlapuHM — [IaK/UIaHTHPHUIL — Ba
PUBOXKJIAHTUPUIL ‘Ta TOMP TAKAUMOT TOIIKEHT JIaBiaT arpap YHUBEPCUTETH AHIMKOH
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¢wmann Hemuc THAM YKuTyBumimapn HocupoBa M. Ba Hprames M. ToMoHHIaH
YTKa3UJIIH.

CeMUHapHUHT TalIKWIN-MagaHui Macananapuga Ancoax, Porenoypr, HropaOepr
Ba MIOHXEH HIaXapJIApMHUHT JUKKATra ca3oBOp JKOilapura Tampud YoOIITHPWITaHU
oouc, I'epmanus PeneparnB PecnyOIuKacCMHUHT TapuXHil EArOpIHMKIApH, My3euapw,
OYIYHTM KyH TapakKHETH Ba HEMHUC XaJKd MaJaHUSATH OWIaH SIKWHIAH TaHUIIHII
UMKOHUATH  sipatunav. Tampud  kapaéHuga  aManuil  MalFyJIoTiaap  y4yH
BHJICOPOJIMKIIAp, pacMiiap Ba YKyB MaTepHallapy Tal€piaHam.

Erasmus+ JacTypHHHHI JIOHHXaNapuaa Y30eKHCToH PecryGImMKacH ONMH TabIuM
Myaccacajgapu npodeccop-YKUTYBUMIAPUHUHT XOpWXKUNU HY(DYy3JIH OJUN  TabiuM
Myaccacanapuaa Taxpuba Ba (BUKp aIMAIIMIIE Y30eKHCTOH TabINM TH3HMHUIA YKOPUIA
ATUIITAaH TabJIUM cUdaTUra WwKoOWil Tabcup Kypcataau. MasKkyp CEeMHHAp-TPEHHHT
Kapa€HuJa OpTTUPWITaH TaXKpuba Ba Mallakalap acocujaa Tajabanapra HEMUC THIMHU
ypraTumiia camapajii HaTuka OepaéTraHiiurd, TaBCHUs 3TWITaH YKyB anabuériapraaH
aMaluii MalFyloTiIapAa KyJulall WMKOHWHU MaBXKy/uMru, aWHukca Weihenstephan-
Triesdorf ynuBepcutern mnpodeccopu IOtra Kpesun TomkeHT naBnaT —arpap
VHUBEPCUTETH AHAMWKOH (QWIMATM HEMHC TWIM YVKATYBUWIApDH TOMOHMJIAH
apatunaérran Hemmucua-pycua-y30ekua KHIIUIOK XYKalIUTW COXacura OHJ pacMIld
JyFaTra WKoOWi (UKpIapuHUd OWIAMPraHIuTH Xamaa Takiaud Ba TaBCHsUIap OepuIra
PO3WINTH, XaMKOp OJIMA TabJIUM Myaccacalapu OWIaH ¥3apo XaMKOPJIMK Wynira
KYyWMIaETraHIuruaaaup.

Erasmus+ nacTypuHUHT Joiiuxaiapyu BaTAHUMU3 TapaKKUETUIA, TABJIUM THU3UMU]IA
VKUTHUIAETral coxajapra JOUp SHTWIMKIAP Ba UCTHUKOOIUIH JIoMUXanap spaTHUIHIINAIA
MyXUM axamusTra sra Oynu0, wuiaM-(paHHU sSHaJAAa TaKOMWUIAIITHPUIIAA aMalHi-
HCTUKOOJUTH facTyp cudaruaa ybTUPod ITHIMOK/IA.

GIVING A FEEDBACK ON STUDENTS’ MISTAKES

Toshmukhammedova Gulnoza Zayniddin kizi

Samarkand State Institute of Foreign Languages

Aston University, Key action mobility 1

January 16, 2017 — May 16, 2017

Teaching Practice 2, Language and Globalization, Research Methods, Material and
Course Design.

Phone: +998979157833, e-mail: g.toshmuhammedova@mail.ru

Key words: mistakes, visual feedbacks, working individual, positive feedback,
using praise, educational corrections.

Annotation. The article considers different opinions about giving a feedback on
students’ mistakes during classes.

Over the last decades, many people have been paying attention to study, because
education is the most necessary and essential thing in our life. As we know that coin has
two points. While studying students may have some mistakes. Feedbacks are given to
students in order to correct their mistakes by teachers. When we talk about feedback, we
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do not only mean saying things like ‘great job’. In this article, we are talking about how
to correct students’ errors so that they can learn in the future, without destroying their
confidence. There are different types of feedbacks. First, it is better to give a visual
feedback on students’ mistakes. The reason is that students can easily understand their
mistakes by seeing and it is easy to remain. On the ground that we are inherently, visual
learners and images always have power in learning. If your student is struggling with
understanding his/her mistakes, it is a perfect opportunity to correct their mistakes by
images or quick sketches that relate to what you are discussing. Besides that, there is a
working individual feedback, which is the result by communicating between teacher and
student. In other words, teacher can explain the mistakes of the student one by one.
Teacher may have 20 students and he\she should spend time for each of them to give a
feedback. For example, when I participated in this project, I had a course called
“Teaching practice 2” and all students had an opportunity to check their abities in the
sphere of teaching a foreign language. After each teaching section, our teacher gave her
feedback to each of students in a special time with a small group of us. In individual
working, teachers are allowed to create their own feedbacks, as they want. It is a kind of
work that can improve the students’ mind and help them to realize their mistakes. It is
also recommended to use stress teamwork, when giving feedbacks. While doing this task,
do not forget to let your students you are working on this together with them. Sometimes
all it takes is for someone to realize they are not alone in order to find a renewed interest
in taking up the next step of the challenge. In other words of Hellen Keller, “Alone we
can do so little, but together we can do so much”. It is more common than we think.

There is another essential feedback called positive. It is the one of the vital
feedbacks in educational system. Ample research shows that giving positive feedback
increases students’ sense that they are learning and growing at their study and leads to
increased confidence and competence. Let us turn to the next type of feedback that is
known a praise. It can be done during the lessons and help the teachers to have a contact
with students. Praise is a majorly useful tool for every teacher, but it is important to use it
correctly. Teachers praise him\her students. However, instead of simply saying ‘good
job’, explain why they did a good job. Just because a student gave you the right answer,
does not mean they know how they got there. Repeating their process back to them will
help to do it again in the future. I personally think that teachers should use this feedback
less than other ones. Because it is a bit critical to use it to all students.

Always make sure your corrections are educational and help the students to realize
their mistakes. “Never be afraid to correct students’ mistakes, they always need your
help. There are two ways available to highlight errors during the lesson.

1. The wrong way-simply saying ‘no, that’s not correct’, or ‘incorrect’ etc .This will only
leave your student feeling helpless and shamed.

2. The right way-make the feedback constructive and educative. Every piece of feedback
you give must have some sort of educational value. When you correct an error, explain
why it was an error and how to correct it. Explain mistakes in a simple and clear way,
which the students will be able to understand and relate to.

Students will be in different situations after getting a feedback. For example, a
student that receives great feedback during the lesson walks out of the door feeling
confident and motivated to keep improving” (Paulo Vega. 9 powerful ways...).

A student that receives poor feedback will feel the opposite, and might even end
up dreading the next class. Students want to know that they need to feel protected and
supported in their learning environments.
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Asking your students to try and correct their own mistakes before teacher help
them is a great practice. It causes to involve students in the learning process, and gives
them some responsibility.
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ERASMUS+ LOYIHASI - TALABALAR BILIMINI OSHIRISH VA
DUNYOQARASHINI KENGAYTIRISHNING ENG SAMARALI VOSITASI

Baxriddinova Munavvar Farxod qizi

Samarqand veterinariya meditsina instituti

Germaniya, Giessen shahri Justus-Liebig unuversiteti, Erasmus+
1.03.2018-31.07.2018, S oy

Iqtisodiyot
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Annotatsiya: Mobillik davridagi yutuglar haqgida gisqacha xulosa, uning talabalar
hayotidagi  samarasi to‘g’risida fikr va mulohazalar. Erishilgan bilim va
ko ‘nikmalarning kelajakdagi ilmiy izlanishlarga ta’sirvi hagida shaxsiy yondashuvlar.

Bugungi kunda yurtimizda olib borilayotgan islohotlar bilan bir qatorda oliy ta’lim
muassasalaridagi ta’lim sifatini oshirish, malakali kadrlar yetishib chiqarish ham asosiy
magqsadlardan biriga aylanib bo‘lgan.

Shu gatorda, Samarqand veterinariya meditsina institutida ham qator loyihalar
amalga oshirilib kelayotgan bo‘lib, ular orasida talabalarni xorijiy mamlakatlarda
almashinuv sifatida talaba tahsil olishini ta’minlash hamda xorijiy universitetlarda tajriba
almashish, yangi bilim va ko‘nikmalarga ega bo‘lish, mavoud imkoniyatlardan to‘la
foydalanishga erishishni o‘rgatish uchun Erasmus+ dasturi asosida ko‘plab bilimli
talabalar qo‘llab-quvvatlanib kelinmoqda.

Shu jumladan, joriy yilning mart-iyul oylarida Germaniyaning Justus-Leibig
universitetida tahsil olib qaytgan ekanman, ko‘plab bilim va ko‘nikmalarga, tajriba
hamda imkoniyatlarga ega bo‘la oldim deyishim mumkin. Misol qilib aytadigan bo‘lsam,
tanlagan fanlarimning malakali professorlar tomonidan o‘qitilishi, dars jarayoni
davomida aynan mahalliy talabalar bilan birga bo‘lish, har bir mavzuni turli hil usullar
bilan tushuntirgan holda talabaning bilimini tekshirilib borilishi ham maqgsadga muvofiq
bo‘ldi. Shuni alohida ta’kidlash joizki, mahalliy professorlar tomonidan almashinuvchi
talaba hamda mahalliy talabalarni do‘stlashtirish uchun dars jarayonining o‘zida turli
davlatlardan bo‘lgan talabalarning birgalikda ishlashi, fikr almashini, moslashishi uchun
ham kichik guruhlarga ajratib ishlashi barcha uchun ijobiy ta’sir qildi. Bu jarayonda turli
xil dunyoqarashlarning birlashishi bilan bir qatorda, o‘z mulohazalarini yoritish uchun
sog‘lom raqobat vujudga kelganining guvohi bo‘ldim.

Albatta, Markaziy Osiyo hamda Yevropa Ittifoqi universitetlari ta’lim tizimi
orasida, madaniyati orasida sezilarli tafovutlar mavjud. Masalan, respublikamizdagi oliy
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ta’lim muassasalarida har bir talaba oldindan belgilangan dastur asosida o‘qitiladi ya’ni
talabaning o‘quv jarayonida fanlarni tanlashi cheklangandir. Justus-Leibeg universitetida
esa biz doimiy talaba emasligimizga qaramay barcha fanlarimizni o‘z ixtiyorimizga ko‘ra
tanlashimiz bilan bir qatorda, mutaxassisligimiz bo‘lmagan boshqa fakultetlardan ham
bizga qiziqish uyg‘otgan fanlarni tanlashimizga ham imkoniyat berildi. Nafaqat fanlar,
balki sport bilan shug‘ullanish uchun ham sharoitlar yaratilgan edi.

Shuni qayd etib o‘tishim kerakki, mobillik davrida har bir talabaning o‘z
mutaxassisligi bo‘yicha tanlagan va mutahassislikdan tashqari tanlagan fanlari ham
kelajakda o‘z ilmiy izlanishlari hamda kasbiy mahoratini oshirishga katta hissa qo‘shadi.
Dunyoning turli chekkalaridan o‘ziga orttirgan do‘stlari kelajakda ular uchun muhim
hamkor, tajriba almashuvchi do‘st bo‘lib qoladi. Turli xil innovatsiyalarning
mamlakatlararo tarqalishiga turtki bo‘ladi deb aytishimiz mumkin. Almashinuvchi talaba
bo‘lib ta’lim olishning aynan bakalavrlik davridanoq boshlanishi ham ushbu jarayonni
tezlashtirishning hamda muhim ko‘nikmalarni olishining muhim davri hisoblanadi.
Negaki, unda talaba ta’lim jarayoning ilk davridanoq o‘z magqsadlarini yanada to‘g‘ri
yo‘naltirgan holda bilim olishni boshlaydi. Shunday ekan, men bir semestr davomida
o‘tagan mobillik davrimni o‘qish jarayonimdagi eng mas’uliyatli, samarali, tajriba va
izlanishlarga boy davr bo‘ldi deb hisoblayman.

THE IMPACT OF CREDIT MOBILITY ON CAREER PREPARATION

Norboev Oybek Odil o‘g‘li
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Nurullaev Akhmadjon Gofurjonovich
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Institute), Uzbekistan
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Key words: credit mobility, career development, culture, language, knowledge,
employees, graduates, experience and innovation.
Abstract: As an increasing number of Uzbekistan corporations position themselves
for international competition, the demand for cross-culturally competent employees is
expected to rise. In this paper, we try to analyze the role of credit mobility in career
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development via sharing our experience and knowledge earned in Germany during our
stay.

Nowadays, in fast-changing world, employers need graduates with the appropriate
academic skills who can think and act on a global scale, who can shape a world with
ideas for the future which can be one of the main contribution of credit mobility.
Educators use the terms study abroad, overseas/international experience and education
abroad interchangeably. However, an “international experience” includes learning a
foreign language, hosting international students, or studying abroad. One can broadly
define international involvement in terms of a career as interacting with representatives
from other cultures. This definition would then encompass careers in corporations with
global strategies that do not include international posts or extended international travel
for employees. In these cases, international involvement might include domestic
positions featuring geographic mobility, interacting with representatives from other
cultures, adapting products and services to new markets, cooperating with international
partners, and working with a cross-cultural team. Additionally, the majority of students
who studied abroad through international programs have different attitude towards in
working process like innovative ideas and knowledge which leads our society to be
developed. Likewise, with lots of opportunities provided by Erasmus+, many students in
our institute get a chance to study abroad and to be well qualified every year. Achieving
such a golden possibility to study in Germany the country, which has one of top ranked
education system was dream for us. After presenting our documents to our international
cooperation department to participate one of the Erasmus mobility program, we were
selected to be an exchange student in Germany. Namely, we (Akhmadjon Nurullaev,
Oybek Norboev) spent a semester at Justus-Liebig University in Germany where we
experienced not only overseas life for the first time but also German culture and language
as well. Thinking about future plans, we have selected following destination University
courses which can help us to specialize in our field:

e Transition and integration economics;

Technology and innovation management;
Professional writing;

Human Resource management;
Communicating in English;

English B2.1;

Russian A2.1;

German Al.2.

After successfully completed our semester at JLU, we realized how many
opportunities Erasmus+ Mobility can bring. In addition to this, Erasmus students, like us,
worked on different projects in every subject and prepared presentations by collecting
data. What impressed us a lot about the lessons was that while studying we learned
working on diverse types of computer programs and we managed to improve our
software skills as well. We believe that each of those completed courses will make huge
contribution to our future career. For instance, due to the advanced technologies, we are
required to know global knowledge about innovation and spreading innovative ideas
among society which we studied from Technology and innovation management.
Moreover, while Human resource management helps us to manage our employees,
communicating in English and German courses enable us to communicate easily with our
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international partners in the future. That is why, we honestly think that all courses we had
at JLU are significantly important to our future career where we can use these learnt
skills in practice.

Upon our arrival in Uzbekistan, we continued our education. Regarding to social
and academic life, we created a speaking club at our University. In this speaking club, we
share our experience earned during our stay in Germany with our peer. Moreover, we
offer some English learning courses to help our university students to improve their
language skill for free.

To conclude, credit mobility plays an important role in one’s career preparation
because during an exchange semester period, one can witness acquire global knowledge
and/or experiences which lead to broaden their horizons in working life. As
undergraduate students who studied abroad, we are looking forward to use our
knowledge as well as experience in order to contribute to the development of our
Country- Uzbekistan and the quality of our life.
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Annotation: This article describes the methodology of the program for use of agricultural
information for students during transition from theoretical-oriented to practical
education in agrarian studies.

I work at Samarkand Institute of Veterinary Medicine. I participated in workshops
on “Practice-oriented Sustainable Agriculture Education - training process, farming data”
within the Erasmus+ staff mobility training program on June, 2018. I have been on a
business trip to the Weihenstephan-Triesdorf University of Applied Sciences in the
Federal Republic of Germany and I’m going to present its results.
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Within the framework of Erasmus + staff mobility training program,
representatives from Samarkand Institute of Veterinary Medicine (Uzbekistan), Andijan
branch of Tashkent State Agrarian University (Uzbekistan), Urgench State University
(Uzbekistan) participated in “Practice-Oriented Sustainable Agriculture Education -
internships, farm data” and Bavarian Cultural Program. The main objective of the
collaboration is to study the methodology and practice of the Regio MAX program
developed by professors and teachers of the Weihenstephan-Triesdorf University of
Applied Sciences (author Markus Heinz, editors Christian Shuh and Ralf Schlauderer),
Weihenstephan-Triesdorf University of Applied Sciences Faculty of Agricultural and
Village get acquainted with the international magistracy specialization in the field of
agriculture, study professor-teachers’ progress in science, educational process in the
creation of their choice.

We have learned the methodology and application of the Regio MAX program
developed by the professors and teachers of the Weihenstephan-Triesdorf University of
Applied Sciences, Federal Republic of Germany (author Markus Heinz, editors Christian
Shuh and Ralf Schlauderer).

Within the framework of the Erasmus + staff mobility training program, we got
acquainted with the faculties of Weihenstephan-Triesdorf University of Applied Sciences
in Germany, including international master's degree in agriculture, partner universities
established on June 10-17, 2018 in “Industrial Economics” and At the Erasmus +
Seminar for Business Managers, a number of trainers, including Ralf Schlauderer, Aram
Aristakesyan, Christian Shuh, Thomas Dengler, Holtzner, Georg Shauer. We took an
important part in the workshops of our professors and teachers and learned about
innovative projects and systems used in agriculture in Johannitag-2018 (Green.
Innovative. Practice) organized on June 24, 2018 in Triesdorf. We visited the Learning
Center to get acquainted with the process of production of farms (Shindler-Braun
farming), and we got acquainted with the educational center, in the town of Ansbach in
Bavaria, Rottenburg Highlights of historical and cultural monuments, as well as the
Nuremburg documentary center and took part in the discussion and conclusion.

Below I would like to give you some information on the methodology of the Regio
MAX program and its practice.

The availability of relevant, professionally-specific and sufficiently detailed
information material is the foundation for each training. Students of vocational schools
and universities equally benefit from this. At the same time, provision of unified,
comparable and well-updated data is of great importance. The influence of constantly
changing external factors urgently leads to the current updating of information material.
This data should not only reflect the theoretical foundations, but also reflect important
practical examples.

In the field of agrarian economy, it is especially important to register constantly
changing market conditions, production and technical innovations and methods of
adaptation to agrarian-political ones that have a direct impact on production indicators
and expenses of the enterprise and conditions, at the same time require continuous re-
evaluation of the economic efficiency of individual production processes. In agriculture,
production is very dependent on its location.
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The description and economic analysis of individual production processes in this data

collection is carried out on the basis of calculating marginal income.

Methodically correct calculation of marginal income is based on the principle of
marginal value. To create the best possible transparency and unification of the process for
practical use, the calculation of marginal income based on the available data is carried out
using a practical method. This calculation is constructed as follows:

e The relative basis of such a calculation is always one specific unit of one specific
production process (for example, one hectare or one slaughterhouse in a barn) and
(until nothing else is specified in the calculation) one year.

e The market value of a product is calculated from the value of the manufactured
commercial main product (such as cereals, milk, meat) and a by-product (such as
calves, old animals for slaughter, straw). If we are talking about by-products of
production that do not come true on the market and are used within the enterprise,
they are given a replacement rate (such as fertilizer for animal husbandry).

e Here only those out-of-pocket variables are taken into account, which will change in
proportion to the expansion of the production process. Disproportionate-variable
costs, depending on planning time and level of expansion of the production process
remain unaccounted for.

e Expenses for fertilizers are determined based on the removal of nutrients from the soil
by different crops. This takes into account, until nothing else is specified in the
calculation, nitrogen, phosphorus and potassium. The return of nutrients to the soil is
also taken into account, for example, through straw, which remains on arable land.
The residual need for fertilizers of a certain crop is multiplied with the prices of the
pure nutrients N, P205 and K20, derived from the prices of mineral fertilizers.

e Needs in working and animal means, in working time and in the land used are
expressed in quantitative terms, but not valued in monetary terms.

e Estimated costs and output are based on net prices.

e The base price in each case is the ex-yard price (location of the goods). In case of
deviation from this basis, the transportation costs to the location of the product to
which its price will be calculated should be taken into account.

e Subsidies are counted only if they are specific to one of the production processes and
hange in proportion to the expansion of this production process.

Marginal income is determined by the difference between the cost of market products
produced by an enterprise calculated according to the above conditions and variable
costs.

Today Samarkand Institute of Veterinary Medicine is implementing a number of
international projects in order to increase the quality of the educational process, taking
into account the best practices of remote and near abroad, in line with the radical reforms
aimed at further improving the education system in Uzbekistan. This, of course, promotes
the broad use of the academic and pedagogical potential of prestigious universities of the
partner countries, for professors, teachers, researchers, masters and students of the
Institute. Professors and trainees of higher education institutions in European countries
have been trained in their academic and pedagogical activities.
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Annotation: This article highlights the work done, the results obtained during the
internship program for international credit mobility, as well as the main advantages of
this project for participants and scientific researchers from partner countries.
Annomayua: B smoii cmamve o0c8ewaromcs npooeiaHHas paboma, pe3yibmamol,
NOJIYYeHHble 6 X00€ NpPOocPAMMbL CMANCUPOBKU NO  MEHCOYHAPOOHOU KpPeOUMmHOL
MOOUTLHOCMU, A MAKICEe OCHOBHbIE NPEUMYUIeCMBA OAHHO20 NPOEKMA OJisl Y4ACMHUKOS
U HAYYHBIX UCCAed08amenell U3 Cmpan-napmHepos.

Aunomayua: Ywby maxonaoa Xaikapo Kpeoum MOOULIuU JLOUUXAcu 0oupacuoa
amanea OowupuieaH MAalaKa owupuwl 0acmypu 0asomuoa oOaj;capuieaxn uwap,
IPUMUNIZAH  HAMUICANLAD, WYHUHCOEK, YWOY CMANCUPOSKA OACMYPUHUHE XAMKOP-
MAMAAKAMAAP MOMOHUOAH UWMUPOK dMYSUU KAMHAWYULAD, UIMUL MAOKUKOMYULAD
VUVH acoculi agh3aniukiapu myspucuod MaviyMOmiap Keamupuiean.

I completed internships at the University of Pisa (Italy) in the framework of the
European Union's Erasmus + KA107 International Credit Mobility programm. The
mobility duration was 3 months (from March 18 till June 17, 2018). The main purpose of
the project was to conduct scientific research on the subject "Features of the managerial
economics of charitable foundations in countries with transitional economies (On the
example of Uzbekistan)", in accordance with the approved Learning agreement.

1. University of Pisa
The University of Pisa (Universita di Pisa) is one of the most renowned educational
institutions in Italy. Although formally founded in 1343. Famous alumni of the university
include Galileo Galilei and Antonio Pacinotti, Nobel Prize winners such as Giosue
Carducci (Literature), Enrico Fermi (Physics) and Carlo Rubbia (Physics), and Fields
medalists Enrico Bombieri and Alessio Figalli (Mathematics).
Nowadays the University of Pisa (QS world university rankings (2018) 421- 430th)
represents a prestigious modern centre for teaching and advanced research:
* Number of departments: 20
- Bachelor’s degree programmes: 58
- Master’s degree programmes: 67
- Long single cycle degree programmes: 8
- PhD programmes: 34
- Third cycle specialisation programmes: 47
- One-Year specialisation programmes: 62
* Number of students: more than 53,000
* Number of research and teaching staff: 1,270
* Number of technical and administrative staff: 1,565
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2. Department of Economics and Management
The mobility program was directly assigned to the Department of Economics and

Management, and was being studied under the tutorship of professors Nicola Meccheri
and Luca Spataro. The department has numerous classrooms and classrooms for students
and researchers and some very important structures, such as:

a large own library with “open shelves” that can also be used in the evening, with a
computerized catalog that can be found online and a particularly rich library of
donations on economic, statistical, legal and business matters and the presence of
wonderful collections;
OneSearch UniPi, which is a discovery tool that allows researcher to query all the
catalogues of the University of Pisa and most subscribed databases, in order to
retrieve books (paper and e-books), theses, articles, journals (print and electronic)
and other materials owned or accessed by the University of Pisa, allowing for
localization or download.
SBART Research. After searching the University of Pisa resources (UNIPI),
researcher can switch to the SBART tab in order to have his search repeated in the
resources of the SBART consortium, which includes, besides University of Pisa:
Servizio Bibliotecario Senese (libraries system of Siena), Sant'Anna School of
Advanced Studies - Pisa, University of Florence.
a computer center consisting of multimedia classrooms and a computer lab where
students can practice to test computer skills, conduct research and follow practical
exercises;
Laboratory of Multimedia Languages, in which students take language lessons,
conduct their knowledge tests and receive certificates of linguistic knowledge.

3. Education and research activity

Improving teaching metodology and curriculum

To achieve maximum results from the mobility, I attended lectures and practical

classes of professors of the Department of Economics and Management (for example:
some courses taught in English in Master's degree programme: ECONOMICS - 255PP
Public economics and 332PP Business and society.) Where I tried:

to gain new knowledges in economics, management and business;

to improve the teaching methodologies, to collect more e-books, in particular, in
subjects like, "Management", "Human resource management" and "Social
economics" which I teach my students;

to study the achievements of higher educational system of Italy in the field of
teaching economics and business, on the example of the University of Pisa.

Working at the libraries, information resource centers, departments of faculty,

scientific centers and scientific laboratories.

by using electronic searching systems, such as OneSearchUniPi, SBART research
I conducted bibliographic research, studied theories and scientific approaches of
world authors on my my research topic. I found and doanload scientific articles, e-
books and other resources about the history of charitable foundations in the world,
in particular in Italy and in Europe;

Professor L.Spataro is also the head of the Jean Monnet Project titled
"Development and Harmonization of Socially Responsible Investment in the
European Union" financed by the European Commission. The results of activities
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carried out within this project, the scientific materials and the scientific findings
accumulated in international conferences and scientific seminars I tried to use
effectively in my scientific research subject. Under the supervision of Professor
Spataro I'd leant the role and functions of charitable foundations in social sphere,
different classifications of charitable foundations and NGOs, examples of managing
charity funds in developed countries, sources of their financing, options for state
support in a market economy and etc.;

During the mobility period, 1 learnt practical examples of management of
organizations of the “third sector”, collected statistical data concerning the activities
of NGOs and charitable foundations of Italy and the countries of the European
Union.

Participating in different scientific conferences, seminars, meetings and forums.

I participated in international conferences ("Development and Harmonization of
Socially Responsible Investment in the European Union"), workshops (“Social
enterprises and for-profit benefit corporations”) and seminars (“Consept of
leadership”) and had got acquainted with professors, scientific workers and PhD
researchers for exchanging of research experiences;

I researched as more scientific data, analytical materials, materials of scientific
articles and dissertations close on the topic of my scientific work;

Participated in the seminar-training for Erasmus coordinators, which took place in
the University of Pisa, during the mobility period.

We are, Erasmus+ students from Central Asia studying at the University of Pisa,
under the project of International credit mobility “KA107”, participated in the
creation of the Yurt on the occasion of the opening of the photo exhibition “Marco
Polo's Journey in the photographs of Michael Yamashita”, organized by the
National Geographic and Palazzo Blue Foundation. Thanks to International office
of the University of Pisa and Professor Ann Katherine Isaacs, expert on European
programmes for education and research, and involved for many years in higher
education projects in Central Asia, doctoral students from Central Asia and
Mongolia had the opportunity of sharing their cultural traditions on the day the they
celebrate Nawruz, the first day of spring, and of the New Year.

4. Activity dissemination of the mobility
During the mobility:

During the internship programm, I wrote two articles for University newspaper
(Andijan State University) about my activities in the mobility program and about my
participation in an international conference at the University of Pisa;

And also two articles were published in the official website of the University
(Andijan State University), devoted to participation in the international seminar and
in a training seminar for coordinators at the University of Pisa.

After the mobility:

For undergraduate students of Andijan State University who want to get a master's
degree abroad, I held a presentation about the University of Pisa, as well as the
Department of Economics and Management;
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e With the participation of students of PhD and Master’s degree programmes of
Andijan State University, I held seminars about the Erasmus+ International credit
mobility program advantages, about the Higher education system of Italy and the
procedure for preparing scientific papers for publication on European cited journals.
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MOBILITY — OUR WAY TOWARDS NEW EDUCATIONAL CHALLENGES

Juraev Abbosbek Yunus o°g‘li
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Key words: Mobile+3, international credit mobility, education system
Annotation: This article provides information about Erasmus+ Programme. In
the article challenges of Mobility are written from my point of view.

Almost all of us try to take risks and experience new challenges either in home
country or abroad. In the field of education the challenges may be studying at another
institution where the education system is different, at least. Nowadays, it is common to
call this phenomena as a mobility or a mobility period.

Mobility programs are organized and financed by different international
organizations, one of the largest is the Erasmus + programme of the European Union.

The Erasmus+ program aims to boost skills and employability, as well as
modernizing Education, Training and Youth Work. Erasmus+ supports transnational
partnerships among Education, Training and Youth Institutions and organizations to
foster cooperation and bridge the worlds of Education and work in order to tackle the
skill gaps.

The Mobile +3 program (International Credit Mobility, ICM) is approved in May
2017 and financially supported by European Comission. Coordinated by the University
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of Porto, Mobile+3 aims at fostering the mutual enrichment and a better understanding
between Portugal and partner countries, through the encouragement of student, academic
and administrative staff mobility as well as the transfer of know-how and best practices.

ICM is usually a six-month program for students of different levels, who are the
students of partner institutions. This period can have its positive effects in many ways
including:

- Host universities are mainly situated in the educational, touristic, industrial
and administrative centres of developed countries, which makes available to learn
experiences of the countries;

- At universities professors have great working experience not only in the field
of education but also, most of them worked for real sector or financial organizations, so
during the lectures student can develop theoretical skills in the harmony with the practical
ones;

- Credit system also stimulates students to choose subjects they like mostly out
of the given ones, furthermore they become more independent as compared with non-
credit systems;

- Mobility period has a great impact on fostering exchange of culture, traditions,
language and other individual peculiarities of nations;

- Foreign experience also increases a probability of being employed by a
transnational companies.

As for me, studying in Europe among the students from developed countries like
Germany, Italy, France gave the opportunity of comparing my previous knowledge with
theirs. We used to make our projects in small groups, give our opinions about our tasks,
exchange ideas and so on. Moreover, I got to know the real facts about European people,
their everyday habits, holidays, traditions.

“ERASMUS+” GERMANIYADAGI TA’LIM JARAYONI VA TALABALAR
HAYOTI

Abduzohirov Akbar Nizomjon o°g‘li
O‘tamurodov Mamurjon Mansur o‘g‘li
Samarqand veterenariya meditsinasi Instituti
Justus Liebig Universitite, Germaniya Giessen
Erasmus+ (2018)

01.03.2018-31.07.2018

Bakalavr: Qishloq xo‘jalik iqtisodiyoti
Tel:+998933378070, +998994491275

e-mail: akbarrakbar476@gmail.com

Respublikamizda ko‘plab talabalarga chet elda o‘qish imkoniyatlari mavjud bo‘lib,
bu borada esa Samarqand veterenariya meditsinasi instituti yetakchi o‘rinda bo‘lib
kelmoqda, ya’ni bizning institutimizda ko‘plab xalqaro grantlar mavjud, ulardan
“Erasmus+” dasturi va bunda ko‘plab Yevropa mamlakatlarida almashinuvchi talaba
sifatida o‘qish imkoniyatlari mavjud. Biz ham shu imkoniyatlardan foydalangan holda
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Germaniyaning Giessen shahridagi Justus-Liebig Universitetida almashunivchi talaba
sifatida o‘qishga muvaffaq bo‘ldik.

2018-yil 1-mart kuni Germaniyaga yo’l oldik., Giessen shahri Frankfurtdan uncha
uzoq bo‘lmagan shaharcha hisoblanadi. Giessen shahri kichik talabalar shaharchasi
hisoblanar ekan (shaharda taxminan 28000 talaba istiqomat qilar ekan). Giessenda
“mentorlar”- ya’ni yo‘lboshlovchilar bizga yo‘l ko‘rsatib yotogxonaga joylashishga
hamda joylashish bilan bog‘liq hujjatlarni rasmiylashtirishga ko‘maklashdi.

2-mart kuni xalqaro talabalar o‘rtasida katta yig‘ilish bo‘lib o‘tdi. Bu yig‘ilishning
asosly magsadi shundan iborat edi, har bir talabaning kerakli hujjatlari to‘plandi va shu
bilan bir qatorda bahorgi til kursida qatnashish uchun talabalarning til darajasini aniglash
magsadida test sinovlari bo‘lib o°‘tdi. 3-mart kuni intensiv til kursining guruhlari
aniqlanib dars jarayonlari boshlandi. Nemis tilini o‘rganishga qaratilgan bahorgi intensiv
til kursi bu til o‘rganish bilan bir gatorda nemis madaniyatini, urf-odatlarini o‘rganishga
qaratilgan til kursi edi. Darslar davomida turli xil sayohatlar ham mentorlar tomonidan
tashkil qilindi.

Bu intensiv til kursi 23 kun davom etdi. Til kursining yakunida chet davlatlardan
kelgan talabalar o‘z milliy ovqatlarini taqdim etishdi. Biz ham bu yig‘ilishda o‘z milliy
taomlarimizdan tagdim qildik va O‘zbek milliy taomlari barcha qatnashuvchilarga juda
ham manzur bo‘ldi.

Bahorgi til kursidan keyin biz “Economics and Law”- Iqtisodiyot va huquq
fakultetida o‘qishni davom ettirdik. O‘qish jarayonida bizni qiziqtirgan eng muhim
tomonlaridan biri bu talabalar va o‘qituvchilar o‘rtasida munosabatlarning yaqinligi.
Germaniya ta’lim tizimining farqli tomonlaridan biri har bir talaba o‘zlari qizigqan
fanlari bo‘yicha istalgan kurslarni tanlab o‘qish va shu fanlar bo‘yicha imtihon topshirish
mumkin biz ham o‘zimizni qiziqtirgan va mutaxassislik bo‘lgan fanlarni tanlab va bu
fanlarga faol gatnashish bilan birga taqdimotlar qildik. Bundan tashqari turli xildagi til
kurslari ham mavjud bo‘lib talabalar o‘zlarini qiziqtirgan til kurslariga qatnashish
imkoniyati ham mavjud. Almashinuvchi talabalarning til darajasini oshirish magsadida
ogshomgi til kurslari tashkil etilgan bo‘lib, biz bu til kursida faol ishtirok etib yuqori
ko‘rsatgichlar ko‘rsatib sertifikatlar bilan taqdirlandik. Semestr yakunida fanlarni yaxshi
o‘zlashtirib 13-iyulda darslarni yakuniga yetkazdik.

Erasmus+ dasturi shu bilan bir qatorda talabalarga chet elda o‘qish va yashash
bilan birga chet elda sayohatlar qilish imkonini ham beradi. Biz mu imkoniyatlardan
unumli foydalanib, 28-31-mart va 13-20-iyul kunlari universitet tomonidan berilgan ta’til
davomida biz Yevropadagi bir necha davlatlarga sayohat qildik.

24-iyulda imtihonlar boshlandi va ularni muvaffaqiyatli topshirib, Giessendagi
Erasmus koordinatorimizga kerakli hujjatlarni taqdim etdik.

30-iyul kuni Germaniyaning Frankfurt xalqaro aeroporti orqali O‘zbekistonga
qaytib keldik. Fakultet dekani farmoyishiga ko‘ra, bizga fanlarni yakka tartibda
o‘zlashtirish va imtihon topshirish imkoniyati yaratib berildi.

Bizning almashinuvchi talaba dasturimiz o°‘z yakuniga yetgandan so‘ng,
O‘zbekistonga kelgach, olgan bilim va taassurotlarimiz bilan o‘rtoqlashib kelmoqdamiz.
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KREDIT MOBILLIGI: ERASMUS+ LOYIHASINING OLIY TA'LIMNI
RIVOJLANTIRISHDAGI O‘RNI VA XORVATIYA TAJRIBASI

Iskandar Sulaymonov Boxodir o‘g’li
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“Erasmus+” Kredit mobilligi dasturi
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Annotation: This thesis gives full definition to the one of biggest projects of
European Union, “Erasmus+" and the role of Credit mobility in higher education system
of the Republic of Uzbekistan. Over the past years, huge number of students and
professors had a chance to participate in exchange and internship programs. In addition,
the author of this thesis shares his own experience being an Erasmus student in Europe,
at the University of Dubrovnik, Croatia. It also includes brief information about the
higher education system of the host country, Croatia, comparison of the home university
with the University of Dubrovnik and advantages of being international student.

Key words: credit mobility, Erasmus+, European Union, exchange programs,
international cooperation, university, higher education system.

AnHomayua: dmom me3uc oaem NOJHOe onpedeieHue OOHOMY U3 KPYNHeuuux
npoexmog Eeponetickoco Corw3za «Opazmycty» u poau KpeoumHou moOUlbHOCMU 8
cucmeme evicuieco obpasosanus Pecnyonuku Yzbexucmawn. 3a npoweouwiue 200wl
02PDOMHOE  KOAUYeCmeo CmMyOeHmoe u npenooasameneti UMeaUd B03MONCHOCD
yuacmeoeamsv 6 npozpammax oomeHa u cmadxcuposku. Kpome moeo, asmop 3moeo
me3uca Oeiumcs CceoumM onvimom, Oyoyuu cmyoeumom Erasmus+ 6 Espone, 6
Vuueepcumeme [{yopoenuxa, Xopeamus. On maxoice 8Kkaouaem Kpamryo UH@Gopmayuio
0 cucmeme 8vicule20 00pPA306aHUA NPUHUMArOWlell cmpanvl, Xopeamuu, CpagHeHue
oomauine2o yHugepcumema ¢ Yuugepcumemom [[yoposHuxka u npeumyujecmeamu
MENCOYHAPOOHO20 CMYOEeHmA.

Knrwuegvie cnosa: xpeoumnas modunvnocms, Ervasmus +, Eeponeiickuti Coro3,
npozpamma oOMeHa, MeHCOYHApOOHOe COMPYOHUYeCmB0, VHUgepcumem, cucmema
gbicULe20 0OPA30BAHUSL.

Annotatsiya: Erasmus+ loyihasi Yevropa lttifogining yirik loyihalaridan biri
bo ‘lib u asosan Oliy ta’lim muasassalari o ‘rtasida hamkorlik, kredit mobilligi doirasida
talabalar va professor-o ‘qituvchilarni hamkor universitetlarda almashinuv asosida tahsil
olish va malaka oshirish imkoniyatini beradi. Magola muallifi Erasmus+ loyihasi haqgida
ma lumot berish bilan bir gatorda, o zi tahsil olib qaytgan Xorvatiya daviatining ta lim
tizimi va Dubrovnik universitida orttirgan tajribasi va oliy ta’limga doir takliflarini
yoritadi.

Kalit so ‘zlar: Kredit mobilligi, Erasmus+, Yevropa Ittifoqi, almashinuv dasturi,
xalgaro hamkorlik, oliy ta'lim muassasasi, oliy ta lim tizimi.

Bugungi kunda mamlakatimizda amalga oshirilatoygan ishlar jamiyatimizni har
tomonlama rivojlantirishga garatilgani har bir O‘zbekiston Respublikasi fuqarosi uchun
katta ma’suliyat yuklaydi. Sababi bu o‘zgarishlarning barchasi biz yurtimizni jahonning
rivojlangan mamlakatlari safida qayd etilishi uchundir. Shuni maqgsad qilgan holda
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hozirda yurtimizda jahonning yirik tashkilotlari bilan hamkorlikda turli sohalarda turli
loyihalar amalga oshirilmogda. Aynigsa oliy ta'lim tizimida Yevropa Ittifoqining
Erasmus+ loyihasi doirasida qilinayotgan ishlar samarasini natijalar amalda
isbotlamoqda. Yevropa Ittifoqi va O‘zbekiston o‘rtasidagi do‘stlik munosabatlari azaldan
yaxshi bo‘lib kelganini inobatga olsak, aynan Erasmus+ loyihasining ham bugungi kunda
muvaffaqiyatli faoliyati kishini hayron qoldirmaydi. Poytaht Toshkent shahrining
markazida joylashgan ushbu loyihaning Bosh ofisi ham respublika miqyosida turli ilm-
fanga, oliy ta'lim tizimidagi turli dolzarb masalalar, talaba va professor-o‘qituvchilarning
chet elda malaka oshirishlariga doir tadbirlarni tashkillashtirish va o‘tkazishda anchagina
faolligini ham alohida ta'kidlab o‘tish joiz. Shaxsan o‘zim ham “Erasmus Plus” loyihasi
doirasida Xorvatiya davlatining Dubrovnik universitetida talabalar almashinuv dasturi
doirasida bir semester davomida ta’'lim olib qaytdim. O‘qish davomida orttirgan tajribam
va bilimlarimga tayanib aytish mumkinki, kredit mobilligi oliy ta'lim muasassalari va
tizimda ham muhim. Zero bu bizga xorij tajribasini ko‘rish, anglash va yutuq tomonlarini
yurtimizga jalb qilishga yordam beradi.

Oldin ta'kidlab o‘tganimdek, Erasmus+ dasturi doirasida Toshkent Moliya Instituti
va Dubrovnik universiteti o‘rtasidagi kelishuvha asosan 2017-2018 o‘quv yilining II-
semestrini mezbon universitetda o‘tkazdim. O‘qish jarayoni Xorvatiya ta'lim tizimi bilan
ham tanishish imkonini berdi. Xorvatiya oliy ta'lim tizim ham boshga Yevropa Ittifoqi
davlatlari kabi “Bolonya jarayoni” amalda va undan avval bo‘lgan tizim (ikki pog onali
veleuciliste- yuqoriroq va sveuciliste- eng yuqori) ni asta sekin yo‘q bo‘lib borishiga olib
bormoqda. Hozirda oliy ta'limning quyidagi bosqichlari mavjud:

Bachelor of Science and Bachelor of Arts (prvostupnik)
Master of Science and Master of Arts (magistar)
Master of Education (magistar edukacije)

Doctor of Science and Doctor of Arts (doktor)

Barcha katta universitetlar mustaqil fakultetlarga bo‘lingan, fakultetlar bitta qilib
kampus deb atalsada ular shaharning turli joylarida joylashgan bo‘ladi. Har bir fakultet
o‘z xodimlariga, o‘z prorektoriga ega va ba'zi universitetlar markaziy rektoratdan
mustaqil faoliyat yuritadi (Universitet nomi ostida). O‘quv yili oktabr oyining ikkinchi
haftasida boshlanib to iyun oyining birinchi o‘n kunligiga qadar davom etadi. Boshqa
Yevropa davlatlari kabi o‘quv kunlari hafta besh kun va darslar erkin jadval asosida
qo‘yiladi. Dubrovnik universitetida (Iqtisodiyot va Biznes fakulteti nazarda tutilayapti)
ta'lim berayotgan barcha professorlar PhD (falsafa fanlari doktori) va fan doktori
darajasiga ega va bu darslarning sifatli o‘tishi va standartlarga to‘g'ri kelishini
ta'minlaydi.

Yevropada qisqa muddat talaba bo‘lish menda ulkan tajriba va sinov bo‘ldi.
O‘tgan bir semester vaqt davomida ko‘plab yangiliklar va innovatsiyalarga guvoh
bo‘ldim. Aynan ta'lim tizimiga kelsak, meni mamnun qilgan taraflaridan biri talaba
fakultet tanlash bilan birga qaysi fanlarni o‘qishni ham o‘zi tanlaydi va yakunda ECTS
(European Credit Transfer and Accumulation System) kreditlarini to‘plash muhim
sanaladi. Ayni shu tizimni bizning oliy ta'lim muassalarida ham jalb qilsak balkim
yo‘nalishga aloqador fanlarni sarflanadigan vaqtni tejash va talaba o°‘z ustida ishlashi
uchun ko‘proq vaqt yaratilardi.
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Keling endi yuqoridagi ma'lumotlar asosida ikki oliy ta'lim muassasalari,
Toshkent Moliya Instituti va Dubrovnik Universitetining aynan ta'lim berish jarayonini
solishtirib ko‘rsak. Avvalo ikki OTMning axborot resurs markazi, o‘quv binolari
o‘rtasida deyarli farq yo‘qligini aytib o‘tish zarur. Shunga qaramay Dubrovnik
universitetida moodle tizimi yo‘lga qo‘yilgan va samarali faoliyat yuritmoqda. Bu esa
talabaga mashg'ulot jarayonida berilgan ma'lumotni, tagdimotni o°zi ro‘yhatdan o‘tgan
va yagona tizimli univeristet bazasidagi o‘z sahifasidan olishi, o‘sha fan o‘qituvchisiga
fan yuzasidan savollar berish bu orqali 0‘z vaqtini tejash imkoniga ega bo‘ladi. E tiborga
loyiq tarafi shundaki, talaba dars jarayonida umumiy ma'lumotning 40-50 % olsada,
qolganini mustaqil ravishda tavsiya etilgan adabiyotdan topishi lozim. Shunga qaramay
Axborot resurs markazi va kutubxonalar yetarli miqdorda resurslar bilan
ta’minlanmagan. Ikki OTMda ham talaba davomati, fanning o‘zlashtirish ko‘rsatkichi
muhim hisoblanadi, talabalar dunyo qarashi ham turlicha bo‘lishiga garamasdan magsad
tanlangan mutaxassislikni puxta egallash.

Xulosa qilib aytadigan bo‘lsam, bunday Kredit Mobilligi loyihalari yurtimizdagi
Oliy ta'lim muassasalari talabalari va professor-o‘qituvchilari uchun Yevropada qisqa
muddat bo‘lsa ham ta'lim tizimi bilan tanishish va bevosita unda qatnashish imkonini
beradi. Buni aynan o‘zim tahsil olgan Dubrovnik universitetida o‘tkazgan bir semestr va
Toshkent Moliya Instituti professor-o‘qituvchilarning Xorvatiyaga tashrifi, ikki OTM
o‘rtasidagi ilig munosabatlardan kelib chiqib aytayapman. Fikrimcha, bunday loyihalarni
yanada ko‘paytirish va unda qatnashuvchilar sonini ham oshirib borish maqgsadga
muvofiqdir.

Foydalanilgan resurslar:

1. http://www.erasmusplus.uz/uz/Information-about-the-projects/Zrazmus-
plus/index.htm

2. https://en.wikipedia.org/wiki/Education_in_Croatia

3. http://www.unidu.hr

4. http://www.tfi.uz
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Annomauyusa: This article outlines the results of the mobility program on the
biographical novelty in the University of Pisa at the Faculty of Foreign Philology.

byxopo naBnat yHuBepcuteTH Ba I[IM3a yHUBEpCHTETH XaMKOpPJIUTHAA amMaira
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(Xankapo Kpenut Mobumuk) noiinxacu goupacuna Uranusaunr [In3a yauBepcuteTnaa
24.03.16 man 14.06.16 raya “buorpaduk poMaH KaHpPU XyCYCHUATIapu~ MaB3yHaa oju0
oopuiran ¢unonorus dannapu Oyitnua ¢ancada gokropu (PhD) TagkukoT uiu amanra
omupwiIny. TaAKUKOT WIIM Ma3Kyp YHHBEPCHUTETIAp KEIWIIYBH acOCHAA TalMHIAHTaH
wiMuil macnaxatun — [Iuza yHuBepcuteTu mpodeccopu, (QHUIONOTHS COXaCH €TaKyu
mytaxaccucu Cepxxkno 3artu paxOapiuruaa oiub 6opuinau. JJoKTopiauK AuccepTanuscu
103acuaat [lusza ynusepcurern @unonorus GpakyIbTeTH ax00poT pecypc MapKa3H Xxamaa
EBponanunr Hydy3aum kyTyOxoHamapumaH caHairad Scuola Normale Superiori
KyTyOXOHacuga MaBxXyJ OVynraH wuiIMUNA KuToONMap Ba DAIIEKTPOH MaHOamapjaaH
¢doiinananran xonga Oubnanorpadguk TaaKUKOT onud Oopunau. lllyHuHraek, maB3yra
TETUIUIM ana0uérnapAa KEATUPWIraH HWIMUNA Ba Ha3zapud Kapauuiap Ypratwiuo,
IUCCepTAallMsIHUHT  Hazapuil acocu Ooiutuinaum xamaa Oubnuorpaduk pyiixar
HIAKJTAH TUPHIITH.

TaaxkukoT gaBOMUIA JOKTOPJIUK AUcCcepTanusicu OoOnmapuaaH  OWPUHUHT
Ma3MyHMHH &puTH6 GepamuraH, Y3bexucron Pecny6mmkacu OAK TanaGmapura Moc
KeNaJuraH, XajiKkapo MUKECAA YOI ATTUPHUII YIyH MYIDKaJUIaHTaH WIMHI Makojia ycTuaa
um omu6® Oopwinu. Illy myHocabar OunaH Teruunuid Aoi3ap0 WIMHM Ba Hazapuil
MaHOaTapAaH MaTepuaiap TYTIaHIH.

TankukoT HaTXkacuna Amepuka, EBporna (MHrm3) Ba y30ek Tuiaumaru ouorpaduk
pOMaHap/ia TapuxXui XaKuKaTHU Oaaunii udosa 3Tuil, acapiapja HHCOH PYXUSTUHU aKC
ATTUPAJWTAH TOJTUK BOCHUTANAPHU KHECTANl OPKAIH YKAHPHUHT XYHIOKATIHINK Ba
O0aIMUUAINKHN OWUPHUKTUpA OJUIIH, AYATHCTUK Xam/la CHHTETUK XYCYCHSITH acOCIaHUO
oepwnnu. buorpaduk pomannapaa XpOHOTOI, SMUCTONSAP TEXHHUKA, KOHIICHTPUK Ba
XpOHUKAJ CIOXKET, apXUTCKTOHHUKA, OaTUUi FOS Ba MaB3YHHU EPHUTHIN OPKAIW KAaHPHUHT
OamMUIINK TaMOMWJUTapU KOHIENusacH ucOotmanau. CHHXpOH acrlekTaa Y30eKk Ba
KaxoH anabuéTrmryHocauruaa Ouorpaduk poMaH KaHPU HaMyHaJlIapd KOHTEKCTyall
Tap3ga KUECTAHWIMINKA HaTwKacuja anabwii skapaéugaru  Omorpaduk acapiapja
MYIITapaKk TapuXUi [maxciaap oOpas3iapu Ba pOMaHIap KOMITO3HMIUSCHUAATH JUHAMHUK
Xamaa TeMaTtuk GapKiIM OKHXaTiapu Janwuianad.  buorpaduk  pomanmapaaru
WHCOHITAPBAPJIMK Ba (PUAOUNINK FOSUIApH, CIOXKETJIApUAArd dMU30]1ap, MHCOH Tabuatu
TACBUPUHUHT MYIITapak TOMOHJIApH, HIYHUHTACK, Myaumd obpasu Ba OaéHmmaru
bapknu  ycinyOud  KuUXaTiaap —aHUKJIAHIM. buorpaduk acapiapHUHT TEHETHK
WIIU3JIapUHU — KaxoH anabuéruma arworpadus, xa€TtHoma, OWorpaduk JyFar,
Ouorpaduk mopTpeT Ba Y30ek amabméTmaa XO0JIOT, Khcca, MaHOKHO, JOCTOH CHHTapu
YKaHpPJIap TAIIKUII ITUIITN acocsiad OepHIIIu.

Xankapo Kpemur MobOwinuk noinmxacu noupacuja onud OOpuiraH — TaaKUKOT
HaTWXKanapu PecnyOnukagaru Typnu coxainapaa >Kopuil KwinHau. buorpaduxk poman
KaHpU XyCYCUSATIapUHU AMepuKka Ba Y30€K pOMaHUWIMIK KuEcuaa YpraHuml Ba
Oouorpaduk pomaH TaOMATHHU EPUTHUII FO3aCUIAaH OJIMHTAH WIMHU HATHKajlap Ba aMaui
takauduap acocuna Ouorpaduk pPOMAHHUHI JYaJIMCTHK Ba CHHTETUK Tabuatw,
MOATUKACH, FOSBUI-KOMIIO3UIIMOH KYPHJIUIIH, OOpasiap TapkuOW Ba TEHE3UCHUTa OWI
Hazapuil xynocanapaan @-1-06 pakamiu «Mctukimon gaBpu y36ex amadbuétuna [lapky
Fap0 anmabuii anbaHamapu CHUHTE3W» MaB3ycugaru (QyHIaMEHTaln JioMHxacuiaa
doiinananmnau. Hatnxana 6norpaduk poMaHIapHUHT Oa Uil TapakKuET TaMONIIIIapH,
O0amuuaATH,  WKOJIKOP  MaxopaTd,  y3Wjaa  Tapuxui-OMorpaduk  XaKUKATHH,
XYXOKaTIMIIMKHE Ba TICUXOJIOTU3MIIAPHU Kal Japa)kaia akc dTTHPUIIM KaOu OMp Katop
MYXHUM MacaiaJlapHu EPUTHIIHINNATA acOC OYIIIH.
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A6y Amm wubH Cuno wnmuili OuorpaduscuHUHT Oaguuii TaJKWHHU, acap
KaXpaMOHUHUHT 0Opa3iu TacBUPH, HMYKH OJIaMH, WIMHI MEPOCHHUHI Ouorpadux
pOMaHJIa KalTa ApaTWIMILI TaMOWMWIIapura ouJl Xyjocainapaad byxopo naenat Gaaunii-
MEBMOPYWINK MYy3el-KypUKXxoHacu ¢aonusatuaa ¢oigananunrad. Hatmwxkana «AduioHa.
AGy Amm u6H CumHO My3eiura caéxaT» HOMIIM pHUCOJACH HaIIpra TalépiaHTaH,
MeMopHal My3eHu HSKcmo3uiusacu opkaau AOy Amm ubn Cuno Oworpaduscu Ba
anabuéraarn cMMMOCH XakKHJa OMMa OpacHuaa TAallBUKOT MILJIAPUHHM caMapajy TalIKWJ
ATULITA XU3MaT KAJIIH.

buorpadux pomannapaaru 6aauuii XpOHOTOITHUHT paccomiiap KapTUHACH acocuia
acapyiapaa BepOan BOKEJIaHUIIM OuiaH OOFIMK XynocanapaaH byxopo Buiost
TenepauoKOMIaHUACUHUHT « Ko/l ycTaxoHAacH» HOMJIM TYPKYM TelleKypcaTyBIapuHU
taiiépnamnaa doigamanmwian. H. HopmartoBauHT «Py3u YopHeBHUHT CYHITH BacCHUATHY
Ba M. CTOyHHUHT «Xa€T UIITUEKWY POMAHJIAPUHUHT Y3UTa XOC XKUXATJIApH, acapiapaa
KYJUIaHWITaH KapTUHAaHU Ccy3 oOpkanu udopanam, pomaHIa 3aMOH Ba MakKOH
KaTeropusUlapuHUA  sSpatuil  Oaguuii  TeXHUMKacu  kabu  Macamanmap — Oyiinua
TEJIETOMOIIA0OWHIAPHUHT MabJIyMOTH Ba JyHEKAPAIU KEHTalUIINUra acoc OYIan.

[luza yHuBepcuTeTn Xopwxkuil Quionorus ¢axkyapTeTHAa O0aud OOopHIraH
TAQIKAKOT HAaTWXacuja YHYMJIM, HWHHOBAIIMOH FOsUlapra acocjlaHraH XyJsocajapra
sputmmigu. llynunraek, nuccepranusi TOIIKEHT JaBiaT MIAPKIIYHOCIMK WHCTUTYTH,
V36eKHCTOH NaBIIAT KAXOH THILIAPH YHUBEPCUTETH, Y30EKHCTOH MUJUIHIT YHHBEPCHTETH
Xy3ypujaru uimMui gapaxkamap OepyBun DSc.27.06.2017.Fil.21.01 pakammmu Wnmuit
kerdrarHuar 2018 #inn 20 HroHgarn MaKJIMCHUIIA XUMOS KUJIHHIIH.

Xynoca xunub autranma, Erasmus+2015-1-1T02-KA107-014705 International
Credit Mobility (Xankapo Kpenur MoOunnuk) nodnuxacu noupacuga oinud OopuiraH
TaIKUKOT WIIWHU Hazapuil Ba aManuid OoWUTHIAA CalIMOKIM &paaMm Oepa OJau.
V36exucton Pecny6iankacuna (uionorus, KUSCHil anaGMETIIYHOCIMK COXAaCHIArd
WIMHIA U3NaHUTIIAp 3aMoHaBuil EBpomna amaOuétn OmiaH XaMOXaHT OYIUIINra TYpPTKU
(72191178

KPEAUTHAS MOBHUJIBHOCTD KAK IIVIAT®OPMA JIJIS1 PASBUTUA
OBPA3OBATEJIBHOI'O IOTEHLHHUAJIA CTYJAEHTOB

Paxumosa Tamuia baxoayp ku3u

Byxapckuii I'ocynapcTBeHHbIH Y HUBEPCHTET
JKOHOMHKA 10 OTPACJISAM U chepam

West University of Timisoara

27.02.2017 — 26.06.2017r

Teaedon: +99891440-94-55, e-mail: tami.r94@mail.ru

Knroueeswie cno6a: Kpeoumnas MOOUTbHOCD, HAYYHbLU onvim,
unmepHayuonanuzayus oopasoeanus, Erasmus+, mescoynapoonoe napmuepcmeo.

Annomauyusa: In this article are going to be looked at questions concerning
education of foreign students and increasing their level of education in various fields.

CoBpemeHHbIE 00pa30BaTENIbHBIE CHCTEMBl MHOTHX CTPAaH XapaKTepU3YIOTCS
BBICOKUM ypPOBHEM HHTEpHAIlMOHANM3alMK oOydeHus. B HaydHoit u yueOHO-
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METOJIMYECKON JIMTEepaType IMOHATUE WHTEPHALMOHAIU3AUA OO0pa3oBaHUsl HMEET
HECKOJIBKO 3aMEIIAI0IINX CHHOHMMOB, KaKJblil U3 KOTOPBIX, HA HAIll B3IV, BBIPAYKAET
OINpE/ENIEHHbIE OTTEHKH JIaHHOTO NOHATHS: TJIOOAJbHBIM PHIHOK 0Opa30BaTEIbHBIX
YCIIYT, IJI00aJIbHbIE YHUBEPCUTETHI MIIM TPAHCHAIMOHAIILHOE 00pa30BaHUeE.

PaccmatpuBas Bonpoc 0 KpeUTHOM MOOMIIBHOCTH, HEOOXOJUMO ONPEIEIUTh, YTO
NOPUHATO TMOHUMATh IOA 3TUM TEPMUHOM, a TaKkKe B KakUX (opMax OHa MOXET
ocymecTBiATbcd. KpenutHas MOOWMIBHOCT —  MEXKIYHAapOJHBIE IMEpEeMEUICHUS
CTYJEHTOB M IIpEnojaBareiieil B LUENsIX OCYLIECTBICHUS HAYYHOW M NPENOaBaTeIbCKON
JesITeIbHOCTH, OOMEHa OIBITOM, MPEACTABICHUS PE3yIbTaTOB UCCIEI0BAaHUIM, a TakkKe B
APYTUX MPOQECCHOHAIBHBIX LENAX. be3ycloBHO, OAHMM U3 BaXHEMIIMX IMOKazarenei
MHTEPHALIMOHAIN3AMU BBICIIEr0 00pa30BaHUs ABIAETCA KpeauTHash MOOMIBHOCTH Kak
CTYACHTOB, TaK W BY30BCKUX IHpenojaBaTeneil. KpenutHas MOOUIBHOCTH CTYJEHTOB
OCYILECTBIISIETCS Ha 0a3e MEXYHHBEPCUTETCKUX U MEXKIOCYIapCTBEHHBIX JOTOBOPOB O
COTpyJIHUYECTBE B oOsacth OOy4eHHs 1O pa3IUYHBIM  HAlpaBlIEHUSIM U
CHELUAIBHOCTSIM.

WuTepHanyonanu3zanus o0pa3oBaHUsl COCTOMT HE TOJBKO BO B3aHMMHOM OOMEHE
CTyICHTAaMH WM B NOJANKMCAHUU JOTOBOPOB O HAay4HOM cOTpyaHudecTBe. Ee cimemyet
paccMaTpuBaTh Kak KOMIIOHEHT, CIIOCOOCTBYIOIIMM  yIy4YLIEHUIO KauecTBa U
MOBBIIICHNIO 3HAYMMOCTH BBICIIETO 00pa30BaHMUs.

I'maBHass w1enb MOOWJIBHOCTM — JaTh CTYAEGHTY BO3MOYKHOCTb TOJYYHTh

Pa3HOCTOPOHHEE  «EBPOIEUCKOE» O00pa3oBaHWE MO BBIOPAHHOMY  HAMPABJICHUIO
MOJITOTOBKH, 00€CIIEYUTh €My JOCTYIl B IPU3HAHHBIE LIEHTPbI 3HAHUH, TJe
TPAIUIMOHHO (OPMUPOBAIKNCH BEAYIIME HAy4yHbIE INKOJIbI, PACIIUPUTh IO3HAHUSA
CTyJI€HTa BO BCEX 00JACTAX €BPONEICKOI KyIbTYpHI.
MoOuUIBHOCTD CTYAEHTOB U MpErnoiaBaTesiel BaKHA HE TOJBKO C TOUYKH 3PEHUS Pa3BUTHUS
U yJIydlIEHUs BO3MO>KHOCTEH TpPYyHOYCTpPOMCTBA OTAENBHBIX I'PAXKIAaH, HO U C TOYKH
3peHHs] pa3BUTUS YHUBEPCUTETOB, TI/€ MOOWJIBHOCTH CTAHOBHUTCS CTUMYJIOM IS
CpaBHEHMsI M OOHOBJICHMSI MpOTrpaMM OOYyYEHMs], YITYUIICHHUsS KadecTBa MpPernoJaBaHusl,
COBEPILICHCTBOBAHUSA JACATEIBHOCTH MEXAYHAPOIHBIX M  CTYIACHUYECKUX  CIIYXO.
MoOWIbHOCTh TOJIE3HAa HE TOJBKO S CTYJEHTOB, HO M Ui KadyecTBa BBICILIETO
oOpa3zoBaHusi B  II€JIOM, TaK KaK CIOCOOCTBYeT  pa3pabOTKe  CTpaTeruu
MHTEPHALIMOHAIM3AMU U OKa3bIBACT MOJO0XKUTEIHHOE BIUSHNE HA CUCTEMbl 00pa30BaHuUs
(B wacTtHOCTH, 3a cyeT (OPMUPOBAHUS MHCTPYMEHTOB mpu3Hanusi). B Espome
MOOMJIBHOCTh CTajla Ba)KHBIM KaTaU3aTOPOM pedOPMUPOBAHUS CHUCTEMBI BBICIIETO
oOpa3oBaHusl.

Kpenutnass MOOMJIBHOCTH OTJIMYAETCS TEM, YTO, BO-TIEPBBIX, CTYAEHTHI €IyT
YUUTBCS 32 PyOEX XOTh U Ha OrpaHUYEHHBIE, HO JUIUTENIbHbIE CPOKH — OT CEMeCTpa 10
y4e0HOr0 rojia, 1, BO-BTOPbIX, BO BpEMs TaKHX CTaXXKUPOBOK OHU y4aTCs MOJHOLEHHO, HE
TOJIBKO M3YYaroT S3bIK M OTJEJIbHBIE JUCLUMIUIMHBI, 4 MPOXOIAT IMOJHBIM CEMECTPOBBIN
WJIU TOJUYHBIN KypC.

bonbpmoe mpeuMyIiecTBO JaHHOM IPOTpaMMbl 3TO HMHTEPHALMOHAIBHOCTH. B
NIEPBBII/BTOPOI JIeHb MOEro npedbiBaHus B PyMbIHUY 5 TO3HAKOMUJIACH TOUTH CO BCEMU
CBOMMH OJHOKYPCHHKAaMH Ha OOIIEM MEpPONpPHUATHUH B YECTh Hayaja HOBOTO CEMECTpa.
Crynentsl mpuOBIIM C pa3HbIX KOHIOB MiaHeTsl: Typums, Ppannus, ['epmanus,
Ucnanwus, Poccus, Utanus, Jlareusi, Mapokko, Cep6us, bocaus ['eprieroBuna u apyrue.
Jlexuun HayamUCh CO BTOPOTO JIHSA MOEro mnpeObiBaHus B PymbiHMH. MBI n3ydanu
NPEeIMETHl IO CBOEMY HAIIPaBIIEHUIO HAa MHOCTPAHHOM S3bIKE, a MMEHHO: Business to
business marketing, Product and brand management, Public finance, Auditing and
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financial controls, Romanian as a foreign language. Ilo Hauamy Obula CIOXKHOCTH B
NOHMMAHUM TEPMUHOB Ha AHIJIMICKOM sI3bIKE, CHCTeMa 00pa3oBaHMs U METO[bI
OO0y4YeHHsI OTIMYAIMCh. 3aHATUS BKIIOYAIM JICKIMOHHYIO M TPAKTUYECKYIO YacTH, a
TaKkKe BBIMOJIHEHUE PA3IUYHBIX TPOEKTOB B HEOONBIIUX Tpymnmnax. boiabmMHCTBO
nperojaBareneidl UCmosib30BanM mnpeszeHtanuu Power Point B cBoux neknusx. Bes
uHpopmanust Oblja JOCTYMHA Ui CaMOCTOSTEIbHOIO M3YyYeHUS M IOBTOPEHUs
npoiinienHoro marepuana. [lomumo ctynentoB Erasmus, JIeKnuu W MpaKkTHYECKHE
3aHATUS MOCEIAIN MECTHBIE CTYACHTHI.

B cBoOomHoe OT y4eObl BpeMsi Mbl HOCEHIATM MEpONPUSTHs, BEUEPUHKU

MPUBETCTBUS U 3aKPBITUS, DKCKYPCHU B PA3NUYHBIE MY3€H M HCTOPUYECKHE TOpoja
BMecTe co cryaeHTamu Erasmus+. B0 odeHb MO3HABATENBHO KaXKIyIO HEJIEIIO
noceuiatb MeponpusThe noj Ha3zBaHueMm «Present your country», Ha KOTOPOM MOYKHO
ObuUIO TOAPOOHO y3HATh O KakoW-IMOO cTpaHe, HauMHas C WX JApPEeBHEH ucropuu,
TpaguIii 1 00bIYail, JOCTOMPUMEUYATETFHOCTH, HAIIMOHATBFHBIX OJII01aX U COBPEMEHHBIX
JTOCTH)KEHUSX.
OmnbIT, MOMyYeHHBIH B pamMKax ydacTus B mporpamme Erasmus+, Obl1 O€CIIEHHBIM €
TOYKHA 3PCHHS DPA3BUTHS MOMX aKaJIEMHUYECKHX, MPO(ECCHOHATBHBIX W JIMYHOCTHBIX
KadecTB. Bce 3HaHUS, MONYYEHHBIE B paMKaxX MPOrPAMMBI s c€4ac IPUMEHSIO B CBOEH
pabote. [{ns menst Erasmus+ - 370 yHuUKanbHasi mporpamma, KoTopas J1aeT BO3MOKHOCTb
paclIMpUTh Ball Kpyroszop, (opmupyer Bac Kak JHMYHOCTb, YYHUT Bac ICHHUTH
pazHooOpa3ue, oboramaer Bally >KM3Hb INOSIBICHHMEM HOBBIX JpYy3€ll M IMyTeIIeCTBHIA,
3aKajisieT BaC B OTHOLICHHM CAMOCTOSTENBHOCTH, YYUT BAC JKUTh B MHpE C IPYTHMMHU
KyJIbTYpaMd U C CaMUM COOOMH, a Takke 3TO CaMOCOBEpPLICHCTBOBAHUE U OECLIEHHBIN
OTBIT, KOTOPHI B CBOIO O4Yepenb 3HAYMTEIHHO YBEIMYMBAET IMAHCHl HA YCIEIIHOE
TpydOycTpolcTBO. Bmecte ¢ 3TUM MBI Takke TOJIy4yaeM CepTHQHUKATBI ¢
COOTBETCTBYIOIIMMHU OajulaMd TpPU YCIOBHUH, YTO Mbl YCBOWJIM BCIO NPOTrpaMMy
oOyueHus, BbIOpaHHOTO HaMu HampabieHus. OOydasich 3a pyOeKOM IO JaHHOU
nporpamme, s MproOpena WHTePHANMOHATBHBIA W TPEANPUHUMATEIHCKUI MEHTAIUTET,
po¢eCCHOHANIBHYIO OTBETCTBEHHOCTh M B 1LIE€JIOM MOBBICHIIA CBOM YPOBEHb 00Pa30BaHUs
BO MHOTHX OTpaciisiX U cepax.

B03MOXHOCTE ~ TONlyd4eHUSI WMEHHO HAy4YHOTO ONbITa B  3apyOEKHBIX
00pa30BaTENBHBIX WU HAYYHBIX YUPESKICHHUSIX TOJKHA PACCMATPUBATHCS CTYJICHTAMH B
Ka4yecTBE CTUMYJa M MOTHBAIMM JUISl Y4acTUsl B MPOTpaMMax KPEeIUTHOH MOOMIIBHOCTU
1o MoAyjiabHOMY npuHiuny. Ho ams Toro, 4roObl AaHHBIM MOKa3aTelb CHIrpaj B ILTIOC
By3y, HY)KHO HM3HAYaJIbHO BBICTPAMBAaTh PabOTy C MOTEHIMAIBHBIMH «MOOWIBHBIMID)
CTYACHTAaMHU TaKUM 00pa3oM, 4TOObI 3TO B JajbHEHIEM MOBBICWIO PEMyTAIMIO By3a B
aKaJIeMUYECKUX HAIMOHAJIBHBIX U MEXKIYHapoAHbIX Kpyrax. C Moel TOYKH 3peHus
TOJIBKO TPABWJIBHO CIUIAHUPOBAHHAS KPEAWTHAs MOOWIBHOCTH CTYACHTOB C WX
MPEIBAPUTEITHHON TIOJTOTOBKON K YYacTHIO B TaKOH MpOTrpamMMe MOXKET B JallbHEHIIeM
NPUBECTH K pe3ysibTaTaM, KOTOpble OyIyT M3MEPHUMBI M BUIUMBI B (OpME CO3TAHHBIX
COBMECTHBIX HAYYHBIX MPOEKTOB, U3JaHHBIX COBMECTHBIX IMyOIMKalui, B popme oOMeHa
HE TOJNBKO CTYJACHTAMH, HO W HAy4YHO-TIEarOTHYeCKUMH PAOOTHHUKAMH, YTO B CBOIO
ouepenb Oyzmer ONaronmpusTHO CKa3bIBaThCS Ha  (POPMHPOBAHMM  TJI0OATBHOMN
00pa3oBaTeNbHOI Cpe/ibl B BY3€.

O030pHOE paccMOTpeHHE BOMPOCAa KPESTUTHOH MOOWIBHOCTH B paMKaX TaHHON
CTaThU TIO3BOJISET CENATh CISAYIONINE BEIBOIBI:
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- CTyJEeHYeCKass MOOWIBHOCTh JOJDKHA CTaTh HEOTHEMJIEMBIM KOMIIOHEHTOM
oOyudeHHus U He0OXOJIMMO CHeNaTh TakK, 4TO JIF0OON 3aMHTEPECOBAHHBINA B MPOXOXKICHUU
YacTH CBOEro 00y4YeHUsl B 3apyOeKHOM By3€ UMEN TaKyI0 BO3MOXKHOCTb;

- KpeIuTHasi MOOUIIBHOCTh JIOJKHA OBITh MPABWIIBHO CIUIAHUPOBAHA U MPOJyMaHa,
CTYIEHTBHl JOJDKHBI H3HAYadbHO TOHHMATh JUIS 4Yero OHM Y4YacTBYIOT B JIaHHOM
porpaMMe U Kakoul Oyier pe3yJbTarT;

- HEOOXOJIMMBI CIEIUANbHBIE MPOrpaMMbl MOJITOTOBKM CTYACHTOB K Yy4YacTHUIO B
MporpaMMax KpeIUTHOW MOOMIIBHOCTH, B JIaHHOM ClIy4ae MUMEETCS B BHAY HE TOJBKO
S3BIKOBAsI MMOJTOTOBKA;

- MOOMJIBHOCTh TaKXe HeoOXOoarMa He TOJIBKO JJIs CTYJEHTOB, TAKKe HEOOXO0IUMO
pa3BuBaTh MOOWJIBHOCTH [IJIi AJMUHHCTPATHUBHOTO TME€PCOHANA, KaK pacIIUpeHue
MPOrpaMM MOBBIIICHUS KBATU(PUKALUY UIH CTAXKUPOBOK;

- BeZieHHE 0a3bl BBIC3XKAIONIUX M MPUE3KAIOMINX CTYICHTOB C YKa3aHHEM Ileliel U
JOCTUTHYTBIX PE3yJIbTATOB U JalbHEUIINNA aHAIN3 TaKo 0a3bl JaHHBIX MOTYT MOBBICUTH
3¢ PEeKTUBHOCTH MPOrpaMM MOOMIIBHOCTH.

B 3aximoueHue XoTenoch Obl OTMETHTH TOT (akT, UYTO MEXKAYHAPOIHOE
MapTHEPCTBO B HBIHEITHUX YCIOBUSAX SBIISIETCS OYEBUIHBIM M 00S3aTEIBHBIM YCIOBHEM
NOBBIIEHUS AP(HEKTUBHOCTH BBICHIETO NMPOPECCUOHATLHOTO 00pa30oBaHus, a KpeaIuTHas
MOOUIIFHOCTh TMOBBIMIAET JIOCTYIMHOCTh, KaduecTBO M 3((HEKTUBHOCTH 00pa3oBaHUS U
SBIIAETCA BaXXHBIM MHCTPYMEHTOM (hOPMHUPOBAHUS TI00aTBHON 00pa30BaTEIbHON Cpeibl
1 obecrieueHrs MOOMIIBHOCTH YEJIOBEYECKUX PECYPCOB.

(]
[

BUXORODA TURIZM INFRATUZILMASINI TAKOMILLASHTIRISH
YO‘LLARI (PADOVA MINTAQASI MISOLIDA)

Farmanov Erkin Alimovich

Buxoro davlat universiteti

Italiya, Padova universiteti

2017 yil, 15 yanvardan 15 iyungacha

Telefon: +998 91 447 24 97, e-mail: e.farmanov.bsu@gmail.com

Kalit so ‘zlar: infratuzilma, rivojlantirish, mintaqa, takomillashtirish, xorij
mamlakatlari, transport.

Annotatsiya: This article summarizes the results of studying in Padova university
by Erasmus+ mobility on tourism infrastructure of the European cities, to improve the
tourism infrastructure of the Bukhara region

Bilamizki, mamlakat iqtisodiyotining strategik tarmog‘i sifatida turizmni jadal
rivojlantirish uchun qulay iqtisodiy va tashkiliy-huquqiy shart-sharoitlar yaratish,
hududlarning ulkan turizm salohiyatidan yanada to‘liq va samarali foydalanish, turizm
tarmog‘ini boshqarishni tubdan takomillashtirish, milliy turizm mahsulotlarini yaratish va
ularni jahon bozorlarida targ‘ibot qilish, turizm sohasida O‘zbekistonning ijobiy
qiyofasini  shakllantirish maqgsadida qabul qilingan O‘zbekiston Respublikasi
Prezidentining 2016-yil 2-dekabrdagi “O‘zbekiston Respublikasining turizm sohasini
jadal rivojlantirishni ta’minlash chora-tadbirlari to‘g‘risida”gi Farmonining 8-bo‘lim 2-5-
bandida ko‘rsatilganidek,”...Toshekent, Samarqand, Buxoro va Urganch shaharlarining
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xalqaro aeroportlarida respublikaga keluvchi (ketuvchi) xorijiy turistlar uchun “yashil
yo‘lak” bojxona nazorat tizimi” hamda “...aeroportlarda va temir yo‘l vokzallarida qulay
turizm axborot makonini, shu jumladan, turizm-axborot punktlari faoliyati, turizm
navigatsiya tizimini, yo‘nalish olish belgilarni o‘rnatish va boshga shu kabi tadbirlarni
tashkil etish va rivojlantirish hisobiga yo‘lovchilarga, shu jumladan bepul asosda
ko‘rsatiladigan xizmat darajasi va sifatini oshirish chora-tadbirlari” kabi magsadlar
qo‘yilgan bo‘lib, shu jumladan esa, 19-may 2017-yildagi “2017-2019 yillarda Buxoro
shahri va Buxoro viloyati sayyohlik salohiyatini jadal rivojlantirish chora-tadbirlari”
to‘g‘risidagi 2980-sonli Qaror gabul qilindi.

Ushbu qarorda 2017-2019-yillarda Buxoro shahri va Buxoro viloyati sayyohlik
salohiyatini jadal rivojlantirish dasturini tasdiglash va wuning quyidagi ustuvor
yo‘nalishlar bo'yicha amalga oshirilishini samarali tashkillashtirilishini ta’minlash:

- yangi mehmonxonalar, madaniy-sog'lomlashtirish va savdo-ko'ngilochar markazlari,
sayyohlikni  rivojlantirish uchun zarur sharoitlar yaratish bilan sayyohlik
infratuzilmasining boshqa obyektlarini qurish;

- umumiy ovqatlanish tizimini takomillashtirish va sayyohlarning kechki hordiqglari
uchun sharoitlar yaratish;

- transport xizmatini yaxshilash, avia va temir yo‘l infratuzilmasini rivojlantirish, Buxoro
shahrining tarixiy qismi atrofida sayyohlarga xizmat ko'rsatuvchi maxsus kompaniya
yaratish, sayohatchilarga namoyish qilinadigan obyektlarga olib boruvchi avtomobil
yo‘llarini qurish va rekonstruksiya qilish;

- Buxoro shahri hududini obodonlashtirish, valyuta ayirboshlash punktlarini
tashkillashtirish, sayyohlik infratuzilmasi obyektlarida bankomatlar va terminallar
o‘rnatish, sovg‘alar va suvenirlar do‘konlari joylashadigan yangi savdo ko‘chasini
yaratish, sayyohlar to'planadigan gavjum joylarda Wi-Fi-hududlarini yaratish kabi gqator
takliflar berilgan.

Erasmus+ mobility dasturi qatnashchisi tomonidan Buxoroning turizm
infratuzilmasini yanada yaxshilash maqsadida 2017-yilning 15-yanvardan 15-iyungacha,
Italiya davlatining Veneto viloyatining Padova shaharida amaliy o‘rganishlar olib borildi.
Shuningdek, Yevropaning Avstriya, Slovakiya, Chexiya, Ispaniya va Italiya
davlatlarining Genova, Milan, L’quale, Rim, Florensiya, Bologna, Vnetsiya, Verona
shaharlari bo‘lib, ushbu turistik mazilgohlarning turizm infratuzilmasini o‘rganib chiqdi.
Shu bilan birga, Abano Terme, Padova va Treviso shaharchalarning turizm salohiyati
hamda ushbu mintaqalarining turizm sohasi bilan davlatiga hissa qo‘shayotga daromadi,
transport, mehmonxona, umumiy ovqatlanish va turizm infratuzilmalariga amaliy
izlanishlarini olib bordi.

Amaliy izlanishlar yakunida nafagat Buxoro hududining turizm infratuzilmasini
yanada takomillashtirish O‘zbekiston uchun quyidagi xorij tajribasidan tavsiya sifatida
taklif etaman.

1. Buxoro viloyatining turistik brendini yaratish. Turistik brend-bu ushbu
mamlakatning turistik salohiyati, resurslari, madaniyati, infratuzilmasi haqida tasavvurga
ega bo‘ladi. Shuningdek, turizmni sohasini rivojlantirish uchun eng muhim reklama
unsuridir.

2. Sayyohlar uchun axborot beruvchi markazlarni Buxoro hududining asosiy
joylarida o‘rnatish, hamda ushbu markazlarga malakali, xorijiy tilda bemalol so‘zlasha
oladigan, eng asosiysi muomula madaniyati yuqori va saviyali kadrlar bilan ta’minlash;

3. Buxoro hududida har bir markaziy nuqtalarida, ijaraga velosiped berish
joylarini yaratish. To‘g‘ri hozirgi kunda, ushbu mintagada bunday joylar mavjud, lekin
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hammasi xususiylashtirilgan bo‘lib, narx-navolar turlichadir. Misol uchun, Avstriya
davlatining Vena shaharining Citybike (shahar velosiped) bunga yaqqol misol bo‘ladi
oladi. Yoki ushbu manzil orqali tanishish mumkin bo‘ladi.
https://www.citybikewien.at/en/

4. Temir yo‘llar vokzallarida o‘z-o°‘ziga chipta xarid qilish xizmati (self sevice
ticket) bankomatlarni o‘rnatish, bilamizki, bunday bankomatlar rivojlangan
mamlakatlarda keng qo‘llanib kelinmoqda. Shuning uchun ham rivojlangan mamlakatlar
qatoriga kirish, aholini yashash sharoitini yanada qulaylashtirish, kam vaqt sarflash orqali
amalga oshirish kerakdir;

5. Buxoro hududining eski shahar qismida bepul toza ichimlik suvi bilan
ta’minlash. Bilamiz, mintaqa yozda juda issiq bo‘lishini hisobga olsak, ushbu suv
ta’minoti asosiy tarixiy-arxitektura markazlariga joylashtirish zarurdir;

6. Buxoro viloyatidagi mehmonxonalarni markazlashtirilgan dastur bilan
ta’minlash ya’ni ASA Hotel dasturini qo‘llash.

Yuqorida keltirilgan takliflarning barchasi Yevropaning turizmi rivojlangan
davlatlarni o‘rganish natijasida keltirilgan bo‘lib, ushbu takliflarni yanada kenroq
o‘rganib tatbiq etish zarurdir.

Xulosa tariqasida, turizm sohasi rivojlangan davlatlarda sezilarli darajada davlatga
daromadlarni olib kelmoqda. Shu sababli turizmni rivojlantirishda ilg‘or mamlakatlar
modelidan foydalanish va ular erishgan yutuqlarni respublikamiz turizmiga tatbiq etish
yo‘llarini o‘rganish lozimdir.

DOKTORANTURA BO‘YICHA KREDIT MOBILLIGI - ILMIY-TADQIQOT VA
TARAQQIYOT OMILI

Nurov Ziyodulla Saymurodovich

Buxoro davlat universiteti

Akvila universiteti

2016-yil 15-sentabrdan 2017- yil 15-fevralgacha

Tel: +99891-417-46-94, e-mail: ziyodullo.nurov@gmail.com

Kalit so‘zlar: Import o ‘rnini bosish, avtomobil sanoati, Import o ‘rnini bosish
siyosatini  qo ‘llab-quvvatlovchi  holatlar, magsadga muvofiqlik, sanoatlashtirish,
magqsadga muvofiq va samarali import o ‘rnini bosish siyosati

Annotatsiya: This article outlines the mobility results of research on the topic "The
ability to apply import substitution policies in the automotive industry of Uzbekistan",
which was held at the University of Aquila in Italy to obtain a PhD degree.

ERASMUS+ Xalqaro kredit mobilligi doirasida 2016-yilning 15-sentabrida
L'Aquila Universitetida ilmiy faoliyatimni boshladim. Tadqiqot mavzusi "O‘zbekistonda
avtomobil ehtiyot qismlari sanoatida importning o‘rnini bosish siyosatini qo‘llash
imkoniyati".

Ushbu dissertatsiyaning maqsadi  O°zbekiston Respublikasi avtomobilsozlik
sanoatida import o‘rnini bosish siyosatining maqgsadga muvofiqligi va uning mamlakat
igtisodiy rivojlanishiga qanday ta’sir qilishini baholashdan iborat edi.
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Mobillik davrida ilmiy ish metodologiyasini o‘rganish, ilmiy-tadqiqot faoliyatining
nazarily qismini tadqiq etish, shuningdek, xorijiy tillardan bilim darajasini yanada
yuksaltirish rejalashtirilgan edi.

Shu magqsadda, O°zbekiston avtomobilsozlik sanoatida import o‘rnini bosish
siyosatini qo‘llashning texnik-iqtisodiy samaradorligi, ijobiy va salbiy jihatlarini
tushunish uchun ushbu savdo va sanoat siyosatiga oid adabiyotlar o‘rganildi. Ushbu
adabiyotlarni tahlil qilish sohaga oid tushunchalar, o‘zgaruvchilar, ta'sir qiluvchi
omillarni va ichki ishlab chigaruvchilarni himoya qilish tarixini o‘rganish imkonini berdi.

Kredit mobillik davrida ko‘plab dissertatsiyalar, kitoblar va ilmiy resurslar
bazalaridan maqolalar, konferensiya materiallari va boshqa ko‘plab adabiyotlar o‘rganib
chiqildi va tahlil qilindi. Natijada, tadqiqot sohasidagi eng muhim ma’lumotlar
yangilandi, umumlashtirildi.

Tadqgiqotni yanada takomillashtirish va natijalar muhimligini oshirish magsadida
Akvila universitetidagi ilmiy rahbarim, professor Luchio Bijjiero va Buxoro davlat
universitetidagi ilmiy rahbarim Abror Jo‘rayevlarning ko‘rsatmalari orqali ba’zi
o‘zgarishlar qildim. Shu asosida dissertatsiyaning kirish qismi va birinchi bobi
yakunlandi. Ikkinchi bobni yozish uchun talab qilinadigan ma’lumotlar bazasining 70
foizi shakllantirildi. Hozirgi vaqtda izlanishlar va ilmiy tadqiqot faoliyatim davom
etmoqda.

[Imiy-tadqiqot metodologiyasi bo‘yicha o‘rganilgan adabiyotlar:

- Anol Bhattacherjee. Social Science Research: Principles, Methods, and Practices.
University of South Florida, 2012.

- Joshua D. Angrist and Jorn-Steffen Pischke. The Credibility Revolution in
Empirical Economics: How Better Research Design is Taking the Con out of
Econometrics.

- Jan Beran, Yuanhua Feng, Hartmut Hebbel. Empirical Economic and Financial
Research. Springer International Publishing, Switzerland, 2015. (I am continuing and it’s
a bit difficult).

Ishtirok etilgan kurslar:

1.  PhD talabalari uchun ilmiy ish metodologiyasi bo‘yicha seminarlar. Professor
Luchio Bijjiero.

2.  Xalqgaro sanoatni tashkil etish. Professor Lelio lapadre.
3. [Italiyan tili va madaniyati, B1 daraja uchun. Professor Elisa Mililli.
4. Ingliz tili kursi, C2 daraja uchun. Professor Walters Dominic Simon.

Buxoro davlat universiteti va Akvila universitetlari o‘rtasidagi hamkorlik
shartnomasiga binoan, Buxoro davlat universiteti va Akvila universitetlari mening ilmiy
tadqiqot faoliyatimni amalga oshirish buyicha "Co-Tulela" (qo‘shma doktorantura)
bitimini imzoladilar.

Ta’kidlash kerakki, Akvila universitetida ta’lim va ilmiy tadqiqot ishlarini amalga
oshirish borasidagi tajribalar Buxoro davlat universitetidagi pedagogik va tadqiqot
ishlarida muhim ahamiyat kasb etmoqgda. Turli zamonaviy pedagogik texnologiyalar va
xorijiy tillarni yanada mukammal o‘zlashtirish talabalarga dars berishda ko‘plab xorijiy
adabiyotlar va yangiliklardan foydalanishga o°zining yuksak samarasini bermoqda.
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